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SECTION CLOSED 



STTAUpARD FORM NO* 64 



Office ^bAsmofUfldum • united states government 



TO 



DIRECTOR, FBI 
SAC, Dallas 



DATE: 11-25-50 



■b6 
:b7C 



SUBJECT: BUEIEAU BADGE No. l6/tl 



AMSD 

REGISTERED - RSTURN RECEIPT REQUESTED 






Ma 



Reference is inade to my telephonic conversation on this date with 
Inspector N. P. CALIAHAN of the Bureau* 



who is 



This is to record the fact that on 31-24-50 
a clerk in a grocery store located at 4330 Brown Street, Dallas, Texas, 
telephonically contacted this office and advised that he had in his 
possession a badge which, according to t he dnscriotion. was the property 
of the Federal Bureau of Investigation. I I was requested 

to maintain possession of this badge and informed that an agent would 
contact him immediately* 



SA GUI B. LEONARD was immediately dispatched to I'nf.^Tyi^wl 
the latrtftr arlviffinfi; that on the evening of n-?V50 

whom I [knew, appeared at[ 

according JioJ 

tion with I 



I had been drinlcing anne. 
I displayed to 



Jgrocery store and. 
During his conversa- 



a badge. 



stating th at he had found this badge in the City of Dallas, s ome month 



rt 



previous. | | stated that he immediately requested] 

to release possession of this badge to him, in order that it mi^t be 
given to the Federal Bvireau of Investigation* "" ^ 



J 



AccordineJiQ 

bv tViftI 



u 



Land-J.s_em2iLoyed 

[stated that he knew;:*'of no incidents where.. this badge had been 

TicipH hv| lanri hart hoaY^H no rumors to thi^' effect* The badge 

was secured from |and it was determined to be Bureau Badge 

No. 1641* 



An effort was made to ideate, 

1950 > with negative results; ha^ever, [ 



Ion thft ftVfining of November 24> 
^wife ai/as requested 



to have hi m contact the Dallas Office at S:30 A.M* on the morning of 
11-25-50* I lannfiarnd in thifi offifiR rtflVmuftPitifld and afivisftd 
th^t hg was gmploYgd as I 



and resides^at{ 



j He stated that in March, 1950, while attending 



the Leo Theatre in the City of Dallas he was in the men^s rest room arid 
saw a leather case behind the men^s toilet and- immediately picked it up, 
at which time it was determined to be the badge in question* He stated 



HOH:FB 
Enclosure 






^1 






3« 



«? 



1 



OL Ljbtor 11-2P.-50 



he fully intandcd to tun this in to thf; F3I* Hcw^evor, he otatsd ha took 
thG b:?dgo heme and nlacod. it in his cVyy^t and forgot it conplotely tmtil ho 
found the bad^^e in his closet on ll^r:3-!;f^ an d whil© at the grocery store 
ha had di:5played the bad ;to to I \rjhn had reauested posseocion of 

the badga^ which he gave| | 



. darded that he had over utilized the bad^^o in any respect T^atsoever* 

He stated that ho realised ho had rido an error in not brincing the fact that 
hn had found the badge orit^inally to the attention of thi^ office. 

^^' There are no p^mding cast?^ in this office to r^ Imcirlodg^ x^herein a bad^G of 
*'' the FBI was utilii^od* 

^ X havG had no report th-it any a/jent aosigned to this office hcis lost a Bureau 
^/bad^e,, and the p-rop^rty records r^^floct that thi3 bad/jo ia not as^i^^^cd to an 
agent of thiG office^ 

In nccordanco -?ith tho rc^uo^^t of Inspector CALLUIM, thia bade© and case aro 
cnclor^od har'^^.rith to the Bureau* 
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JOSEPH LUKE SCmiT 
WTmED ON DUTY: 



SPECIAL AQENT 



6 



41 



moniih day year 
GRADE AND SALARY: GS 13 , $7600 
OFFICE PREFERENCE^ (l) Dall as fS) Oklahona Cit y 

INSPWTOR BELMONT: 

Mr. Sahmit has been assigned as Number One Man of the 
Internal Seourity Section sinoe May 15^ 1949, and during this 
entire period his services have been eminently satisfactory in 
every respect. In his present position he approves signature 
mail, routes incoming correspondence, discusses problems of 
policy with respect to the various investigations handled in 
the Internal Seourity Section with the Supervisors, holds 
Section conferences in the absence of the Section Chief and 
has appeared on the Panel Forum before both In-^Service and 
New Agents ^ classes. He also acts as Chief of the Internal 
Security Section in the absence of the Section Chief. He gives 
clear instructions to the Supervisors in the Section and has 
their confidence and respect. He is well-rounded in his Imowledge 
of Bureau policy and has the ability to direct and organise 
the supervision of security investigations. He is an intelli^ 
gent, energetic, loyal Bureau employee. His prospects for 
development as an SAC on a long^-range basis are excellent. 
At this time he is entitled to tACT^Jective rating of EXCELLENT. 

INSPECTOR HAEBO: This Agent mahe^e^ neat appearance. He is 
rather short in stature but is alert and intelligent and has a 
businesslike personality. He makes a good impression during 
interview, appears enthusiastic and gives the impress,^^n that he 
could handle paper work with dispatch. He is 
suited for his present assignment and has the 
development along administrative lines. 



co7}fidev^a well 
gdpg.eity for further 



The stenogro) hers rated this Agent ^^Excellent^^ in dictation 
ability. 



Inspection Report^ Security-Investigative Division 

Internal Security Section 

Inspector R. T. Harbo 

11/7/50 
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January 25, 1951 





Mr. Joseph L, Schmit 

Federal Bureau of Investigation 

Washington, D» C, 



bear Mr. Schmit: 

In connection vath the Uniform Promotion 
Act, I am indeed pleased to advise you that you have 
been recommended for promotion from $7600 per annum 
to 17800 per annum in Grade OS 13, effective 
Jatiuary 21, 1951. 

Sincerely yotirs, 



John Edgar Hoover 
Director 
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^ifeRAL BUREAU OF INVESTI6A## 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



Payroll Title: 



REPORT OF PERFORMANCE RATING 








^ 



^^ w 



JOSEPH LUXE SCHMIT *^9¥^3^^ 



Where Assigned: 'ggPuH^y InveBUga-b ive_ 

(Division) 



In-bernal Security 



(Section, Unit) 



Special Agent - GS-IS 



Rating Period: from 3^31-50 



to 



3-^31-51 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding; Satisfactory, Unsatisfactory 



Employee's 
Initials 




Rated by: 
Reviewed, by: 
Rating approved 




- Section Ohief 



Tide 
Inspector 



M-'^^IIXJ 



Signature 




Tide 



3-31-51 



Date 

3-31-51 



Date 



Tide Date 



TYPE 



{^ Official >5J?t ) Administratiye j^; 

{x) Annual ( ) 60 -day ; *.r \^\ ", ,^^ 

( ) Transfer, 

( ) Separation from service ^ 
( ) Special 



99 NARRATIVE COMMENTS 9 V 



\i>ti rhv rt'^ulatit>ns require thtit OUTSTANDINO ratings be supported^ by a sUitemefit iii writing setting forth IN DK'i'AlI. the perCorniiince IN K\ I-RN 
\SPl-{ 1 .iml the REASONS for eonsidenng each worthy of SPECIAL COMMENDATION 

I NSi\ TISI'ACTOR^' ratings must he supported by a statenienl in writing stating (1) WHEREIN the performance is unsanslaiior>. {2} iht laei> n\ 
ihi (90 day) PRIOR AVARNlNtJ. and (3) the efforts made APJCER THE WARNINC; TO HELP the employee bring hi^ r)erfornu!nee up t<. a 
satisfactorx level. 









RFORMANCE RATING Gl## 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 



FD-185A 



Name of Employee 



JOSEPH LUKE SOEMIT 



Special Ageni 



Title 

„ . _ . , , 3^31-50^ 3-31^51 

Ratmg Period: from to 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 



Note: 
+ 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, It is impossible to provides mechanical formula for computing the various 'plus', 'check', and 'minus' 
— ..^ t. .. ._. . ...T. r. .. ., . . . « _-__.. ating is reasonable In the 

with the requirements^as 



*jw lai aa oaiiaia^^iui jf aiiu ui i^iaii^iiaoLUiy laiiiiga die t^uiiUCIIiCU, IL JS UHtJUa&IUIC LU JjruviUC a iriCL-lldlllUdi lUriliUld lUI t^UIHtJUlilig Uic vai luuo jj 

marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable In the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply 



set out below. 



i 



J- 



i 



% 



t. 



A. 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forceful ness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy 'and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 
^ (14) Technical or mechanical skills. 
jy_ (15) Investigative ability and results: 



-± 



(1) 

(2) 
(3) 

(4) 
(5) 
(6) 
(7) 

(8) 

(9) 
(10) 



;^(12) 



/ 



.(13) 



(a) Internal security cases 

(b) - 



i2_(16) 



Criminal or general investigative cases 

— (c) Fugitive cases 
(d) Applicant cases 

— (e) Accounting cases 
Physical surveillance ability. 



z 



± 







/ 



i 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

_Ll (a) Investigative reports 
0. (b) Summary reports 



Ji (c) Memos, letters, vnres 
(Cpnsider: t concisenes 
.^i_thoroughne^;_7t_ accuracy; -^adequacy and perti- 



; -7— clarity; -X. 



organization; 



nency of leads; Jlil- administrative detail.) 

(20) Performance as a witness. 

(21) E/ecutive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
{{) Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
( i ) Promoting high morale 
(j) Getting results 

(22) Ability on raids and dangerous assignments: 
(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specif and rate: , , . , , ' -, 

OapaDili-tjj .for additional 

responsibility 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

*°^'^tc.): i[j2^ Z Man - Internal Security Section 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Adninistrator 



C. (1) Is employee available for general assignment wherever needs of service require? J ^^ (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? YeS^i answer is not 'yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? HQ^ (If so, explain in narrative comments.) 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



JOSEPH LUKE SCHMIT 



Mr. Sohmit has been assigned as the No. 1 Man of 
the Internal Security Section, Security investigative Division, 
since May 15, 1949, and has performed in that capacity during 
this rating period. His well-grounded knowledge of Bureau 
policy and procedure enables him to successfully direct and 
organise the supervision of security investigations in a most 
satisfactory manner ^ In his present assignment, he reads and 
approves certain types of signature mail, routes incoming 
correspondence, and make^ decisions with regard to policy 
matters in connection with the various investigations handled 
in the Internal Security Section. He has acted as chief of 
the Internal Security Section on a number of occasions in the 
absence of the Section Chief and on those occasions has demon-* 
strated he possesses more than the average amount of organisational 
and administrative ability* Through his practical approach 
to the day-'to^-day problems which arise and his clear instructions 
to the supervisors in the Section with respect to those problems, 
he has gained their confidence and respect. 

Mr. Schmit is an energetic, enthusiastic , intelligent 
worker who has worked long hours without regard for his personal 
convenience when the occasion demanded. In addition to his 
regular duties as No. 1 Man of the Internal Security Section, 
Mr. Schmit assists in the reading of mail in Mr. Ladd's office. 
He has exercised excellent judgment during this entire rating 
period in connection with all of the assignments given to him. 
His memoranda are clear and concise and he is an excellent 
dictator. 

On December 8, 1950, he received a letter of censure 
in connection with the handling of an official piece of corres^ 
pondence^ On January 6, 1951, he received a congratulatory 
letter from the Director upon the completion of his tenth 
year of service with the Bureau. 

Mr. Schmit ^s physical condition is such that he can 
function adequately on any type of assignment and he is available 



for special or general assignment anywhere his services are 
needed^ He presents an excellent personal appearance ^ has 
a pleasing personality ^ meets people easily and is well liked 
by the employees in the Section. 

In my opinion ^ he is qualified at this time to 
handle the duties of an Assistant Special Agent in Charge* 
He is definitely SAC material and at this time his possibilities 
for future advancement in the Bureau appear to be excellent. 

He is entitled to be rated in the upper limits 
of SATISFACTORY in Grade aS-13. 
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pEIPT FOR mWVm PBOPE 
FMAL BUMD OF IHVESTIGATIOII 
UlilTED STATES DEPABTJHT OF JUSTICE 




CC-6a 



March 13> m 




I certify that I have wmm the following Governent property for official use; 

zstmit 



Key to room | 1266, 126i, and 1706 




READ 

iw tMf ba M 

The Governnient property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed, DO NOT lABK OR lEITE ON IT OR ilTILATE 
IT IN AN! m. 



PILE 
vVery truly, yolr 




,Tt* 



oseph L, Schmit 



^-^■^ 




VinxUti StnUs Bipntttmnt of 3mt\tt 
3H$h$ml Unnm of Snu^sffsation 



3-122 




^/9'5/ 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special , 
Agent of the FBI who has previously contributed to this fund and who dies from any cause / 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by / 
CHECK - MONBY^BDEfr) the sum of ?10, payable to the Chief Cleric of the FBL t^e, included 
in said fund. Payment will be made for death by self-destruction after thJjAigerit has been 
a member of the fund for two years. It is understood and agre^d^ m\\the sum *— ^— -^ 
herewith is a voluntary, gratuitous contribution to said fundwlilicn I understi 
be administered in the following manner. 



tendered 
understand is to 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee' 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents* Insurance Fund^ 



Name l///^G//^/fi H* Z^chm/f Relationship Wit^ Date ^lzHiA,/ 

Address ^l^J S. 30tA ST.. Rf^DtiCr^N. \Ia^ 

The following person is designated as my beneficiary under the Chas* S. Boss 
Fund providing J1500 death benefit to, beneficiary of agents killBd in line of duty. 

Name \/J/R^//^i^ >^ SchmlT Helationship W/f e Date Jidlzl./ 

Address /} 5 A hoOS _« -,— 

Very truly yours, , 





ff<jfJh i^. S aa^^^^^^^^ 



Special Agent 







PA! ROLL CHANGE DATA 



7. Previous 
normal 



8. New 
normal 



9.Pajfttiis 
period 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX, 



BOND 



NET PAY 



10, Remarks: 



L 



:. Approprlatlon(s) 



M 

\\4 



0'' 



^ 



LPeriodicstep-lncrease, 



D Pay adjustment. 



J 






12. Prepared by 



lUuditedby 



D Other step-increase 



14. Effective 



-^ N'PV^l %^\^4\ 



15. Date last 
equivalent 
increase 



16. Old salary 
rate 



ifi^ 



17, New salary 
rate 



''»»,\- 



ft* 



20. LWOP dak (Fill Inappropriate spaces Covering LWOP during following periods:) 
Perlod(s): :■ 

D.No excess LWOP. Total excess LWOP 

STAtaF0RMN0.I12()d 



18. WfM^iWI^^^'*i»^**'«^?^ 5"^P^"^« 

ooiifii^*teirfS«ij^ j^^f ^ date 



(SI5WE OR OTHER AUTHEHTICATION) 



(Check applicable box In case of excess LWOPJ j ' \ ' 
Dinpaystatusatendofwaitlngperlod, f ^ 
Q In LWOP status at end of waiting period, f 

Initials of c'lerfc- 



■5 1. '. 



—It;' ',■,!■ 1.^. 



Form prescribed by Comp.6en„ U.S. 
Feb. 5,1950, General Regulations No. 102 



PAY ROLL CHAIiGE SLIP-PERSOKIIEL COPY 






IHIUIK 0. 8* COVERNHENI PRINHNG OFFICE 



w» 



CC-270 
,RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS (1^1,50) 

FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE s 

NAME SQHMIT, Jos.eph L« age_35^years,„1__months ^ 

NATIVITY(state of birthl S. Dals:» MARRIED. SINGLE, WIDOWED? M NUMBER OF CHILDREN1_ 

FAMILY HXSf OR Y PaPBtxts deceased, Father j arthritis^ Mother> hearts . 



6 



HISTORY OF ILLNESS OR INJURY Uffnal. nhildhnod aiffAflflfiPt^ "Rr'nlrftn l.ftft wrist 



HEAD AND FACE 



nep:> 



EYES: PUPILS (size, shape,, reaction to light and distance, etc.) neg» 

DISTANT VISION RT. 20/ 50 corrected to 2Q/ 25 

LT, 20/ 50 corrected to 20/ ^^ 

COLOR PERCEPTIO N AOO 19^5 Oolor peroeptlorx poor> able to identify 



DISEASE OR ANATOMICAL DEFECTS 



(state edition of Stilling's plates or Lamps used) /^^©d, green', 

/ yellow,. 



nfig* 



-WCIt 



EARS": HEARING RT. WHISPERED VOlCEEO|d^^Jp>airg^^tfVl;iSS?IONAL SPEECH /l5 

LT. WHISPERED VOICE ^^ / W CONVERSATIONAL SPEECH, /l5 

DISEASE OR DEFECTS ^®g* ^__ 

NOSE neg* ' 



SINUSES 



neg» 



(Disease or anatomical defect, obstruction, etc. State degree) 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 



neg* 



N 

^ TEETH AND GUMS(disease or anatomical defect):, 

^ MISSING TEET H 1 \ \ 

\ NONVITAL TEETH 

\ ■ . PERIAPICAL DISEASE_: 

^^^ MARKED MALOCCLUSION 

A r^ PYORRHEA ALVEOLARIS 1 



7 B 9 -10 11 \Z 13 1* IS t« 



4 \ 



>.TEETH REPLACED BY BRIDGES 



^Av DENTURES 
\ >a REMARKS^ 

m = 




20 21 22 23 24 25 2G 27 2t 29 30 31 32 



b/3. F* Peters, DO, USN 



(Si-gnature of Dental Officer) 
CHEST AT EXPIRATION 3^8 



Robust 



n X .-. 



CHEST AT INSPIRATION 



•M / ' '-■ r> w / 



GENERAL BUILD AND APPEARANCE. 

TEMPERATURE 

HEIGHT 66 ~ 

WEIGHT 153 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS , 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE negligible -■' / 

SKIN. HAIR, AND GLANDS 



22 



neg, 



NECK (abnormaliticB, thyroid gland, tracheal larynx) °* 



/? 



x.iy 



,3 



i-A ' r 1_ 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) "^^ 



■ V\ • ^ 



iLJi 



nj 



\ ^ 



THORAX (size, shape, movement, rib cage, mediastinum). 



neg, 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 



MEi 



CARDIO-VASCULAR SYSTEM 



neg, 



HEART (note all signs of cardiac involvement) P-eg» 

E0& - normal 



PULSE: BEFORE EXERCISE. 
AFTER EXERCISE 



90 



100 



BLOOD PRESSURE: SYSTOLIC 132 
DIASTOLIC 88 



THREE MINUTES AFTER_ 

CONDITION OF ARTERIES 

CONDITION OF VEINS 



10 



OK 



OK 



CHARACTER OF PULSE OK 
HEMORRHOIDS ' nSR. 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) neg» 



GENI TO -URINARY SYSTEM 



neg 



URINALYSIS: SP. GR. 1»017 ALB. 
VENEREAL DISEASE neg» 



neg« SUGAR 



neg:> microscopical neg., ; 



NERVOUS system 



neg, 



ROMBERG 



neg, 



(organic or functional disorders) 



REFLEXES, SUPERFICIAL 

SEROLOGICAL TESTS Heg. 



INCOORDINATION (gait, speech) ^^S 



_DEEP(knee, ankle, elbow) 



TREMORS ^®S' 



BLOOD TYPE A Positive 



ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

neg. 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



* DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



+- 


SUMMARY 


OF 


DEFECTS, 


See 


eyes 


and 


ears, 


NOD 


_ 










• 



CAPABLE OF PERFORMING DUTIES INVOLVING 



Rtrermo^s 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS ^^^ (yes or no) 

(when no is given state causej , 



FINDINGS. RECOMMENDATIONS AND REMARKS Cas ner boards, when necessary)' 




tWm b© — £iri-± — VJi5t!xJ--j7t?pOI y "" " " ' * 




— ' ' : ; 
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DATE OF EXAMINATIO N 5/l-W5'^ 
EMPLOYEE'S INITIALS 



§A 



■b7C ■ 



(Jdr jMU) USN 
7/7/51 
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SOHMIT, Joseph L* i'BI 101-1 

EHT Ollnlo 5/10/^1 

White Man - 35 years - FBI 
Moderate Impairment of hearing, rt» 
s/C* F. Park 

Examination: 

Ears: Neg. 

Nose: Mild congestion of mucosa 
Pharynx: Mod, hypertrophy of tonsils cryptic • 
Nasopharynx: Small adenoid mass, not ohstruotive. 
Transillim# : Clear 

Tuning forfcs: AC - BO W.V, 15/15 L 

Weber to left , , 8/15 E 



S/ 
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COPYtec ■. ■ DATE: April 26, 1951 



TO 

FROM 

SUBJECT 



THE DIRECTOR 

D, M, LADD ' • * ' • 

SPECIAL AGENT PERSONMEL - ADVANCET^ENT 



Reference is made to SAC Letter #29, Series 1951, dated 
March 27, 19^1, subsection C, entitled "Special Agent personnel - 
Advancement J*' In accordance with, the instructions contained- 
therein, the following comments are submitted regarding personnel 
assigned to the Security Investigative Division for consideration ■ 
on a long-range basis for development as administrators and executives 
in the Bureau • 

While it is imderstood that all supervisory personnel 
assigned to this Division are being considered for development on a 
long-range basis, at this time comments are being made only on those 
individuals whose work reflects that" they are definitely above 
average as material for advancement along the lines indicated in 
referenced SAC Letter* 

' I am not submitting comments on Inspector Leo Laughlin or 
the various Section Chiefs, namely^ Messrs* Carl Hennrich, Victor 
Keay, Fred Baumgardner^ and Charles Stanley j, inasmuch as their 
continued assignment in their present positions definitely reflects 
that they are highly capable and merit consideration for any advance- 
ment or change of assignment for which- the Bureku may desire to 
consider them* 

Also, I will not comment on. the Number One Men in the four 
sections of this Division, namely, /Joseph* L* Schmit^^l Internal Security 
Section, William Ao - Branigan, i?lspionage SecTion^ Earl E. Riley, Loyalty 
Section, and John So Ammarell, Correlation-Liaison Section. At the 
present time these men occupy a position equivalent to that of an 
Assistant Special Agent in Charge and each of them merits considera- 
tion for further advancement » 

The following are listed in accordance with the instructions 
set out in .referenced SAC Letter and are available for general or 
special as^signment wherever the Bureau may dgslre to utilize their 
services! 



George. Ho Scatterday 



^""^^^/Sr 



Mr* Scatterday is presently assigned" to the Communist Front 
Desk in the Internal Security Sectiorto He. also assists in handling 

. AHBrtlc- 
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mail in tHa office of the Assistant to the Directore. He has all the 
ne.cessary qualifications to operate in an administrative position, 
Mr» Scatterday makes an excellent appearance, dresses well^ and has 
a friendly disposition* He is one of the best Supervisors in the 
Internal Security Section o He has a well-rounded knowledge of 
Bureau policy, is a tireless worker, prepares excellent- memoranda, 
has the ability to handle personnel, and exercises good judgment 
at all times o Mro Scatterday has had extensive investigative, and 
supervisory experience* He is capable' of handling additional 
responsibility and is definitely SAC material on a long-term basis* 

Gerald Eo Gotschall 

Mr* Gotschall is a very intelligent, qapable Agent who has 
demonstrated an unusual capacity for analysis work^and for handling 
complicated problems* He has executive ability and is one. of the 
top prospects in the Correlation-Liaison Section for development o 
Mr* Gotschall' can be considered SAC material on a long-range basis* 

Robert J* Lamphere 

Mr* Lamphere has been assigned in the Security Division 
since September 1, 19l4.7o He has done an outstanding job in the 
supervision of the complex espionage investigations assigned to him* 
He has a practical approach and the ability to organize and supervise 
his work using sound judgment* Mr*' Lamphere presents a very good 
personal appearance, is highly intelligent and is an excellent 
conversationalist* He has the ability to make contacts among all 
types of people o Mr* Lamphere has the ca-Dability for future develop- 
ment as a Special Agent in Charge* 

Donald E* Moore 

Mr* Moore is considered Number Two Man in the Internal 
Security Section and presently assists in the administration of the 
Section. As such, he handles policy matters. Issues Instructions to 
Supervisors, makes decisions and frequently has acted in the capacity 
of Section Chief in the absence of both the Section Chief and ETumber 
One Man* Mr* Moore is a tall, well built Individual, has an excellent 
personal appearance, meets people well, and has the ability to handle 
personnel* He has the necessary qualifications o.f a Bureau administra- 
tor, either at the Seat of Government or in the field* He has had 
extensive field experience, is a good contact man and has an excellent 
attitude* His general over-all ability as a Supervisor is outstanding 
Mr* Moore is definitely potential SAC material. 
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Charles Mo Noone 

Mro Noone Is presently assigned as Supervisor in Charge 
of the Correlation Unite He has considerable executive ability and 
has had experience as a Supervisor in the New York Office* He is 
serious, rriakes an excellent appearance, and is a good administrator c 
Mro Noone shou.ld be considered on a long-range basis for development 
as an ASAC and SAC. 

Sterling Bo Donahoe 

Mro Donahoe entered on duty with the Bureau on January 6, 
19I4-I0 He has been in the Security Division since June 20, 19l4.9o He 
is one of the outstanding Agents in the Security Divisiono He has 
far better than average ability and has the necessary desire for 
advancement o He has demonstrated in his assignments that he has 
outstanding executive ability o Mr. Donahoe is intelligent, presents 
an excellent personal appearance, can make contacts with all types 
of individuals, and is adaptable to all situations o Based on his 
performance, he definitely has the capability for immediately 
handling the duties of an ASAC, and with further development the 
functions of an SACo 

Hugh Jo Pharies 

Mro Pharies is an experienced, well-rounded Bureau 
employee He makes a rugged;^ excellent personal appearance, and has 
an excellent personality o He has been assigned to the Loyalty 
S>ection, Security Division, since April 30, 19l|8, and has handled all 
phases of the Loyalty Programo He would be particularly adept in the 
cultivation of proper relationship with police or business officials « 
He has considerable poise and self-confidence and has clearly 
demonstrated that he has administrative abilityo Prior to his 
assignment to the Loyalty Section, Mro Pharies had considerable field 
experience, both as an invest-* gator and as a supervisor* He is an 
intelligent, capable Bureau supervisor, and is thoroughly capable of 
handling additional responsibilities o Mro Pharies would have no 
difficulty whatsoever in handling the duties of an ASAC at this time 
and is good material for development on a long-range basis as an SACo 

Elbert To Turner ' 

Mro Turner has been assigned to the Security Division since 
March 29, '19l|.6o He is above average in personal appearance and 
intelligenceo Throughout his Bureau service he has demonstrated the 
ability to use sound judgment* He can also make contacts among all 
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types of parsons and is adaptable to all situations o In his current 
assignment^ Mr« Turner has demonstrated outstanding administrative 
ability and I feel that he is perfectly capable of discharging the 
duties of an ASAC at the present time and has capability for further 
development aa an SACo 

Calvin Bo Howard 

Mrc Howard is presently assigned to the Internal Security 
Section, supervising work on the Communist Front Desk*, He has also 
assisted in approving correspondence in the office of the Number One 
Man of the Sectiono He presents an excellent personal appearancep 
is intelligent, knows Bureau policy, exercises good judgment, and 
has an enthusiastic approach to his worko He is well liked by his 
fellow employees, is a good contact man, and has all the necessary 
qualifications to act in the capacity of ASACo Mr*, Howard is 
definitely potential SAC material o 

Cornelius Ac Moynihan 

Mrc Moynihan unquestionably has executive and administrative 
abilityo He has served as Wight Supervisor of the Security Division 
and is doing his job well* He has had experience in the New York 
Office as a supervisor o Mro Moynihan. is potential SAC material o 

Oo Eugene Coleman 

Mro Coleman has been assigned to the Loyalty Section since 
April 3x) 19ij.8o He presents a very businesslike appearance, has a 
most likable personality, and is a serious, loyal Bureau employee o 
He has an excellent grasp of Bureau 'policies and has definitely been 
an excellent supervisor throughout his assignment in the Loyalty 
Sectiono Through Coleman's excellent knowledge of the Loyalty Program^ 
he has been able to assist in all phases of this worko It is noted 
that prior to Coleman's assignment to the Loyalty Section he had 
considerable experience in the investigative field, as well as super- 
visory experience in the Chicago and Savannah Divisions o He is a 
competent, logical-thinking Bureau employee who would have no difficulty 
in handling responsibilities of an ASAO at this time and is good 
material for long-range consideration for development as an SAC, 

Wo Raymond Wannall, Jr o 

Mro Wannall entered on duty on July 27, 191+2^ and has been 
assigned to the Security Division since July 2ii., 19l^7e He is a 
considerably above-average Bureau supervisoro His personal appearance 
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is excellent and his personality commendable • Prom my observations 
he is the type of individual who can. make contacts among all types 
of persons and is adaptable to all srituationso Mr» Wannall's work 
is definitely superior and I consider him to have the capabilities 
for immediate advancement as an ASAC and with development as an SACo 

James Fo Bland 

Mr-o Bland is performing supervisory duties on the Communist 
Front Desk in the Internal Security Section*. He has had a wide 
variety of field experience, both as an investigator and supervisor© 
He has a good knowledge of security work^ prepares clear, concise 
and accurate memoranda, exercises good judgment, and has indicated 
that he definitely has administrative abilityo He makes an exce;Llent 
appearance, meets people well, and is well liked by his fellow/ 
employees » Mro Bland voluntarily performs long overtime duty 4nd 
definitely has potentialities for development as SAC material o 

Leo Co Nulty 

Mro Nulty makes an excellent personal appearanceo He xs 
friendly, sincere and obviously intelligent and has demonstrated 
good judgment in handling his assignments o From my observations of 
him, I know that he has the ability to make contacts among all types 
of persons and is adaptable to all situations o In addition, Mro 
Nulty served for a number of years, as ASAC in the- Salt Lake City 
Division, by reason of which he has valuable experience© By reason 
of his performance, he has demonsrfcrated that he has the capaiDility , 
for additional responsibility as ASAC or SACo * , 



he 

hlC 



,_,_— ^^ ^ very capable supervisoro He has a facility 

for handling complicated memoranda o He has an outstanding background 
of knowledge of internal security problems and in fact was a supervisor 
on these matters in the Baltimore Divisiono He has a facility for 
organizing memoranda, for hand ling squads working on large projects 



and for preparing memoranda* | |has executive ability and can 

be considered on a long-range basis as SAC materialo 

Robert Ho Egan 

Mr* Egan has been assigned to the Loyalty Section as a 
supervisor since March 26, 19l|.8o He has done an outstanding jobo 
He presents a very businesslike appearance, has a serious approach 
to his work and is one of the mos-t thorough supervisors in the Loyalty 
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Section o He is considerably above average in his ability to 
supervise loyalty cases o He has an excellent backgroixnd in both ■ 
investigative and supervisory work, having served as a field 
supervisor in the Los Angeles Office prior to assignment to the 
Seat of Government o Mr. Egan is a solid, w ell-rounded, conscientious 
Bureau employee and could operate very successfully as an ASAC. He 
is excellent material for development on a long-range basis as an SAG. 

Paul L* Oox 

Mr. Cox is currently assigned to the Security Index Unit, 
Internal- Security Section, where he is handling policy matters in 
connection with the Detcom Programo He has had supervisory 
experience, both in the field and at the Seat of Government. Mr* 
Cox makes an excellent, mature personal appearance, has the ability 
to make contacts among all types of people, and has indicated an " 
ability to handle personnel. He performs an unusually high amount 
of overtime duty without regard to his personal convenience. He 
has an excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau's work. Mr. Cox is 
ASAC material at this time and has all the potentialities for 
development as ah SACo 

Arthur J. Marches sault 

Mr. Marchegsault has been assigned to the Security Division 
since April 3^ 19l|.9o He has an excellent personal appearance and an 
engaging cooperative personalityo He is very intelligent and in the 
discharge of his responsibilities in this Division has shown excellent 
judgment o He had valuable experience as ASAC in the Detroit Office 
and is ambitious to advance in the Bureau's service. He definitely 
has the ability to make contacts among all 'types of persons', is 
enthusiastic and promotes high morale. Because of his past outstanding 
performance and his present capabilities, Mr. Marchessault should be 
regarded for future development as an SAC. 

Meffert Wo Kuhrtz 

Mr. Kuhrtz presently represents the Bureau in committee 
work, that is, coordinating committees involving other Government 
agencies. He is a sound, conscientious Agent. He has had training 
as a supervisor in the New York Office « His judgment is good and 
I think he is capable of handling the more complicated problems of 
the Bureau. Mr. Kuhrtz is ASAC material and has the potential for 
future development as an SAC . 



-6- 



MMORANDUM FOR THE DIRECTOR ' ' 

Wayne Wo Klemp 

Mr* Klemp is ah experienced -bureau Agent who has had 
extensive field and supervisory experience. - He is currently 
performing supervisory duties in the Special Memoranda Unit of 
the Internal Security Section, He is a tall individual, makes an 
excellent personal appearance, has the ability to get along with 
people, and is a good contact mane Mr. Klemp exercises excellent 
judgment, knows Bureau policy, and has performed his supervisory 
duties in an outstanding manner* He has the ability,, to pet to the 
bottom of a problem with a minimum effort, makes excellent decisions 
and is a well-rounded Bureau Siopervisbr* Mr. Klemp possesses the 
necessary qualifications for development as an SAC on^ a long-range 
basis o 

Edward S « Sanders 

Mro Sanders is the Secretary of the Interdepartmental 
Intelligence .Conference and a liaison representative. He has been 
co.mmended by the other members of the IIC" for his excellent work 
as Secretary. He does excellent contact work and has acquired 
a good knowledge of Bureau policyo Mro Sanders is ASAC material 
and has potentialities for development as an SAC on a long-range 
basis o 



be 

:b7C 



^^ has been assigned to the Loyalty Section of, the 

Security Division as a supervisor since Pebrualry 25, 19I4.80 He has 
been an excellent supervisor in all respects o He presents, a very 
favorable personal appearance, is a most" conscientious, hard working 
ftmnl nvfift jpnd has been outstanding in the aupervision of his cases o 

is extremely thorough and his instructions to the fie ld are 



clear and 



has 



succinct. It has been particularly noted that 
the ability' to make his own decisions and carry put his responsibilities 
on his own initiative o Prior to assignment to the Loyalty Section, he 
had considerable field experience and .is thoroughl y conversan t with 
various policies and phases of the Bureau^s work. | | is a 
thorough, conscientious Bureau employee who has administrative and 
supervisory ability. It is felt .he merits consideration on a long- 
range basis for development as an ASAC or SAC. 

Samuel George Riley 

Mr. Riley began his Bureau career on June 17, 19ij.0o He 
became a Special Agent on February 23, 19l^^2, and has been assigned 
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to the Security Division since .June 12, 19I4.9. ,He consastently 
does an excellent job, handles an above average voluine of work, 
and has the capability for handling any type of assignment o 
Mro Riley presents an excellent personal appearance and has 
a dynamic driving personal ity* He has exhibited executive 
ability and based on his performance, 1 would recommend Mr. Riley 
for immediate consideration as an ASAC, and with further develop- 
ment, as an SAGo 

Oharles To Brown,. Jro 

Mro Bown has been a supervisor in theLoyalty Section 
since March 23, 19i4-8« He presents an excellent personal appearance 
and has an excellent personalityo Pie is a mature, clear thinking 
and sound Bureau employee who has had considerable experience in 
the investigative field prior to- assignment to the Seat of Govern- 
mento Mro Brown is emotionally stable and clearly exhibits poise 
and confidence* He has demonstrated that he is able to make his 
own decisions and h^iive the sam.e carried outo He opet-ates generally 
with very little supervisiono Mro Brown would be excellent in his 
contacts with police or business officials o It is believed he 
should be considered for development on a long-range basis as an 
ASAC or SACo 



b6 
hlC 



^ ,— .-''^ ^ very personable Agent who "makes an unusually 

favorable impression outside the Bureauo He is presently • doing 
liaison work and has previously had experience on several' supervisory 
desks in the Bureau a His toowledge of Bureau policy and procedures 
is excellent and^I think he is an excellent pr-o^pect . for development 
on a long-range basis as an A3AC or SAC* 

Herman Oo' Bly , 

Mro Bly is presently a supervisor on the Communist Party^ 
USA Desk in the Internal Security Sectiono He has an outstanding 
knowledge of the operations of the Communist Party; has been 
responsible in the past for handling policy matters involving not 
only the Party, but the Internal Security Act of 1950 » He is an 
exceptionallv hard worker, has initiative, aggressiveness, and is\ an 
organizer* Mro Bly has an excellent personal 
good personality and the ability to make friends and 
could serve successfully 



above average 

appearance, a 

contacts. He 

def -Initr^-^r -c^ipable of -nerfor^Tninp- ^s an 

possesses the necessary qualifications 

SAC. 



in any Bureau office an'^ is 

ASAC at this time^ Fe 

for development as a future 
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Earl Po Lane 

Mro Lane is performing supervisory duties on the Sabotage 
Desk, Internal Security Sectiono In this connection., he handles 
sabotage matters, labor infiltration cases, as well as violations 
of LMRA and the Federal Train Wreck Statute. He makes an excellent 
personal appearance, has tact, can handle personnel, and is an alert 
intelligent Bureau supervisor c He is desirous of advancing himself 
in the Bureau's work and has an above average capacity tc handle 
a hec-ivy volume of cases, Mro Lane has rapidly develo-oed in the 
Bureau's service, knows hox^r to meet people well, is a' good contact 
man, and a tireless worker* Mr* Lane could successfuly act as an 
ASAC at this time and his potentialities for development as a future 
SAC are excellent o 

Douglas Mo Brown 

Mro Brown has been working in the" Special Memoranda Linit, 
Correlation-Liaison Section, since June 10, I9I49, and has acquired 
an excellent knowledge of the general w ork of the Bureau, He is 
unusually good at inspiring confidence in new supervisors a:.d 
clerical employees. He goes about his work in a calm, methodical 
manner and has demonstrated executive abllityo He will be utilizea 
in starting the new Correlation Unit due to his ability to handle 
clerical personnel* Mr, Brown has potentialities for develonment 
as an ASAC and SAC on a long-range basis o 



b6 
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}has been a supervisor in the Loyalty Section since 
le presents a verv ^^ood -personal annftarfi-nr a- h^w 



February ii, iVi|.Oo He presents a very good -ersonal aonearance, has 
a very pleasant personality, and is serious and business-like in his 
worko He has-nn excellent knowledge of the Bureau's policies and 
procedures and has been a most com petent s unei^visor . Prior to his 
assignment to the Loyalty Section,^ I had considerable experience 



m Communist matters which has materially aasiat^.c. him in his work 
"n the Loyalty Section* Due to | I knox^ledpe of the work in 
the Loyalty Section, he has been used in connection with the outgoing 
signature mail and on occasions has act ed as Re lief Man for the 
Number One Man in the Loyalty Section. 



is a conscientious 



and competent Bureau supervisor and should be considered on a long- 
range basis for possible material as an ASAC or SACo 
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Elmer Fo Emrich 

.Mr* Emrich has been a Bureau Agent since September 2I|., 193Llo 
He has been" assigned to the Security Division since May, 19:;0<, This' 
Agent is easily an above average Bureau supervisor. His attitude 
is outstanding and he has sufficient background and -ability to get 
results. He has demonstrated that he c;-n make contacts among all 
types of persons and he is adaptable to varying situations c In my 
opinion he should be considered for development as an ASACo 

Arthur Fo Baier . 

Mr« Baier is presently assigned to the Internal Security 
Section where he is performing supervisory duties on the Communist 
Infiltration of Labor Deskc He makes an excellent personal ^ 
appearance, has a businesslike, mature approach to Bureau problems 
and exercises unusually good judgment at all times* He has the 
necessary initiative, aggressiveness and c<::ilmness to operate in an 
administrative post. At this time, it is 'believed that Mr, Baier- 
could successfully act as ASAC in one of the Bureau's smaller 
offices and should be considered on a long-range basis as a -ootential 
SACo 



b6 
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^ . is presently a Relief Supervisor in the Internal 

Security Sectiouo He is also assisting in the reading and approving 
of correspondence for the Section and in this ccnx}ection \ssists in 
administrationo Fe has a viell-founded knowledge of Bureau* policy 
and procedure and has had considerable field experience in a super- 
visory capacity* He makes a " ice personal ap pearance, h as a e'ood 
personality, and dresses in excellent taste o f | is above 

average in intelligence, exercises good judgment, and is capable of 
handling personnel* He is a hard worker and has demonstrated that 
he possesses administrative ability « He possesses the necessary 
qualifications for development as an SAC on a long-range basis o 

Marion E* I'orrens 

Mr, Torrens is assigned to t-e Security Index Unit, 
Internal Security Section. He is an experienced Bureau supervisor, 
has had a wide variety of field experience, is a good contact man, 
and definitely possesses administrative ability. He possesses the 
necessary initiative and aggressiveness to act in an administrativoj 
capacity, has the ability t. reach proper decisions, and carefully 
analyzes the problems xvhich he handles, ^e could successfully operate 
as an ASAC and has potentialities for future development' as an SAC<. 
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S.» Wesley Reynolds 

Mrc .Reynolds' outstanding, characteristic ' is .his facility 
for contact work and his broad knowledge of Bureau policies and 
procedui?es. He can represent the Bureau in excellent fashion at 
the highest levels in other agencies or in private industry* He 
would b© an asset to any office* Mr. Reynolds is ASAC and SAC 
material on a long-range basis* 

Cartha D<, DeLoach 

Mr* DeXoach has demonstrated a capacity for contact work 
and for sound thinkingo He is ambitious, shows a very considerable 
amount of initiative and a general interest in the Bureau's 
activities* He\has an excellent knowledge of Bureau policy* Mr* 
DeLoach should be considered on a long-range basis as ASAC material 
with possibilities for development as an SAC« 

Ralph R. Roach 

Mr* Roach is a seasoned Bureau Agent and liaison man* 
His strongest asset is his personable appearance and his facility 
for handling high-placed contacts. Mr, Roach is ASAC and SAC 
material oh a long-range basis o 

Lewis Go Davis 

Mr* Davis is an experienced Bureau Supervisor who is 
presently performing supervisory duties in the Security Index Unit, 
Internal Security Section* Agent Davis is ^ methodical individual 
who carefully scrutinizes all correspondence crossing his desk* He 
has the capacity for handling a tremendous volume of mail and 
requires minimum supervision* He is a well built individual, who 
makes an excellent personal appearance, has a friendly disposition 
and could successfully operate in an administrative capacity* Mrc 
Davis has the necessary qualifications for future development as 
an SACo 

Carroll Doyle 

Mr* Doyle is currently assigned to the Internal Security 
Section* He has had considerable experience in the Special Memoranda 
Unit and is presently handling matters involving the Plant Informant 
and American Legion Contact - Programs *, He has a broad knowledge of 
Bureau policy, is intelligent, and is regarded as one of the better 
Supervisors in the Section* • He makes a good, substantial appearance, 
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and is alert and forceful in manner • Mr, Doyle approaches his 
work with enthusiasm, is a tireless worker, and is a clear, logical 
thinkero" He has had considerable experience in police contact 
work and has also assisted in inspections o It is believed he 
could successfully operate as ASAC in a small Bureau office at 
the present time and his potentialities for development as an SAC 
are good., 

Francis Xo Plant 

Mr* Plant began his Bureau career on November 7j 1935 o 
He became a Special Agent on January 26, 1914.2* While this Agent 
is comparatively new in the Security Division, he has generally 
demonstrated outstanding worko He makes an excellent personal 
appearance, is obviously intelligent, and has a most cooperative 
personality* He knows Bureau policies and procedures and uses 
sound judgment in handling his assignments o Unquestionably, based 
on his past performance, Mr* Plant has the ability to make contacts 
among all types of persons and is adaptable to all situations » 
He has administrative and executive ability* It is my opinion 
that he has the capability for consideration for development as an 
ASAC and eventually an SAC<. 

William Arthur Stigler 

Mr* Stigler has been assigned to the Security Division 
since February 18, 19i|-8o He makes an excellent personal appearance, 
is obviously intelligent, and in the discharge of his responsibilities 
has demonstrated sound practical judgment* He has a very favorable 
personality, being mature and of a serious temperament. Unquestionably, 
he has the a bility, as demonstrated by his past performance, to make 
contacts among all types of persons* Mr* Stigler is adaptable to 
varying situations, and based on his past performance; I believe he 
has the capability for immediate consideration as an ASAC* 

James Ro Malley 

Mr» Malley has been a Supervisor in the Internal Security 
Section since October 2, 1950<. He is presently assisting in the 
handling of policy matters in connection with the Detcom programo 
Agent Malley is an experienced Bureau employee, has a mature, business- 
like appearance, exercises excellent judgment and is a hard working 
Agento He hasaunique ability to get along with people* For a 
number of years. Agent Malley was Supervisor of the Communist Squad 
in the New York Office. He has had a wide variety of field experience, 
including assisting in a supervisory capacity in the Kansas City Office o' 
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I feeX that Mr*» Malley is capable of performing duties as an ASAC 
at this tine and is definitely sAC material. He is capable of 
handling the most complicated investigative matters o 

Fre derick C. Zinck 

*' " *" '' ' " 'I I I I » >■ • ■■■■ m il iiwiiii m ■ \ 

Mro Zinck is presently performing supeirvisory duties in 
the Security Index Unit, Internal Security Section. He has an 
excellent knowledge of Bureau policy and presently requires minimum 
supervision and has the capacity for handling a tremendous volume 
of work* He makes a nice appearance, h'as a friendly disposition 
and possesses all of the necessary qualifications as a Bureau 
administrator o He is alert to protect the Bureau's interests at 
all times and in view of his wide experience as an investigator and 
supervisor could sucessfully operate as an ASAC at this timeo Mro 
Zinck possesses the necessary qualifications for future development 
as an SAC* 

■5;- -3:- -Si- ^/c *:> ^ 

In addition to those listed above, there are a number of 
other supervisors in the Security Division who have recently been 
transferred to the Seat of Government and whose work I desire to 
observe further* Undoubtedly, some of these men will be qualified 
for advancement in the Bureau's service^ In the event they merit 
consideration for further advancement, I will list them at a future 
date* 
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Office MeMorandum • united states government 




DATE: ^"■^■^■^ 



<' 

,'rjH' 



TO : Mr, Tolson | //A- 
FROM s //. R» QlaviAr) 

SUBJECT: 



There is ai-^ched hereto ihe perMneni brief of 
the file of SA J* J. Sohinit who has been recoimended as 
Number 1 Man to Mr, Bauugardner, Chief of the Internal 
Security Unit of the donestic Intelligenoe Division by 
Messrs » Ladd and Belnont, 



Approval of the assignment is reoomended. 
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Office Memorandum 



H 

UNITED STATES GOVERNMENT 



TO : 
FROM ; 
SUBJECT: 



THE CHIEF CLERK 

I 
. J. L. SCBUn^sm 



"DmiSepieuber 25, 1951 




Reference is mde to the Bureau's letter 
of My 19, 1951, advising the writer of the results 
of the physical examination afforded on May 10, 1951, 
This report reflected that I had defective vision 
which was corrected to 20/85 in the right eye and 
requested that necessary steps be taken to bring 
My vision within the requirements as established 
by the Bureau ^ 

This is to advise that the necessary 
correction has been made and that the corrected 
vision of the wM^er is now 20/20 in both eyes. 










Tol8on_ 
Mi 

Rosen_ 
harDo_ 
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^I^ERAL BUREAU OF INVESTIGffl§ 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 
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) 



Name of Employee: 



JOSEPH L. SCHMIT 



. .domestic Intelligence Div. .Security Sec. ^Internal Security Unit 
Where Assigned: 

Payroll Title: 



(Division) (Section, Unit) 

Special Agent — GS-13 



Rating Period: from 



April 1. 1951 



March 31, 1958 



ADJECTIVE RATING 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




Unit Chief 



Title 

Ass ^t.Dite&tor 

Iltk 
ASSISTAHT DIRECTOR 



Title 



TYPE ©iCUBgp^RT 



Employee's 
Initials 



3^31^58 



Date 
3-31-58 



Date 
Date 



I. / 



//6/-/-^ 



( :d Official 
( x) Annual 



92 APR 17 1952 



( ) Administrative 
( )1 eO-day 
( ) t Transfer 

( ) I Separation from service 
( ) 1 Specif 




L from service /^ 




, . , ' NARRATIVE COMMENTS 

Note: Tho reguhuions require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the perforniancv IX E\'ERY 
ASPECT and tho REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISIvVCTOKV ratings must be supported by a statement in writing stating (1) WHEREIN the performance is un^atisfactorv. (2) tiie facts of 
the (90 day) m^lOR WARNING, and (3) tlie efforts made AFIT-R THE WARNING TO HELP the employee bring his pe/formance up to a 
satisfaclorv level. 



EJRIEFIMG SECTIOH 



J. S. OEPT.OI- JbJTICE 



^ 



'-* 



^ 



RFORMANCE RATING G 
R INVESTIGATIVE PERSONN 



NNK 



FD.185A 



(For use as attachment to Performance Rating Form No. ' FD-185) 



Name of Employee 



JOSEPH L. SCHMIT 



Title Special Agent GS-IS 

Rating Period: {ron^'*l''51 to 3 '^3 1^58 



RATING GUIDE AND CHECK-LIST 



Note: 
+ 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

-S6 Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

^ — Unsatisfactory. 

Q. No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, It is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'niinus' 
marks because such would presume equal weight for ail elements rated. Good judgment must be exercised to insure that the adjective rating is reasonaDie in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



4— (1) 

4— (2) 

ZZ (3) 



4— w 

4— (5) 

■4— (6) 
r— (7) 



-^ (8) 
/ 



T 



(9) 
(10) 

(11) 
(12) 



A 



.(13) 



Z 



(14) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the worL 

Accuracy 'and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. * 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 

Technical or mechanical skills. 



-Q (15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

-Q (16) Physical surveillance ability. 



^ 
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d. 



i 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 
-CL. Co) Summary reports 
_^ (c) Memos, lexers, wires ^ * 

(Consider: r conciseness; JC_ clarity; -JC- organization; 
r thoroughness^ / accuracy; -J2- adequacy and perti* 
nency of leads; jr administrative detail.) 

(20) Performance as a witness. 

(21) j^xecutive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 
(f ^ Training subordinates 
(g) Devising procedures 
(h) Emotional stability 
( i ) Promoting high morale 
( j ) Getting results 

(22) Ability on raids and dangerous assignments: 
(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Capable of addii:innal 

responsibility 



specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): SuperviRnr - rjf>nfi>y>al .^f^mLTity •maf.'hf^r^f^ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

de^K man * No . One Man^ Interna l Security Unit 

C. (1) Is employee available for general assignment wherever needs of service require? J/ 6 *^If answer is not 'yes*, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? _^tfi-^f answer is not *yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? JLO, (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



^ 



Outstanding, Satisfactory, Unsatisfactory ' 




JOSEPH L. SCHMIT 



Mr. Schmit has been assigned as No. One Man of the 
Internal Security Unit since May 15^ 1949. ffis long experience 
in security matters together with his well-rounded knowledge 
of Bureau policy enables him to successfully direct and 
organise the supervision of security investigations in a 
most satisfactory manner. 

In his current assignment he approves signature 
maily routes incoming correspondence^ and wakes decisions 
with regard to policy matters concerning the various 
investigations supervised in the Internal Security Unit. He 
has assisted in directing the investigations of our complicated 
Smith Act cases, including the Smith Act trial at Baltimore 
which was successfully concluded on April ly 1958, with 
six convictions. 

On a number of occasions he has acted as Chief of 
the Unit in my absence. During those periods he demonstrated 
without question that he possesses more than the average 
amount of organisational and administrative ability. His 
keen insight into Communist matters enables him to reach 
decisions rapidly and accurately. His practical approach 
to the dap'-to-day problems which arise and his simple, clear, 
detailed instructions to the supervisors with respect to those 
problems makes him a definite asset to the Bureau. He has 
appeared on panel forums before both In-Service and New 
Agents^ Classes in the absence of the Unit Chief. In this 
regard his ready answers to the many questions asked of him 
clearly indicate his thorough understanding of the Bureau^ s 
policy as it relates to security matters * 

In view of his all-around ability he has from time 
to time assisted An reading and approving mail in both Mr. 
Ladd^s and Mr. Belmont's offices. He has exercised excellent 
judgment at all times in connection with those assignments^ 



«• 



He exhibits an unusual interest in his current 
assignment and indicative of that interest is the fact 
that he contributes a great deal of voluntary, unsolocited 
overtime. 

Mr. Scfimit makes an excellent personal appearance, 
has a good personality, meets people easily, and is well 
liked and respected by his fellow employees. He is rated 
as an excellent dictator by the stenographers in the Unit. 

Mr. Schmit's physical condition is such that he can 
function adequately on any type of assignment and he is 
available for transfer anywhere his services may be needed. 
I feel he is well qualified at this time to handle the duties 
of an Assistant Special Agent in Charge. He is definitely 
SAC material on a long-range basis and at this time his 
possibilities for further advancement in the Bureau appear 
to be excellent. 



STATUS: 

Upper limits of SATISFACTORY in Grade GS^13 



•y^ 
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Mo LADD ' January 31^ 1952 

Ao H« BELMONT ■ • ," 

. SPECIAL AGENT PERSONNEL - ADVAKCEIvlENT 
DOI'ffiSTIC INTELLIGENCE DIVISION 

Pursuant to instructions contained in SAC Letter -#121 
dated D.ecember 20, 1951, Series 1951, there 'are listed hereinafter 
Supervisors, in the Domestic Intelligence Division recommended for 
consideration on a long-range basis for development as 
administrators and executives in the Bureau* 

IFhere are,, of course, a niomberof Supervisors recently 
transferred to this Division on whora I am not yet able to render 
commentc VThile all Supervisors in the Division are being considered 
for development on a long-range basis, the names listed below 
are those who at this time appear to merit -current consideration 
on the basis of their vj-ork to dateo I am not including comments 
on the Section Chiefs, Mr. Lo Lc Laughlin and. Jfre C. Eo Kennrich, 
and my Number One Man, Mro Wo Vo Cleveland; nor on the Unit Chiefs, . 
Messrs o Keay, Batimgardner, 'Stanley and Branigan, inasmuch as their 
present assignment reflects that they are definitely capable of 
assuming responsibility and have the requirements for further 
advancement o 

■ In addition, I am not listing theiNiomber One Men of 
the four units,, namely, \Josegh^L;«^^ John So Ammarell, 
Oo Eugene Coleman and SterIIng"Bo D'onahoeo These men likewise 
carry considerable responsibility and the fact that they have 
been designated in their present positions is clear indication 
that they have the personality and characteristics which merit 
further consideration for advancement in the Bureauo .. 

With this understanding, the following Supervisors are 
-. listed in order with brief comment as to each: 

VfAYNEWo. KLEIg ' • 

[^' , ■ Mto Klemp has had extensive field and supervisory 

!^^ experience and he is currently performing supervisory duties 

k: in the Special Memoranda Unit of the Internal Security Unito 

^ He makes an excellent personal appearance and has the ability 

^ to" get- along with people* He exercises excellent judgment, 
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knows Bureau policy, and has performed his supervisory duties 
in an outstanding mannero He is considered as a good, contact 
mano He is able to get. to the bottom of a problem with a 
minimum of effort, makes excellent decisions, and- is a well- 
r:onnded B;ir-eau supervisor o He is available for transfer at 
any time and possesses the necessary qualifications for develop- 
ment as an SAC on a long-range basis o 

JOHN Fc DESMONDr - 

B-fro Desmond has been a Supervisor since July 31^ 1951^ 
and is presently assigned" to the Special Memoranda Desk of the 
Correlat ion-Liaison Unite He previously had two years experience 
as ASAC at Arichorage/o Mto Desmond has had a wide background of 
experience in the Bureau and, his work reflects thiso He is ah 
earnest, -"conscientious Agent who does well with, any job assigned 
to himo He is available for assignment wherever the Bureau desires 
Mr o .Desmond is ASAC material and has the potential for development 
as an SAC on a long-range basis o 

* 

CALVIN. Be HOWARD • 

Mto Howard is pr-esently "assigned as Number- Two Man in 
the Internal Security Unito. In this capacity he approves 
correspondence and acts as Number One Man when the latter is 
absent o On occasion he has also acted as Chief of the Unito 
Mto Howard has 'e:?cercised good judgment in handling his present 
assignment o He handles policy matters, issues instructions to 
Supervisors., arid makes decisions involving the various security 
cases which are supervised in the internal Security Unito He 
possesses the necessary qualifications to operate as a Bureau 
administrator, either, at the Seat of Government or in th^ fieldo 
He is available for general or special assignment, has an 
excellent attitude towards his work, and his over-all ability 
as a' Supervisor is :en>birely satisfactoryo He has the potential 
for development as an ASAC and as an SAC on a long-range t)asiSo 

EARL ji^-o LANE " . 

-Mto Lane is presently performing supervisory- duties 
on the Sabotage Desk in th'e Internal Security Unito He handles 
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sabotage matters^ labor infiltration- cases, and violations of ■ 
the Labor Management Relations Act and the Federal Train Wreck 
Statuteo. Mro Lane also acts as relief supervisor in the office 
of Mto 1)o-Mo Ladd, the Assistant to thp Pirector, where he has 
performed in a most satisfactory manner o. He makes ah excellent . 
personal appearance, is able to handle personnel, is tactful, 
and is an alert, intelligent -Bureau Supervisor desirous of 
adva:ncing himself in theBureg^u^s serviceo Mro Lane handles a 
large volume of work <, He has developed rapidly in the Bureau's 
"service^ is able to' meet people well, is a good contact man, and . 
is a tireless worker o At this time he could perform successfully 
as an ASAC and has all the necessary qualifications for develop- 
ment as ah SAGo He is available for assignment wherever the . 
Bureau desires to utilize his services o, 

JAMES Fo BLAND 

- , .Mto Bland is assigned to supervisory duties on the 
Communist Front Desk in the- Internal Security Unito He has had 
varied experience in the field, both siS an investigator and 
supervisoro He has a good knowledge of security worko His 
memoranda are'.clear, .concise and accurate o He' exercises good 
Judgment and has indicated that he also definitely possesses 
administrative, ability o' Mto Bland makes an excellent personal 
appearance, has the ability to' meet people well, and is well 
liked' by his fellow workers o He is available for general or 
special assignment' at any timej he performs an unusual amount- 
of overtime;* and he has all the necessary qualifications for 
development as an SACo . . 

Wo RAYMOND WAMALL. JR 

Btro Wannall has been assigned to the Domestic 
Intelligence Division since July -24, 1947 <> He is definitely 
above, average in administrative ability and has been designated 
as a Supervisor in Charge in the Espionage Unite* Mto Wannall-.. 
has an excellent, knowledge .of Bureau policies and procedures o -His 
judgment is sound and 'he possesses the capabilities for advancement 
as an ASAC, and- with further development, as an SACo He is 
available for assignment wherever ihe Bureau' desires to send himo' 
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ROBERT Jc LAMPHERE 

Mto] Lamphere has been assigned to the Pomestic 
Intelligence Pivislon since September 1, 1947 « He has an 
extensive background in espionage work, displays a well- 
rounded knowledge of Bureau policies and procedures 5, and is a 
tireless worker o He is Supervisor in Charge of a group 
handling very complex investigations and has demonstrated a 
definite ability to organize and supervise his own work, as well 
as that of .others o B-fro Lamphere makes a very good personal 
impression, and utilizes a high degree of intelligence and' sound 
judgment in the supervision of his worko He hais done, an outstanding 
job and has the capability for further development as .a Special 
Agent in Charge o He is available for assignment wherever the 
Bureau desires his services o 

ROBERT Ho EGAN 

Mto Egan has been a Special Agent since May 12, 1941, 
and has been assigned to the Loyalty Unit as a Supervisor since 
March 26, 194^o He presents a very businesslike appearance, has 
a most serious approach and outlook "toward his work, and has 
done an outstanding job as a Supervisor o He is a valuable, well- 
rounded J experienced Bureau employee o One of Egan^s greatest 
assets is his ability. to handle a large volume of work, yet 
he retains the facility of . analysing each set of facts* He is 
well above average as a Supervisor in the Loyalty Unit and could 
operate very succjessfully as an ASAC'o His attitude, conscientious- 
ness and loyalty to the Bureau are excellent o He is excellent 
material for development on a long-range. basis as an SACo 
He is available for assignment anywhere the Bureau desires his 
services o 

ELBERT To TURNER 

Nto Turner has been assigned to the Pomestic Intelligence 
Bivision since Iferch 29, 1946o He has had extensive supervisory 
experience, in the field and at the Bureauo He is at present time 
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Supervisor in Charge of a group handling complex espionage 
matters 6 Mto Turner, has the exceptional ability to recognize, ■ 
accept and discharge responsibility « He exercises sound 
judgment,, has- a keen, analytical. mind, and utilizes a well- 
rounded knowledge of Bureau policies- and procedures to get 
thihgs doneo He is definitely. capable of handling the duties 
of anASAC and I feel he is definitely potential SAC material, 
Mto Turner is available for assignment wherever the Bureau • 
may desire, his services, 

ARTHUR J, MARCHESSAULT 

Mto Marchessault has been assigned to the Pomestic ' 
Intelligence Pivision, since April 3, 1949. He was previously 
assigned as ASAC in the Petroit Office, He presents an 
excellent appearance, is- adaptable .to all types of contact work, 
and. exhibits a. high degree-, of enthusiasm in his irark. He has 
shown excellent judgment in discharging his responsibilities. 
Because of his -background and present capabilities, he should 
be considered for further development as an SAC, Mr, Marchessault 
is available for assignment wherever the Bureau may need his 
services. 



.b6 
blC 



■ . is currently assigned to the Internal ' 
-Security unit, where he supervises the following type cases: 
Neutrality Matters, Sedition,. Violations of Federal Injunctions, 
Treason and related statutes. He is also supervising the cases 
of three of the seven Communist fugitives. In addition, he 
is supervising a special harboring case which is being worked 
up -against the individuals who assisted Gus Hall, one of the- 
Cfimminiai—pugitiyes , in his attempted escape through Mexico, 
I is an aggressive, resourceful .supervisor who uses 



inxi:iative and good judgment in handling his current assignments. 
He has a thorough knowledge' of Bureau policy and has the ability 
to arrive at logical conclusions ' in connection with the problems 
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which confront him. in his day-td^day duties o He organizes his 
work well,. is a good dictator, and handles a large volume of 
work ac curat elyo He makes an excellent . persona,] ^DDf^arancfi 
has a- warm personality, and meets people wello 



physical condition is such that he can function properly on any 
assignment and he is- available for transfer wherever his 
services are neededo He possesses the necessary qualifications 
for development as an SAG on a long-range basis o 



b6 
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.Jq- WRIGHT BROm _ , 

. I4ro Brown has been a Supervisor at the Bureau since 
June !2S, 1950, and is now Supervisor in Charge of the Special 
Memoranda Desko ^ He was previously a field office supervisor 
in the Lds Angeles Divisiono He acts as the Number Two Man 
in the Correlatidn-Liaison Unito He has exhibited considerable 
executive ability, is adaptable, and is available to serve 
wherever his services are neededo Mr o Brown could function 
as an ASAQ and' is potential material for development as 
an. SAC on a long-range basis o- 



has been a Special Agent since August 10, 
1942, and has been assigned to the Loyalty Unit as a Supervisor 
since February 25, 194^0 He presents a very favorable personal 
appearance^, has a very good personality, and , is the type of 
Bureau representative who would make excellent contacts with 
outside officials o He is one of the Loyalty Unit supervisors 
who have done an excellent job throughout the very difficult 
Loyalty Program and his wopkJaas-Jiiat^rially assisted in the 






thinks logically, 
and his instructions to the field 



handling of this Program o 

analyzes 'material thorough! 

have been clear and succincto He definitely has the ability to 

operate on his own initiative and carries out his responsibilities 

with very little supervision-o He has had considerable experience 

both in the investigative field and as a Bureau supervisor and 

iaEQ2ild-.have no difficulty in handling the position of ASACo [ ' 



b6 
;b7C 



is loyal and conscientious and has definitely demonstrated 
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administrative and supervisory- abilityo He should be 
considered on a long-range basis for development as an SACo 
Mto. Walsh is available for assignment wherever the Bureau 
may desire to utilise his serviceso 

LOUIS Go TURNER ■ " " 

• I-tTo Turner has. been a Supervisor since February 26, 
1951, and is pres.ehtly Supervisor in Charge of the squad working 
on requests received from the McCarran Committeeo He is a 
very personable Agent who has shown a facility for organizing 
and handling a squad of this typeo He seems to have a sound 
knowledge of Bureau policies, is able to get along with other 
personnel, and can initiate needed actiono - Mto Turner is ASAC ^ 
material and has the potential for development as an SAC on 
a long-range basis o He is available for assignment wherever 
his services are desired by the Bureau© 

SAM Jo PAPIGH 



Mto Papich has been a Supervisor since January 7? ■ 
1950, and is presently assigned to the Foreign Liaison Desk 
in the Correlation-Liaison Unite He has previously represented 
the Bureau successfully as a Legal Attacheo Mro Papich has 
considerable initiative, good .judgment and is an excellent 
candidate for the position of Legal Attache because of his 
language ability, previous experience, and known abilityo 
He would also make a good ASACo Mpo Papich possesses 
potentialities for further development as an SACo He is 
available for assignment wherever the Bureau desires to use 
his services o ■ -^ 



ELtffiR Fo EMICH 



IvIto Smrich has been assigned to the Domestic Intelligence 
Division since May 22, 1950-0 He entered on duty with the Bureau 
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on S.ept ember 24, 1934, ^nd has a broad background of 
investigative and supervisory experience o He is presently 
supervising complex espionage investigations and has handled 
a number- of cases which have been successfully prosecutedo He 
exhibits ari intense enthusiasm in the work of the Bureau o 
Mro Emrich^s record shows that he is a- good contact mano 
On the basis of his capabilities',' it is believed that he could 
definitely function as an ASAC, and with further development 
as an SAC c- He is available for assignment wherever the Bureau 
may desire to utilize his services© 



EDWARD Bp REDDY 



' Mro Reddy is currently assigned to the supervision 
of Smith Act cases in the Internal Security Unite In this 
connection, he is supervising a number of cases which are being 
considered for prpsecution under the Smith Acto His supervision 
of these cases reflects careful planning and thought, deep 
•enthusiasm and interest ^^ and he is considered to be one of the 
better Supervisors in the Unit at this timeo In his day-to-day 
handling of the work which crosses his desk, Mto Reddy has 
consistently exhibited sound judgment o He accepts responsi- 
bility- readily and requires a minimum of supervisiono . He 
makes a good personal appearance, h^s a warm personality, makes 
friends easily, and is well liked by his fellow employees o 
Mto Reddy is available for transfer at any time and possesses , 
the necessary qualifications for development as an ASAC and 
SAC on a long-range basis o 

CARROLL DOYLE 



BdTo Doyle is presently assigned to the Internal Security 
Unit, where he is handling matters' involving the Plant Informant 
and A.merican Legion Contact Programs o He has also had considerable 
experience in the Special Memoranda Unito He has a broad 
knowledge of Bureau policy, is intelligent, and is regarded as 
on.e of the better. supervisors in the Unito He makes a neat 
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appearance, is alert and forceful in manner o Mto Doyle is 
an enthusiastic, tireless worker and is a clear and logical 
thinker o He is available for transfer at any time, has had 
considerable experience in police contact work, and has also 
assisted in inspections o At this time he could perform 
successfully as an ASAC in a small office and his potentialities 
for development as an SAC are goodo 

DOUGLAS Mo BROVm 

Mro Brown has been a supervisor since June 10, 1951, 
at the Bureau and is presently Supervisor«>in-Charge of the 
Correlation Desk, Correlation-Liaison Unito He makes a good 
appearance and a good impression, and seems to be unusually 
adept in the training and handling of clerical personnel o 
ItTo Brown is a good administrator and has a sound knowledge of 
Bureau policies o He is available for assignment anywhere in 
the Bureau* Mto Brown could function as an ASAC and is 
potential material for the position of SAC on a long-range 
basis o 



I^IEFFERT Wo KUHRTZ 

Mto Kuhrtz presently represents the Bureau in committee 
work^ that is, coordinating comrtiittees involving other Government 
agencies c He is a sound, sincere, conscientious Agent o He has 
had training as a supervisor in the New York Office o His judgment 
is good and I think he is capable of handling the more complicated 
problems of the Bureauo Mro Kuhrtz is ASAC material and has the 
potential for future development as an SACo He is available for 
assignment wherever the Bureau may desire his services o 

So WESLEY REYNOLDS 

Wjco Reynolds' outstanding characteristic is his 
facility for contact work and his broad knowledge of Bureau 
policies and procedures o He can represent the Bureau in ^ 
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excellent fashion at the highest levels in other agencies or 
in private industry o He would be an asset to any office o 
Mto Reynolds- is ASAC and SAC material on a long-range basis o 
He is available for assignment wherever the Bureau may desire 
hia services o 



] is a very personable Agent who makes an 
unusually favorable impression outside the Bureauo He is 
presently doing liaison work and has previously had experience 
on several supervisory desks in the Bureau o His knowledge of 
Bureau policy and procedures is excellent and I think he is 
an excellent prospe ct for deve lopment on a long«*rarige basis 



as an ASAC or SAC 



is available for assignment 



wherever the Bureau may desire his services o 



be 

b7C 



-LEWIS. Go DAVIS 



B-fTo Davis is an experienced Bui*eau supervisor who is 
currently assigned to the Security Index Desk where he is 
handling policy matters in connection with the overfall Security 
Index Program o He is a methodical individual who carefully 
scrutinises all correspondence coming across his desk© He is 
able to handle a tremendous volume of mail with minimum 
supervisiono He makes an excellent personal appearance, has 
a .friendly disposition^ and could perform successfully in an 
administrative capacityo ¥iVo Davis is available for transfer 
at any time and has the necessary qualifications for development 
as an SAC on a long-range basis o 



b6 
b7C 



is currently assigned to the Correspondence 
Desk in the Internal Security Unito. In this assignment he reads 
and approves correspondence and assists in the administration of 
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the Uriito He is rated as the Number Three Man in the 

Internal Sec.urity Unito He has a well-ronnded knowledge of 

Bureau Policy in a supervisory capacity o He makes a nice 

personal appearan ce, has a g ood personality, and dresses in be 

excellent taste o I [ is above average in intelligence/ hic 

exercises good judgment^ ana is capable of handling personnel o 

He is a hard worker and has demonstrated that he possesses ■ 

administrative ability a He is available for transfer at any 

time and possesses the necessary qualifications for development 

as an SAG on a long«range basis o 

mRIOM Eo TORRENS . ' 

l^lTo Torr ens is presently assigned to the Security Index 
Pesk in the Internal Security Unito He is an experienced Bureau 
supervisor, having ha.d varied field experience ^ is a good contact 
man^ and definitely possesses adm3.nistrative abilityo He has the 
ability to act in an administrative capacity^ is able to reach 
proper decisions and carefully analyzes the problems which come 
across his desko He is available for transfer at any time, 
could perform successfully as an ASAC^ and has all the qualifica- 
tions for development as an SAC on a long-range basis o 



has been a Special Agent since September 22,, 
1941 and has been assigned as a supervisor in the Pomestic 
Intelligence Pivision since June 19^ I Q^O. He h a.s been in the 
Loyalty Unit since February 2^, 1951o | \ presents a 
very good personal appearance, is a very serious but likeable 
Bureau emplo3reeo He has had considerable experience, both in 
criminal and security work, and prior to his assignment to the 
Bureau as a supervisor, his services were utili zed on the desks 



be 
;b7« 



n is 

utili 



of the ASAC and SAC in the Charlotte Pivision, 

hard worker and one who- has no hesitancy whatsoever in utilizing 
a large amount of his own time to carry out his assignments o 
There is absolutely no question concerning his loyalty to the 
Bureauo Since his assignment to the Loyalty Unit as a supervisor. 
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he has definitely demonstrated that he Las supervisory and 

administrative ability^ and I feel he would have no difficulty 

in handling the duties of ASACo It is believed he should be be 

considered on a long-range basis as 3AC materialo | ~\ ^^ t)7c 

available for assignment wherever the Bureau may neea nis 

services o 

PAUL Lo COX 

tfTo Cox is presently assigned to the Security Index 
Unit of the Internal Security Unit handling policy matters 
in connection with the Emergency Retention Programo He has had 
supervisory experience ^ both in the field and at the Seat of 
Government 5 makes an excellent^ mature personal appearance^ has 
the ability to make contacts among all types of people ^ and has 
indicated the ability to handle personnel o Mto Cox has an 
excellent knowledge of over-all Bureau policy and is definitely 
interested in advancing himself in the Bureau^s serviceo IViro 
Cox performs an unusually high amount of overtime duty without 
regard to his personal convenience o He handles a tremendous 
volume of work and is available for assignment wherever his 
services -might be needed o I^To Cox has all the potentialities 
for development as an SACo 

HERB-IAN 0_o. ELY . 

I'Ito Bly is presently performing supervisory duties on 
the Communist Party-USA Pesk in the Internal Security Unito He 
has an outstanding knowledge of the operations of the Communist 
Party and has been responsible in the past for handling policy 
matters involving not only, the Party but the Internal Security 
Act of I95O0 tiro Bly has' also acted as Supervisor in Charge of 
the supervisors assigned to the Smith Act cases o In connection 
with these important and involved cases ^ Mr^ Bly has performed 
in a satisfactory manner 6 He is an exceptionally hard worker^ 
has initiative, and is an above average organisero Mrc Bly 
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makes an excellent personal appearance, has a good personality.^ 
and has the ability to make friends and contacts o He is capable 
of performing as an ASAC at this time© He is available for 
transfer at any time and possesses the necessary qualifications 
for development as an SACc 

FREDERICK Co'ZINCK 

Mto Zinck is presently performing supervisory duties 
on the Security Index Pesk of the Internal Security Unito 
He has an excellent knowledge of Bureau policy^ requires minim-um 
supervision^ and handles a large volucne of worko He makes a pleasing 
appe.Strance^ has "a friendly disposition^ and possesses all of the 
qualifications necessary for a Bureau Pidministr*^-*-^-*- ^^- is alert 
to protect the Bureau^s interest at all times and because of 
his wide experience as an investigator and supervisor could 
operate successfully as an" ASAC at this timeo He is available 
for transfer at any time and has the qualifications for future 
development as an SACo 

CHARLES To BROW 

Mto Brovm has been a Special Agent in the Bureau since 
August 25^ 1941p and has been assigned to the Seat of Government^ 
Loyalty Unit^, as a supervisor since March 23 ^ 194^o He makes an 
excellent personal appearance and has a fine personality o He is 
an experienced Bureau employee who is mature^ thinks logically, 
^nd has a sound understanding of the Burea.u's policies and procedures. 
He has been an excellent supervisor throughout the difficult 
Loyalty Program o One of Brown ^s main assets is his, ability to 
handle special problems with clear logical thinking and on his own 
initiative o He is the type of individual who would make excellent 
contacts with police officers or other outside officials o Mro 
Brown is a competent, loyal Bureau employee v/ho should be considered 
for development on a long«range basis as an ASAC or SACo He is 
available for assignment wherever the Bureau may require his 
services o 
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. has 'been a Special Agent in the Bureau 
sxnce Jime~ST7T:95J, and has been assigned to the Loyalty- 
Unit as a supervisor since February 21^ 194^ » He presents a very 
good personal appearance and has a pleasant personality^ He is 
serious and, businesslike and has demonstrated .he has a good 

knowledge of the Btireau»s procedurpfis hnth f-rrpm an investigative 

and administrative point of viewo has done excellent 

work throughout his assignment to zne Loyalty Program o Prior 
thereto he had considerable experience in Communist matters in 
the field o He handles outgoing signature mail from the Loyalty 
Unit and a lno Rnt-s Pi=\ f} relief man for the Number One Man of 



hlC 



this Unit o I | is a competent Bureau supervisor and 

should be consiaered on a long-range basis as ASAC and SAC 
materialo . He is available for assignment wherever the Bureau 
may desire his services o 



FRANCIS Xo^ PLANT 



„. .• . Mpo- Plant has been assigned to the Domestic Intelligence 
Division since June 4, 1950o' He makes an excellent personal 
appearance and is .above average in his ability as a supervisors 
He has exhibited sound judgment in his handling of intricate 
espionage investigations o He displays an enthusiastic and intelli 
gent approach to his worko Jfe-o Plant has an excellent knowledge 
of the work of the Biireauo From my observations he has the 
capability for development as an ASAC and eventually as an SACo 
He is available for assignment wherever his services may be 
needed by the Bureauo 
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ED STATES DEPABTIIBE OF JUST 
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LM 



I. certify M 1 have received the following Governpient property 'for official use: 



1 



SlIPmOR'S IML §J} 



"(Issued Jan, .2, 1962) 



'S IWJilL fjj 
.(ifisued'Aug.a, 1950) 




3SfOl r. 

13 m 5 » 



I 



i,*i 



n, 



BEAD '. " ' 

The Government property which you hereby acknowledge 
is 'charged to 'you and you are responsihle for talcing 
care of /it and returning it when its use has been^ 
conipleted. DO NOT MARK OR IITE Olf IT, OR iTILATE 

mm. 




*'' i L h 




Very truly jfiurs 






mtmmmm*mi^w^^^^mf^m^m^f^n^^^^^'^ntww^miw^ r ' "V" " ■ ■i nnm *!' 
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RECEIPT FOR GOVERNMENT PROPERTY 

FEDERAL BUREAU OF INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 



November 27. 1951 



returned 
I certify that I have ]assxe±a:e3i; the following 

Governm-ent property for official use; 



Manual of Instructions :fj^544 
(Three volumes) 

Rules and Regulations =^&S5 



ALP 



|_J ^ T^ 



^j — 



i i '-^^ 



r M 



\\,- 



3 



READ 

I ^e Government property which you herelDy acknowledge 
IS charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE IT' 
IN ANY WAY. 



5f>DEClll9P 




-i:®?'-/^'^,^/ 



Very truly yours, 
Joseph L. Schn 



ieph L, Schmyi ji 
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Department of Justiqe 

RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

I?ate_ 



Fted tor 



Prepared bV^K": 
Checked by: I 



To: The Acbcnlnistrative Assistant Attorney General 

Attention: Efficiency Awards Committee 

From- 'am^t^mi ^'t^^^m &f inumU§^fMH 

* — W IKWW HM 'I* ■! " ■■■■.■■ I ■■■l-l—. W H ■■■■■III I ■■■ ■ n il ■■III I, 1^, 

(Division^ Bureau or Office) 

Subject: Superior Accomplishmient Award 
Title VII Classification Act of 1949 

The following reconnmendation is presented for your consideration: 





Name:'"''^# ^^M^i^yh f* : 0hn 
Position title: "^'^^^fe-I A*t<;)fJ# Grade: "' ^^ 

Last salary increase: -^'^^^"^^^'^ f^^ i "?^P Date: ^*^ ' 
Last superior accomplishment award: *' -^' Date: 



Salary: 
Amount: 
Amount: 






Description of superior accomplishment. Include following information: 

(a) What the standards are for this employee's type of work or 
what is normally expected In the position; (b) What this employee 
did; {c) How the work he did exceeded the standards, or how the 
Idea or method or device Is expected to Improve service^ or how the 
nnnrrn \P®*^*^^ *<^* ^^ service exceeds the normal requirements of his Job. 
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Recctnnended: 



67-116851 



FD5 1 

APR 1 6 1952 I 

MAILED 20 I 



^ 






f± 



%ii Ic fancy Award* poiMnttt^a 



Date 



Head of jblvision or Bureau 
Appr oved: flA 



Adnln. Atslttant ^ttorn«y Q«n«r«i 



Date 



Attorney General 



— , SUPERIOR 

92-APR a-5 1952 



ACCOMPLISHMENT 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MONEY OBDEB) the sum of ?10, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Cleric, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

Name l//f?6/A//A A. Sc^TTl/T Belationship U) /f & 



Address 



Date JtzUt^^ 



The following person is designated as my beneficiary under the Chas, S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killBd in line of duty. 

Name l// f^ Q i N / A A* ^<^^7r? jj Belationship \fi)if e. Date Jizlll^^ 

Address f\5 f^^J^^t - •: > 



is 
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Very truly yours, ( / 
Special Agent 
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ST.WDARD FORM NO. 64 



Ojpce NLemoranduM • united states government 



TO : 
FROM : 
SUBJECT: 



DATE: k^S''52 



Mr. Glavin . 

H. L. Edward^sQ^ 

JOSEPH L. 'SCHMIT ' 

Internal Security Unit 

Security Section 

Domestic Intelligence Division 

AWARD FOR SUPERIOR ACCOMPLISHMENT 



By memorandum to Mr. Belmont Mr. Baumgardner has reco 
mended that Mr. Schmit, No. One Man_]dy_tAei^In±erjio^^ 
he GonsidereAJor a meritorious increasp^^nsgdjirji for the aoove.. 




a verage ??^a nng r_iJ^J^fe ^!Il^^ over a 

period 0/ time. Mr. Belmont concurred and stated that he, Belmont, 
considers Agent Schmit to be outstanding as to judgment, analytical 
ability and as an example to supervisors. 

Mr* Baumgardner advised that Mr. Schmit has been assigned ^ 
as No. Orie.^Mm^s jJi^ii£^..5^13^3^ His long experience in security matters 
together v)ith his well-rounded Knowledge of Bureau policy enables him 
to successfully direct and organize the supervision of security in- 
vestigations in a most satisfactory manner* In his assignment as No. 
One Man he reads and approves signature mail, routes incoming corres- 
pondence, and makes decisions v)ith regard to policy matters in the 
Internal Security Unit., In add.i±L QjQ..>.JiJO^h.t he assist ed 

in directing the investigations of the Bureau's compX.i.c.ated.^Smi.th^AcJ 
cases, including th^_Sm,Kth^AQt^J^TiaX.a.t. Bajti^moxe where six^^^cojmunvsts 
wexjO^^^^Djonvicted on April I. 1952^^ 



Mr. Baumgardner stated that on a number of occasions Mr. 
Schmit h as acted as Chief of the Unit in the absence of the Unit Chief 

Ill — Ill i mT' -* T * ■■ * . **w wiM, l..■■.M^ rww ■■. '^^ l■M ^l a^ ^ ^ ^^V lw■*^■M ■ ^t w *■y'■'"''** '', ''* '' '' ' '''^^ * t •* t ^. J.1J-1 

and during these per i/oasaemonst rated without any question that he 
possesses more than the average amount of organizational and adminis- 
trative ability. Kip keen insiahJ;^iJi±a.JOirmmuu^ , 
to reach decisions accurately and^rapS^lu.* His practical approach to 
the day-to-day prooTems which arise and his simple detailed instructions 
to the supervisors with respect to those problems makes him a definite 
asset to the Bureau. In view of his all-around ability he has from time 
to time been called to assist in reading and initialing mail in both 
Mr. Ladd and Mr. Belmont's offices and in this connection has exercised 
excellent judgment at all times. 



JUSTIFICATION 



-/I.::-l'. 



It is believed that Mr. Schmit 's pet/ormance conforvp Iwiirh 
one of the standards for Superior Accomplishment which provideshas 
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Memorandum to Mr^ Glavin - continued 



follows: 

"Sustained work performance for a period of at least J 
months of such nature that it merits special recognition for 
superior accomplishment over and above the normal requirements 
of the employee 's position^ provided that his current per-- 
formance rating is not less than "Satisfactory, " 

RECORD AS BUREAU EMPLOYEE 

A review of Mr. Schmit's per$onnel file reflects he entered 
on duty as a Special Agent on iS-kl in grade CAF-9, $3200 per annum^ 
He has been assigned to the Dallas, New York and Oklahoma City Office 
and was transferred to the Domestic Intelligence Division at the Seat 
of Government on J-^lS-'H-J. He was reallocated to grade OAF-I3, $7^32.20 
per annum on 7-2U-H9 and his present salary in grade 08-13 is $8560 
per annum as the result of one increase in basic salaries and an increase 
under the UFA effective l'-21-51* On 3-31-51 Mr, Baumgardner rated him 
in the upper limits of Satisfactory^ 

A PERMANENT BRIEF OF HIS PERSONNEL FILE IS ATTACHED. 

RECOMMENDATION 

U-^X^^ioimejadad that h^^Jij^^^f^^^ 
g rade GS'1 3_from_^$85S^ 

& 
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^-#.\" 



STANDARD FOFIM NO. 64 



Office Memo 



TO : 

FROM : 
SUBJECT: 



MR. 




• UNITED STATES GOVERNMENT 



DATE: April 8^ 1958 



Mh/^fWNE3 



CHMIT 





MB. F. j:^ 

JOSEPH L. 

NO. ONE MAN 

Internal Security Unit 

Security Section • 

DOMESTIC INTELLIGENCE DIVISION 

PURPOSE: r 

To recommend that Mr^ Sohmit be considered for a 

meritorious increase in salary in view of the intelligent^ above^ 
average manner in which he is carrying out his present assignment 
as No^ One Man of the Internal Security Unit^ _ 

HETAIZS: 

Mr. Schmit has been assigned as No. One Man of the Internal 
Security Unit since May 15^ 1949* His long experience in security 
matters together with his well-rounded knowledge of Bureau policy 
enables him in his capacity as No. One Man of the Internal Security 
Unit to successfully direct and organise the supervision of security 
investigations in a most satisfactory manner. He is considerably 
above average in intelligence and has both an LL^B degree and an 
'accounting degree. 

In his present assignment he reads and approves signature 
mail, routes incoming correspondence, and makes decisions with regard 
to policy matters in connection with the various investigations 
handled in the Internal Security Unit. In addition to his other 
duties he assisted in directing the investigations of our complicated 
Smith Act cases, including the Smith Act trial at Baltimore where 
six Communists were convicted on April 1, 1952:. 

On a number of occasions he has acted as Chief of the Unit 
in the absence of the Unit Chief. During those periods he demonstrated 
without any question that he possesses more than the average amount 
of organisational and administrative ability. His keen insight into 
Communist natters enables him to reach decisions accurately and 
rapidly. He has appeared on panel forums before both In-Service and 
New Agents^ Classes in the absence of the Unit Chief. In this regard 
his ready answers to the many questions asked of him clearly indicate 
his thorough understanding of the Bureau's policy as it relates to 
security matters. His practical approach to ^e day^to^day problems 
which arise and his simple detailed instruc^:;ions_Jb_o_i)he_jBupeTJ^x^^^ 
with respect to those problems makes him a<yib finite ' q^&^set^.i^ }the /^tSau. 

abi^ty he has from i^i^f to time : 
initial fng mail in bdim Mr. Ladd' 



In view of his all--around 
been called to assist in reading an 

and Mr. Belmont 's offices. In connection with those assignments he 
has exercised excellent judgment at all times. 
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He has exhibited an unusual amount of interest in his 
present assignment and indicative of this interest there is set 
forth below his voluntary overtime record since January 1^ 1952i 

January 8 hours 4 minutes 

February 8 hours 85 minutes 

March 1 hour 58 minutes 

His physical condition is such that he can function 
adequately on any type of assignment and he is available for 
special or general assignment anywhere his services are needed. 
He presents an excellent personal appearance^ has a pleasing 
personality^ and is well liked and respected by the employees 
in the Unit. 

In view of the above average manner in which Mr. Schmit 
has carried out his current assignment over a period of time, it 
is recommended that he be considered for a meritorious increase 
in salary at this time. 

ACTION: 

In the event you approve, it is suggested that this 
memorandum be routed to the Administrative Division for 
appropriate consideration. i 

'^0 ^tAiBlf^t^U^hS 



(^ 
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Tb9haoiit_ 

Clegs 

01avln_ 

VAVio 

Il08«n 

T*»eir 

Uughlin, 
Mohr 
T*Ie. R 
Holloman 
0«ndy_ 






;/ ^.0, 105? 



rv..i.'rnl "yi^r'-n of Invi^^-tifi^ition 



Itt 









Mr. Onvannuoli • . ^,,-^-%'^'^ 

;^ Ilovemont Section.' . V',| •;» u' V- ^: tLv-^"'" ,,,• ., _ /^Y 

- JW/dlm 

1 67-116851 







J, 1 ^ -' 



I, Agency and organizational designations 
IJ,S.Depariment of Justice 

Fflderal Bureau of Investigaiion 



H 



5, Employee's name (and social security account number when appropriafe) 




4, Grade and salary 






PAY ROLL CHANGE DATA 



7. Previc 
norma! 



8, New 
normal 



i Pay this 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TAX 



BOND 



F.LC.A. 



NET PAY 



10, Remarlis: 



II. Appropriation(s) 



12, Prepared by 



13. Audited by 



U Periodic step-increase LJ Pay adjustment U Other step-increose , :: ,. j !.,, ' , , 't JI ,,, ^; . ,fV *'^ ^ ^ S 



^' 1 . 1 . i( J 



\i Effective 
date 



15, Date last 
equivalent 
increase 



[■■mil JW iifiT i nn ii|ib Jl *^j^M^t>^ 1*1111 ^l ^ >^li^ll■^i■ 



li, Old salary 
rate 



17, New salary 
rate 



IB, Performance rating is satisfactory or better. 



1 I 



fllHlll III I p 



(Signature or otiier authentication) 



I?. LWOP data (Fill in appropriate spaces covering LWOP 
during following periods); 
Period(s): 

3 No excess LWOP. lotal excej^^^^^^ 



(Cliecl; applicable box in case of excess LWOP) 
In pay status at end of waiting period, 
In LWOP status at end of waiting period, 



U 



I /I 



*V ^' if, 



J^iik of Clerk 



STANDARD FORI*! NO, Il24d-Revised "^ '•v,, | V j'j.'O 
Form prescribed by Comp. Sen., U, S. ^ -l 4f * J, i ■ 

Nov.B, 1950, General Regulations No. 102 



PAY ROLL CHANGE SUP-PERSONNEL COPY 



i( U. 8. GOVERNMENT PRINTING OFFICE i 19SW09927 



> V 



() 



('' 



\p 



•t 



Department of Justice 

RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

Pate_i^ 

Mr. Kilguss 



To: The Adininistr^.tive Assistant Attorney General 

Attention: Efficiency Awards Committee 



Pto&rp: * * , ^,^;' ^ Federal Bureau of Investigation 

'- : ».J " if- (Division, Bureau or Office) 

'*-jS^|>jelii;:itfe<i^erior Accomplishm.'ent Award 
' ■ *' Title VII Classification Act of 1949 

-:,t';i.\N ' ,pj^^ following recommendation is presented for your consideration: 



^^. Butts 
^'^ctc^. Branch 
'^ -^ "orinol Br. 
'^ "ibices Br. 
HcjcrJ^o Br. 
■?^-oc:^renient Sec. 



Name: Mr. Joseph L. ISchmtt 
Position title: Special Agent 



Division: 



Grade: GS 13 Salary: ^8560 per 

annum 
Last salary increase: Promoted from $7600 Daie: 1^81^51 Amount: ^SOO per 
per annum to $7800 per annum in Grade GS 13. annum 

Last superior accomplishment award: None Date: Amotmt: 

Description of superior accomplislunent. Include following information: 

(a) What the standards are for this employee's type of work or 
what is nornally expected In the position; (b) What this enployee 
did; {c) How the work he did exceeded the standards, or how the 
Idea or method or device is expected to improve service, or how the 
special act or service exceeds the normal requirements of his Job« 

GROUP A 



It is recommended this employee be afforded an advancement from $8560 
per annum to $8760 per annum in Grade OS 13, in view of his outstanding 
and sustained work performance over an extended period of time which 
has distinguished him as far above average, Mr, Sohmit is assigned as 
a Supervisor in the Internal Security Unit of the Domestic Intelligence 
Division and his long experience in supervising and directing the 
investigation of confidential security imtters, the details of which 
cannot be disclosed, together with his well rounded 
policy have made his services of particular value, 
analytical ability are outstanding and he has taken 
far beyond the normal requirements of his posit' 
other duties Mr, Schm.it assisted in directinc^Ki 



f}J 



■'■/ 

Reconmended: 




•SJs 



JJP*' 




knowledge of Bureau 
His judgment and 
a personal interest 
• In addition to his 
investigations of the 



//( 



^^^rOr-vXS^*^^ 



Admin. AtaUtant ^ttornty Q«n«r«ii 



^^f ^^^^^ . 




Approve 




Deputy Attorhey General 



lOR ACCOMPLISHMENT AWA 




To: The Administrative Assistant Attorney General 
Attention: ' Efficiency Awards Committee 



Bureau ^s complicated Smith Act cases including the trial at 
Baltimore where six Communists were convicted on April ly 1958^ 

On a number of occasions he has acted as Chief of the Internal 
Security Unit in the absence of the Unit Chief and during these 
periods he has demonstrated without any question that he possesses 
more than the average amount of organisational* and administrative 
ability His keen insight into highly confidential matters enables 
him to reach decisions accurately and rapidly. His practical 
approach to the day^-to-'day problems which arise and his clear and 
detailed instructions with respect to the various problems make him 
a definite asset to the Bureau. It is considered Mr. Schmit's out- 
standing services^ general value and the inspiring example he sets 
for his fellow workers are without doubt ample and sufficient 
justification to warrant recognition through the medium of a superior 
accomplishment award. 



«^ 
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TO : MR. LADD^~ 
PROM: A. H. BELMONT 



DATE: June 9, 1952 



O 



JOSEPH L. SGIIMIT 

as -13 

EOD l-'6-'41 



Mr. Sohmit has been assigned -bo the Internal 
Security Unit since July 18, 1947. He is currently 
.performing as No. One Man of the internal Security Unit 
and has indicated a desire to receive consideration 
for advancement in the Bureau^s work. He is available 
for any assignment. 

It should be noted that Mr. Schmit^s current 
assignment is comparable to that of an Assistant Special 
Agent in Charge of a field office. He is thoroughly 
conversant with Bureau policy and procedure and has 
acted in charge of the Internal Security Unit in the 
absence of the Chief. During the times he has acted 
for the chief of the Internal Seai rity Unit he has 
clearly demonstrated that he possesses both 
administrative and executive ability. 

Mr. Schmit is definitely an above average 
Bureau employee and without any question could function 
adequately as an Assistant Special Agent in Charge at 
this time. 



r "'^"'C-^C^*^'^ 




* / - 



///. :^ '/ 



1 1 



n -H. ^..,. 



3 



^^ 



'■i 



I. Agency and organizational designations p^^.a*«*-* **.« .^^-«i*.«*.. 

Federal Burejy of In vflsfi'gation ' r^wl^t,r^ 

T7~\ ', ', H uJ i! ^w» «' ;^ 'Ti Tjiir ~ " 

5. Employees name (and social seciiiily Account number wlien appropriate) 







PAY ROLL CHANGE DATA 



i, Grade and Salary 

.(SIS $!^ 



I Previous 
normal 



?,New 
normal 



?. Pay this 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



TA1L_ 



BOND 



F.I.CA. 



NET PAY 



II.Appropriation(s) 



^^. 



13. Audited by '< 



hMmMmmaoy^. 



JLl 



•increase 



US' 



\i Effective 
"date . 



IS. Date last 
equivalent 
increase 



li. Old salary 
rate 



yAms.AtSf^'i 



\l l^ew salary 
rate 



16. Performance rating is satisfactory or better. 



7 



H J P I I 

'I 



(Signatyre or other authentication) 






^1 * if 



\i LWpP data (Fill in appropriate spaces covering LWOP 
during following periods): ,, - /tA^f) 



Q' 



'tlo excess LWOP. Total excess LWDP^ 



(Ctieck applicable box in case of excess LWOP) 

U In pay status at end of waiting period* 

U In LWOP status at end of waiting period. 'T***?!)!!!^^ <;}'i^J*C 

: !]!!l!iwials of Clerl; 



r 



f 



i! 



fi 



*> 



STANDARD FORM NO.'1124-Revised 
Form prescribed by Comp. Gen,, U. S. 
Nov. M'SO, General Regulations No. 102 



PAY ROLL CHANGE SUP-PERSONNEL COPY 



i U. S. GOVERNMENT PRINTING OPPICE: l9S|-dS4^94 




^immttmmi^immmii^nmiiiim 



«««^^ 



when appropriate) 






-f 

2, Pay roll pWd 



3, M No. 



i Slip No. 

:^J lit,* ' 



L Grade end salary 



If, 






PAY ROLL CHANGE DATA 



GROSS PAY 



REI. 



TAX— I. i 



BOND 



F.I.C.A. 



NEIPAY 



II. Approprialionfs) 



/ 



12. Prepared by 



lUuditedby 



■T 



U Periodic step-iocrease u Pay adiustinent U Otiier sfep-incfease 



M, Effective 



IS, Date last 
equivalent 

incBjise 



nm OT.51 ;,?. i,,cfc 



li, Old salary 
rate 



17, New salary 
rate 



18. Performance rating is satisfactory or better, 



[Signature or other autlicnticaf ion)/ j 



J 

p n « " i li" I 



I?, LWOP data (Fill io appropriate spaces covering LWOP 
during followingj)erioci5): 



Q 

0'No excess LwOP. WexceS'L' 







STANDARD FORM NO. ll2W-Revised 
Form prescribed by Comp. Gen., U. S. 
Nov. 8, l?50,Seiietal Regulations No. 102 



(CW applicable box in case of excess LWOP) 

J In pay status at end of waiting period. . „^ '* < ' 

] In LWOP status at end of waiting period.ft 'A.f'N 1 '= ' 1 

..IjyM t InitiA fUl' .i 

PAY ROLL CHANGE SLIP-PERSONNEL COPY '' ' ' ' 

l!r U, S, 6OVERNHENT PRINTING OFFICE (.{960-909927 
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EIPT FOB GOVEIMT PROPER 
EBAL BIEAU OF IHVESTIGATION 
UNITED STATES DEPiRTHT OF JUSTICE 



CC-5a 



I certify that /I have received the following Government property for ofncial use: 




^) 



ISEEOm»SMiiJiffi|_iiL. 
(issued April 7, I952) 



/«wsiml 



326 

iin»*i< 

(Ismd % 21, 1945) 



/ 



mimmtitmi^0'fiMtf^mm 



ma: OE! festroyed in Field Office 
Eetoed to Bureau 




READ 



The Government property which you herehy acKnoiflgdgei 
is charged to you and you are responsible for taking 
care of it and returning it when its use has "oeen 
completed. DO NOT 11 OE IITE OH IT OR MUTILATE 
1 ANga. 







N/ery truk y^n 
ifoseJlUchniit, SA 



> 



* 



I ■ 



<fem £« 19^ 



ShiSiiii 'Si«li« €iir|l i«^ff|j» fi^^n^Uii^Jbiiii 
"h^ttmmSi CXlM^^lf toiilm liLTl«JUm 






wtm filter ?» ^Mr 



*^« Edgar Hoover 



be 

:b7C 



(m 



>lchols_ 

B»linont_ 

ci»ge 

Olavin 

Bnrbo 

Rosen 

Tr«cy 
L»U6hlln_ 

Hohr 

T«l«. Rra. 
Ilolloinan_ 
Ow>dy 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 2^, D. C. 



REPORT NO. li 



Name: m, ^OEPH 1,. BCltm 

Nature of Action: Superior Acooirplishment Step Increase 
Effective date: l&y ^$s 2^2 



CIVIL SERVICE 
OR OTHER LEGAL 
AUTHORITI 

Part 25,Sec. 2^.16 



From 



Position 

Grade and 

Salary- 
Bureau or 

Other Unit 



Headquarters 



Departmental 
or Field 



GO 23, $8^60 per wmm 



Ficia 



To 



'txm 



G3 33* 53?^ per anttoa 



Field 



Appropriation 



REGULAR 



Date of Birth 



Approved by the Attorney General: "^^ 2^# 1$$2 

Last saiaiy increase: ^poaotod fi?03 C^?^ pcr §xmm to 57200 peP emu in Os^ado GS 13, 

effootivB ^aaaac^ 21, 19^1* 

Last superior acconplishment : lfc<*> 

Attachment: Justification for Civil Service Commission 



lACtd 



Clogs 

auvin_ 

Earbo 



Ji//dl 
67-116851 



Hohr 



Sincerely yours. 



,jhn Edgar- Hoover 
^ ' Directd 



HolloiRan_ 
Candy 



REPORT TO U. S. CIVIL SEHVIOE COMvISSIOH 





-Pi-e 






PH-ed 



i^y? >^2^i 




J^ttiy 15^^ JS55 



y 

Fedtfrai Bureau of Investigation 
ra&hingtiinp /?♦ r» 



p0ar JSfr„ ScAmfti 

J am i]^tf«0d pl#aaed to aduia« yaa t/;at yti» are b^ing 
pr0m0t0d /ram t/i# poalffan of Special Agent, $3760 per annum 
in Cfra€0 SS 13^ t4» the position a/ Special Agent, $9600 per 
ennum in arad€ m 14^ #//#<?ttM July JW^ 1952^ 

for ifour fn/ormatlan^ tftii promotion ie temporary in 
mceord^nce mitk ?ablte Law fe4S^ appr&v^d September S?^ 195C» 

Sincerely yours^ 

John Mgur Hooper 
Director 



lAdd 

iriohol»_ 
B*linont_ 

Osg 

fllavln ^^ 

Earbo 

Roaon 

Trtcy 

I*ughlln_ 

Mohr 

Tal*. Rm. 
Hollom«n_ 
Candy 



CCtMr. Belmont (Personal Attention) 
CC:Mr. Cavanaugk 
CCtMovement Section 



JW:slt 
67-116851 , ,.. ni 
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.13? ■■ 
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^^L 24/052 
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rANDARD FORM NO. W 



Ojfice NLemorandum • united states government 



TO : Mr, Glavin 

FROM : H, Z. Edwards 

SUBJECT: SA JOSEPH yCHMIT 

#2 Man 

Internal Security Section 
Domestic Intelligence Division 
Not on Probation 



DATE: July 14, 1958 



^REALLOCATION 




in Grade 



SA 

es-13 



Schrait .was 
at 



avvointed an Aoen t^ on 1^6-41 and is presentl y 

geyg Q per annum, ft.n.ni.nrj been reallocated to thai ' 

grade on ? -84-49, He ha$ J^een ffffr???;^^? ffff (^LJlunervisor in_jth^_7]m^^ 
|2lHi4^a,^fi£-Jlyi.Vsj„qa-JJ^ of the Internal 



§£J2MM3L^£M,£JlJ!JUMjai,JU.:^^ 



iar,n ir J'^C^"^ *^^ inspection of the S^ecurity Di vision in Wnvarnhf^-r, 

i^pUr Mr* ^^'f'Ao-~^PMi^A^MBi:i..jmAsua^gjo.od^ 

y^ezoj, appeared enthusiastic, and gave the impression that he could 

handle vaver work with di snatch . He loas considered well suited for his 

o^S^imMSlULand had i=he M^^i£,iMU9JL.£m:Msr^dev, 

trative lines, 

an 18-8-50 he recpAv^.d 





th e handl ins.jDj.^_£fi3mmi,^fl$XQM.^^§£^^ 

requesting investigation of two employees of a Shorthand ReportTng 
firm engaged in recording the proceedings of the Senate Committee, It 
was noted that the action taken by the Bureau in respect to this request 
differed from that taken on a previous request along the sane Lines 
although no basis existed for such, a differentiation, and this error 
apparently occurred because the previous communication had not been lo- 
cated prior to taking action on the second request, 
consulted in this matter and had concurred. 



SA Schnit had been 



sideration 



» g long-ran ge basis for development. 



„„^ ^,.^+ .^^^^^3 .^^^^p-l^i'-i^-SS^'^^ mas one hour 

«"AZiij^i££tvSU?!f*£S. On 3-31-58 Mr, Baungardner rated 'hin 'Satis- 
factory and saidThe successfully directed and organised the supervision 
of Security Investigations in a most satisfactory manner. On a numb(? r 
of occasions he had acteA^as^J3M£JL^o,^th.B..Rf>nti.nn in Mr,.Jlcmmgardner's, 

fICtpl e 






1952 



r JUL :i:j. r 




(Memo to Mr. Glavin - continued) 



absenoe . He 
with reading 
offices^ and 
duties of an 
a long-range 



had exercised good Judgement at all times 



in connection 



and approving mail in both Mr. Ladd's and Mr. 



Belmont 's 



Mr. Baumgardner felt he was well qualified to handle the 
ASAC. He was definitely considered to be SAC material on 
basis. 



5^25^52 he received a me^ 



view 0, 

litjrrf Qf MMn Tan I'll rf iiff - 






im as 



\f.2JL&MMJ^iM£BS^ 



's advan 



In June J 
with the Bureau 
desire to receive consi 
he was available for an 
Bureau policy and prooe 
Security Section in the 
he possessed both admin 
definitely above averag 
as an ASAC. 



1952 y Mr. Belmont submitted his name in connection 
cement program and stated he had indi cated a 
deration for advancement in the Bureau work; 
y assignment* he was entirely familiar with 
dure and had acted in charge of the Internal 

absence of the Chief .^ demonstrating that 

istrative and executive abilities. He was 
e and without doubt could function adequately 




f his d utj^e^s 
RECOMMmm TION: 

GS-14 at i9600 ver annum. 



A PERMANENT BRIEF OJ SOHMIT^S PERSONNEL FILE IS ATTACHED. 
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KECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 
(1-1-50) 



NAME SCHMIT» Joseph Luke 



AGE36_YEARS, __3_M0NTHS 



NATIVITY(3tate of birthl So, Dak^ MARRIED, SINGLE, Wlf)OWfiD '. Married NUMBER OF CHILDREN J^ 

FAMILY HistORY Bather deceased'-'arthritls 

Motner deceased-neart ""^ 



HISTORY OF ILLNESS OR INJURY. 



None except children diseases* 



HEAD AND FACE 



¥ 



K 



EYES: PUPILS (size, shape, reaction to light and distance, etc.) 

DISTANT VISION RT. 20/2OO corrected to 2o/ 20 Wears glasses 

LT.20/2^° _^, corrected to 20/ ^^ 



COLOR PERCEPTIO N AOG 19llO-Mi3sed 8-9"lQ-12-lit-lQ-20>2W >|-?7j>2Q.-)|Q->)|l- 
(state ^edition of Stiiling»s plates, or Lamps used! ;5+f.'"H-3*'44 
DEFECTS Defective vision .(corre'cted NCPJ . 



DISEASE OR ANATOMICAL DEFECTS. 

EARS: HEARING RT. WHISPERED VOICE 1 ^ /l5' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE 1^ / l5' CONVERSATIONAL SPEECH 



None 



DISEASE OR DEFECTS 

NOSE Ht> deviated septum NCD ^ : 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES N ^ 



yi5 

715 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Lp. cryptic tonsilS, 



TJgETH AND GUMS(disease or anatomical defect):, 
V) ^ MISSING TEETH #1 Ij 



, S 3 4 S 6 7 B » 10 II IZ 13 1* IS 16 



i1> 



N^ >> NON VITAL TEETH 

Y F\ PERIAPICAL DISEASE 

^ -^ MARKED MALOCCLUSION 

"v. \f\ PYORRHEA ALVEOLARIS 



V TEETH REPLACED BY BRIDGES 



DENTURES. 
REMARKS^ 




nrm. n.n, u.s>¥. 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE TJF 

HEIGHT £l2 

WEIGHT j£n 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE 
SKIN. HAIR, AND GLANDS N 



Hood. 



^Signature of Dental Officer) 



CHEST AT EXPIRATION 



---^-.-! 36i 



CHEST AT INSPIRATION 39s 

CIRCUMFERENCE OF ABDOMEN AT -UMBIXTCUS^HHI^M^ 
None ' ' J/ /:^kA/-/^ 



NECK (abnormalities, thyroid gland, tracheal larynx) ^ 



A 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) "^O peS planus asymtomatic«, HOP 

. ui2 ^ i ■--.'■ ^ ' 



7 5AUG8T9!:i2. 




THORAX (size, shape, movement, rib cage, mediastinum) N 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 

X^RaY Neg. #29292 C 

CARDIO -VASCULAR SYSTEM N 



N 



HEART (note all signs ol cardiac involvement) 

ECG Normal 



N 



PULSE; BEFORE EXERCISE 96 BLOOD PRESSURE: SYSTOLIC 1^-^ 

IQfa RECM3 - CH. CI K DIASTOLIC 90 

9D RBJ, 



AFTER EXERCISE 



THREE MINUTES AFTER 

CONDITION OF ARTERIES 

CONDITION OF VEINS 



jZ!!l!!!'^-"M^^'CTER OF PULSE Reg. 



... m: HEMORJ&eOIDS. 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, ^abiipTmality of viscera) N 



U.S. UrP!', {U- lf|>]nH: 



GENITO-URINARY SYSTEM. 



N 



URINALYSIS: SP. GR. " 1*010 ALB. 

VENEREAL DISEASE None 



N 



SUGAR 



N 



MICROSCOPICAL N 



1 



NERVOUS SYSTEM. 



ROMBERG 

REFLEXES, SUPERFICIAL. 



(organic or functional disorders) 
Nep> INCOORDINATION (gait, sneech) None 



N 



DEEP(knee, ankle, elbow). 



N TREMORsNone 



SEROLOGICAL TESTS Kahn NcR. ' BLOOD TYPE "A'^JT Rh Positive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression^ instability, worries) ^One 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 
TYPHOID PROPHYLAXIS: NUMBER OF COURSES 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS Defective vision (corrected) NOP; Lr* cryptic tonsils ♦ 
NCD; '\^ pes Planus NCD* ^ ^ 



CAPABLE OF PERFORMING DUTIES INVOLVING 



arduous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMIN:ALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS Ye 3 (yes or no) 

(when no is given state cause) ^ „ > 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 



DATE OF EIAMINATIO F July 17, 19t^ 2 
EMPLOYEE'S INITIALS 



vb6 ~ 




• •r 




U. S. DEPARTMENT OF JUSTICE 



1 



STANDARD 'FORM 50 

UNITED STATES 

CIVIL SERVICE COMMISSION 

OCTOBER 1946 



FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. C. 



NOTIFICATION OF PERSONNEL ACTION 



FORM APPROVED 

BUDGET BUREAU NO. 50-RO64 






£t 



■iled by: / 



// 



1. NAME (MR. - MISS - MRS. . FIRST . MIDDLE INliflAl/. lAsT) 



X 



o t <" o /» ^ ^ ^ C ^) ,V) ^ I 



'!.■'' ■^** r*? T 



2. DATE OF BIRTH 






3. JOURNAL OR ACTION No. 



4. DATE 






.^^ - ^ ' ■tiM ' ;iJt ' " ' - S 'TP ''!i^ 

This is to notify you of iJie following, action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



*.«■»■* 



6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



^K- "".•-') 



'i ^^ 



y ^ •■* 1 >,iS^ ' 4> 



FROM 



TO 






FIELD 



4^a- 



I I 



DEPARTMENTAL 



8, POSITION TITLE 



9. SERVICE, GRADE, 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



U. HEADQUARTERS 



12. FIELD OR DEPT'L 












FIELD 



DEPARTMENTAL 



a^ 



13. VETERAN'S PREFERENCE 



s PT. 



10 POINT 



DISAB. WIFE WIDOW 



14. POSITION -CLASSIFICATION ACTION 



NEW VICE L A. REAL. 



^* 



15. 
SEX 



16. 

RACE 



17, APPROPRIATION S. & E. « FBI 
FROM: 



18. SUBJECT TO C.S. 

RETIREMENT ACT 
(YES-NO) 



TIP* 



19. DATE OF OATH 
<ACCHSSIOHS ONLY) 



20. LEGAL RESIDENCE 




T^jwy 



WW 



REMARKS 



|.f:**i.- t- -^ £ _w >t--, ,'>,'* "I if:;^t!l*Tv. 




SIGNATURE OR OTHER AUTHENTICATION 



.,&^ 



iniiiirf>iiiwMW 



^WiMiW t^?ti 



, Joseph L, Schmit - No. 1 Man, Internal 

Secur|^||j^it 
EOlD: 1/6/41 GS-1^W$9600 , 

' Assigned: Domestic Intelligence Div. 



■^'^^ 



% 



July 81^ 1958 




John Edgar Hoover^ Director 
Federal Bureau of Inves-bigation 
Washington J D, €• 

Dear Mr. Hoover: 

I have just received your letter of July 17^ 
1958j advising me of my prom otion as a Special Agent 
to Grade GS'-14. I did want to "^ake this opportunity 
to TxpresT'^T^you personally my deep and sincere 
appreciation for this increase in salary^ 

You may be assured that I shall continue 
to make every effort to merit this increase as well 
as the confidence which you have placed in me. 

Again may I express my sincere thanks. 

Sincerely^ 



^^./fuv^vcXJ) 



oseph L. Schmit 
Special Agent 



I c- 






i&^ 



't;:«j^^;, ,^ 



^ If tj r* 



~'l 



\iU 



'Vli!*!!! jfrC^ 



i;-' .JUL :i*^ \j 



96.JUL 24 1^2 



omiSba 



#« 



•• 



MR* Bsmom 

SFBOIAXt AQWS 



October S!k» 1?52 



fhe abo78«<:aptioned Special Agent is now approved Igr the Bureau as an 
AdministratlTd Firearms Han« He was given this training at Qiiantico> Tirginiai 

In iMa oapaolt;^ j he is authorized to conduct field fire^ms training 
for Special Agents* 



cc: Hovenoxxb Section 



. — TILS 



Tolson , 

Cloggy 
Oiavin 

Nichols 

Roaen ^____ 

Tracy 

Karbo 
Altien 
Selaont ^___ 

uughim , 

Itohr^ 

Tal«. Room__ 

Heaso 

oandy ^___„ 



'.* 



i, ») « » 



i:'i,''!t|,rji:, 'ir,, " 



/.' 



\' 



.») 






/V;L 



%T 
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M,f.3t 6, IS'58 



p rsr■;';o^^AL /tip c^ltS»^£;T^;i^ 



Fodoral iiur^jmi of Investigation 



Tol8on_ 

Udd 

Nichols^ 
aelwont;_ 

Clogt^ 

aiavin_ 
Harbo 



Tracy_ 
Uohr 



wha JJaroau is in rc^ooint of the rcnort of tho nhyoical 
oxmination ofrordea you nt tUu United Gtatcn llavnl KoL^oital, 
i3athG£;dn^ ^Inn/lmict^ oil July J.?^ 195^2* 

Thio report i-^cfloots that I'ou hc<70 dcrcotiYe viuion of 
20/200 in bc^th cm 3^ corrcctcwl to 20/20 x.Mch s^hovo n decided 
dcorecLo in ;:oar vifdon Kiincu tixc; tiutj o:^' your Ic^t Jiysical 
exceiinntion* 

It id t^luo noted that :/ou hava a color vL^ioi deficieicjr 
■vrhich hau baezi noted prcviou^ay and Xor ;ihich the o:^:(:::incr nadc no 
recomcndatioos , 

I'ho Jorrd of I:<ariiainj5 PinyqioiiJiu o£ the United l>tatc0 
llOTJ^l llorpital roportu that you arc can'blu o£ i^tronucua rhycioal 
oxcrbion md have no ^^hyaical dofcotrs that v;onld intorlerG r/ith 
your nartioipation in vaidn or other v;orlc involving the ':>ractical 
use of firoarnis. 

For your further infornrationj the olccstrocardioRrfmi 
afforded you was found to bo normal* 

Sinccroly yours ^ 



John Edcar Hoover 
Direator 
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Tdle. Rm,_ 
Oandy 



CC-Mr. Belmont ( P & C ) 
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3-35 



X.:, 1 






' J 



Dear 

Tour headquarters are being changed, pfublic business permitting, 
from ^ * to ,^ 

. /, ^ . \ "^ * * "^ effective upon your 

arrival tfeere on or after this date. - , , , . . , i^ 

This change is made tor official reasons and not primarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of #9.00 in connection therewith, such expenses to include the transporta- 
tion of your immediate family as provided for in Public Law 600 of August 2, 
1946, and Executive Order 9805, approved Ilovember 25, 1946, as amended. 

You are authorissed to use a privately owned automobile in con- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately ow^ied automobile separate and apart from you, mileage at seven 
cents per mile is authorized under the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regtilations contained in Public Law 600 
of Aiigust 2, 194-6, and Executive Order 9805, approved November 25, 1946, 
as amended. 



.( ' V 






ti: ^^."i. .. . .-:^iT truly youra, ^^ 7^3 



ul^^zr^^ ,/ HvDm Glark 

Nichols—, 

Beliipont...^ 

H.rio^ -L- 

Ros^r/ — J J — » * 1. , , ... m . 

T«cy-.-j_ Hi" --■"'■ I'/ \J' Director 

Lftughhn — J. 
Mohr^-JL 

Tele. Rro. 

»a\\nman 

Gandv 
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John Edgar Hoover 
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I certify that I have received the following Govement property for official use: 




D 



He>/ Comission Card i/dth case I M^ 

i 

/ 

Old Comission Card with case | M 



>l ■ 



READ 

«M «M MM HW 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO HOT IE! OR illE OS II OR MOTILIITE 
II IN IE IL /, 

li 

Mi w iiii n i^iii m » mv Mtimiiit m m m »mii^M*ffi n i*<w*iiii*MHiii n rtiiii Hn i M iBiiii i n 



\, 
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rpsss 



WRG 



jA^ 



'■ , » 



Joseph L. Schiiiit 
Special igeiit 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25»D.C, 



In Repfyi Please Refer to 
FUeNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK * MONEY 
ORDER) the sum of |10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agread 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of |10,000. The following 
person is designated as my beneficiary for FBI Agents* Insurance Fund: 

Hame^ (///?$ /yi///q /{. ^C^/lTT) /f Relationship Ia/Z^J^ Date, /A//- ^1. 



Address 



f?oy 5. 3ot^ $r., /?^z./>(g/-'^^, 1//9- 



The following person is designated as my beneficiary under the Chas, S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. ^^ 

NAM E |/ /'/? g / A/ //) H. O 0/7 777 / r Relationshi p M^lft Dat e M<f€i'^S ^L 



Addres s /> S /) i3 (/ e> 



ef[Ji^ 



Git^" 






miirmi^'''^'^ 




Very truly youry; 
os&p/V L S^hraii 

Special Agent - 



March 20, 1953 



MEIdORAWDOM FOR MR* TOLSOW 



Oa March 18, 1953^ I saw Special Agent Joseph L* Schmit, 
of the Domestic fatcUiocnce Division, who has been doaigaated as 
Assistant Special Agent in Charge at Denver, 

Mr, Schmit xnakes a generally fair appearance* 

I outlined to him very generally some of the problems which 
\7e have recently bad in our Denver Field Division with personnel and 
the need £or a firm but fair handling of our personnel attached to the 
Denver Office, stressing the fact that there must not be any gossiping 
among the employees; any employees Imving any legitimate grounds 
for complaint or criticism or desirous of making any suggestions 
should make them to tlie appropriate official of the Bureau who could 
handle the same and in doing so there would be no disciplinary action 
taken, but that if employees indulged in criticism and vicious scandal- 
mongcring among themselves that they will be separated from the 
service* 

I also discussed with him some of the general problems 
facing the Bureau; namely* the matter of delinquency; the need for 
thoroughness and completeness in the conduct of our investigations; 
the need for increasing our informant coverage in both the subversive 
and criminal fields; the need for more intensive investigative initiative 
and originally and less paper reporting; the necessity for close 
supervision of all Resident Agencies; and the aaaeticulous adherence 
to rules of proper conduct, both officially and privately* 
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Very truly yours. 



n 



V :/\ i^iu 



John Edgar Hoover 
Director 



Mi 
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m. USB 



J&4rch 27^ 1953 



DIRTCTCR, FBI 
JOSEPH L. SGKTZ 

iii^sEEVicc m^ifJiriG 

3/9 - 3/20/53 

The above-named Special Agent attended the above Goneiral In-Service 

Trainirjg Course at the Scat of Govorna:ient and attained the following grcdcs: 

Notebook E 

Kxamination 

Double Action Course $6 

Practical Pistol Course 92 

Shotgun (Oke^t) 9/25 

.30 Rifle 88 

Ihichine Gun 94 

The firearms gr«*?des tvith the exception of the Shotgun Course have 

been entered on his field fireams training record* 



cc: Joseph L, Schmit 

Domestic Intelligence Division 
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I certify that I have received the following Govement property for official use: 




lev Conission Card vith case I 131 

ASAC . 



D 



1 

Old Comission Card with case | ^k^^ 



/ 



iitiwwnM'i|n**ii*iiwwi* wifyii 



READ 

HW |M ^HW i«fe 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO W M OS HIE 0! IT OR ITILITE 
IT m AIM. 



.^lllllll>|( mH >M.i 
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I ^ ^ 




to truly yo 




oseph L. Schrait '} 
Special Agent „: ' 



K^ 



Copy 
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OFFICE ^lEHORAIJDlTM UUITED STATES 0OVERKME!NT 

TO : im. TOLSON DATE: 3/13/53 

FROM : J. P. MOHR 

SUBJECT : PERSOIINEL CHAITGE 

There is a vacancy in the position of ASAC in the Denver 
Division caused by the resignation of ASAC Sarmael G. Riley* Special 
^r^ent Supervisor Jos eph L» Schmit, who is presently ?rl Man of the 
Internal Security Section, Domestic Intelligence Division, is being 
reco^^imencted to fill this vacancy* 

There is attached a permanent brief of ^V« Schmit's file 
i-rhich reflects he entered on duty as a Special Agent on January b, 
1$)4JL» He is 36 years of age, married and has one child* He is a 
legal resident of Dallas, ^exas and his offices of preference are 
Dallas and Oklahoma City. He has a -t^achelor of ^scws Degree. He has 
served in a number of divisional offices and has been a Supervisor 
at the Seat of Government in the Domestic Intelligence Division since 
July 18, 19i!.7« He has an excellent record in the Bureau* s service 
and he has been recommended for advancement. He has also indicated 
he is ambitious to advance* He was afforded a meritorious increase 
in salary in May 1932 in rlei^ of the outstanding; and extremely im*- 
portant services perforF.ed by him as a Supervisor in the Internal 
Security Unit of the Dom^estic Intellij:ence Division which had dis- 
tinjTuished him as far above average* 

I think Mr* Schmit has personal qualifications for the posi- 
tion of ASAC in the Bureau. Fe is far above averagie in intelli,o;ence 
and he has demonstrated in the past that he has excellent ability to 
perform the Bureau *s work* ^"^r* Schmt is short in stature^ being 
j$*7" tall ojad x^ei,^ing 160 pounds* The impression he creates during^ 
an interview and on contact is very favorable* 

RECOI-aiBI^ATIOlT 

•^t is recoi^mended that Mp. Schmit be designated ASAC of the 
Denver division with no change in grade or salary* 

JPM:DW 

DIRECTOR' 5^ NOTATIOF, "OK.^* H. 
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FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 







Name of Employee: 



JOSEPH L. 8CHMIT 




Where Assigned: ^^'^^^^^<^ Intelligence Ini;ernal Security 

(Division) (Section, W^ 

Special Agent - GS^14 



Payroll Tide: 



Rating Period: from ^P^^^ Is 1958 



tQ April 3, 1953 



ADJECTIVE RATING:- 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 
Rating app: 




Employee's 
Initials 



ion Chief 



4-3-^53 



Tide Date 

Assistant Director 4-^3^*53 



Signature Title Date 

.^.^t^^ ^r^ <y"-^-^-— safiSS:;..^ APR Sim 

Sfgnature Title Date 



TYPE OF REPORT f^:: 



(^) Official 
(X) Annual 



Administrative" ' 






{tC) Transfer 

( } Separation from service 

( ») * fejp^eciki "■ 



i^f 



{vt^ 




'/ 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 



FD-185 A 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee. 



JOSEPH L. SCHMIT 



..Special Agent GS-^M 



Title 



Rating Period: iioJ^^''^^ to ^--3 -^53 



RATING GUIDE AND CHECK-LIST 



Note: 



y 



Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— Unsatisfactory, 

O No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless ail elements rated are 'plus', and In addition, of course, supporting comments must comply witli the requirements 
as set out on the reverse of form FD-185. . , , , < u i . a t • 

So far as Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check -and nmnu^^^ 
marks because such would presume equal weigTit for all elements rated. Good judgment must be exercised to insure that the adjective rating 's reasonable in t^e 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 




4- (4) 

5^ (6) 
2Z (7) 



/_ (8) 
4- (9) 

(12) 



it 



.(13) 



j/_(14) 
-^-(15) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical fitness (including health, energy, stamina). 

Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required, 

Judgmen^ including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy 'and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 

Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and Hcnowhow* of 
application. 

Technical or -mechanical skills. 



y 



(16) 



Investigative ability and results: 

(a) Internal security cases 

fb) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

Physical surveillance ability. 



/ 



/ 



A. 



Specify general nature of assignment during most of rating period (such as securitv, 

tor, etc.): Qupevvisov - general 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

'(19) Reporting ability: 

^ (a) Investigative reports 

Of fb) Summary reports 

^ (c) Memos, letters, wires / / 

(^nsider: f concisaiess; _2_L clarity; -^ organi zation; 
r thoruughnesar, .,jg, accuracy; ~JL adequacy and perti- 
nency of leads; T administrative detail.) 

(20) Performance as a witness. 

(21) ^ecutive ability: 

(a) Leadership 

(b) Ability to handle personnel 
(c; Planning 

(d) Making decisions 

(e) Assignment of work 
({) Training subordinates 
ig) Devising procedures 
(h) Emotional stability 
(i) Promoting high morale 
(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 
^ Dictation ability 

\/ Automobile drivine ability 

jZ_ capable of adciittonal 
. . , ,. resp.ons%b.ilitv . . , 

crimnial, appjiqant squkd, or as resident Ageht, supervisor, instruc- 

securivjj navvera 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 



desk nan - No* One Man, Internal Security Section 



C. (1) Is employee available for general assignment wherever needs of service. require?^^ (If answer is not 'yes', explain in narrative comments.) 
(2) Is employee available for special assignment wharcver needs of service require? M^(U answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? 5-9_ (If so, explain in narrative comments.) 

SATISFACTORY 



ADJECTIVE RATING:, 



Outstanding, Satisfactory, Unsatisfactory 



JOSEPH L. SOHMIT 



During this entire rating period Mr. Schmit has 
been assigned as No. One Man of the Internal Security 
Section. He is currently under transfer to the Denver 
Office as Assistant Special Agent in Charge. In this 
capacity he has assisted the Section Chief in directing 
and organising the supervision of security investigations. 
His long experience in security matters together with his 
excellent over-^all knowledge of Bureau policy and procedure 
has made him a most valuable man in this assignment. 

In carrying out his duties he approves signature 
mail in the Internal Security Section^ routes incoming 
correspondence, gives instructions to supervisors^ and 
makes decisions regarding policy matters concerning the 
various investigations supervised in the Internal 
Security Section. He is considerably above average in 
intelligence and his practical approach and keen insight 
into security matters enables him to reach decisions 
accurately and rapidly. On a number of occasions he 
has acted as Chief of the Section in my absence and has 
demonstrated without question that he possesses both 
administrative and executive ability. He has the 
confidence and respect of the supervisors and his 
clear instructions regarding the work handled in the 
Internal Security Section has made him a definite 
asset to the Bureau. He has appeared on panel forums 
both before In-Service and New Agents^ Classes in the 
absence of the Section Chief and his ready answers to 
the many questions asked of him clearly indicate his 
thorough understanding of the Bureau ^s policy as it 
relates to security matters. 

In view of his outstanding judgment and 
analytical ability, he has from time to time been 
called upon to assist in reading and initialing 
mail in both Mr. Belmont^s and Mr. Ladd^s offices. 
He has served most satisfactorily in those assignments. 



> 



By letter dated May 80, 1958, he was advised that 
he mas being afforded a superior accomplishment award to 
become effective May 85, 1958. He was promoted to 
arade G3-14, effective July 80, 1958. He was approved to 
conduct field firearms training for Special Agents on 
October 84, 1958. 

Mr. Schmit is anxious to progress in the 
Bureau ^s work, is qualified to handle the most complicated 
investigations, appears to be, in excellent physical 
condition, and is available for transfer wherever his 
services may be needed. He is extremely interested in 
the Bureau^ s work and as evidence of his interest has 
consistently contributed a considerable amount of 
voluntary overtime work without regard for his 
personal convenience* 

This man makes an excellent personal appearance, 
has an engaging personality, and enjoys the confidence and 
respect of his fellow employees. He has performed in an 
all-around excellent manner at all times in his current 
assignment. I feel that he can definitely be considered 
as potential SAC material on a long-range basis* 

At this time he is entitled to the rating of 
SATISFACTOBT in Grade GS-'M. 
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I certify M I have received the following GoTerment property for official use; 




Zipper Brief case 
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WH ^ ftlM M 

The Govettient properly liich you hereby achowWge 
is charged to you and you are reaponsible for taking 
care of it and returning it 4en its use has been 
completed. DO KOI M OH IITE OH H OR MDITIIATE 
ITIHAllI. (7e/ 
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I certify that I have f:^ji^^^^^ following Govement property for official use: 

returned 



Stenographers Itaal 
Supervisors lanml 73 
Key to Eooi 12li8 



The Govenntit prapertj iMch you m\ij acknovledge 

is ^:§0Mfs<iMM are responsible for takhg 

« Wdiy rewlit te its use lias been 



care orcivamiref 

confleted. BO K iffi (E IHE ON H OR ilffllAIE 
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foseph 1. Schmit, Si 






CTANOARD FORM NO. 04 



Office ^bA&mOV(Mdum • united states government 



TO 



: MR. A. H. BELMi 




DATE: April 3, 1953 



(A^m^ 



FROM t MR* F. J. BAUMQA, 

SUBJECT: JOSEPH X. SCHMIT 

Assistant Special Agent in Charge 
DENVER 



As you are amare^ Special Agent Schmit was 
recently designated Assistant Special Agent in Charge 
to the Denver Office. I have noted from a check of his 
personnel file that he has not previously been 
designated as an approved Bureau speaker* (Jl^t.*-^ 

Mr. Schmit has been assigned to the Internal 
Security Section in the Domestic Intelligence Division 
for approximately ^ six years and during the course of 
that time he has made numerous lectures and appearances 
before Conferences^ in-^Service Classes^ and New Agents' 
Classes, I have had the opportunity to observe him 
and he is^ in my opinion^ well qualified to operate 
as a Bureau speaker in every respect* In view of 
the foregoing^ it is recommended that he be 
designated as an approved Bureau speaker and that 
this memorandum serve for that purpose. 




ACTION: 



If you approve^ this memorandum should be 
routed to Assistant to the Director £* 5» Nichols 
for appropriate action. 

(1 








/ 




BiiCOHBF^tr-''?'^' 



> 



FJEilan \ 



\>^' ^miilo)s53 






67- ///. : .:, y^< £>. 



JL^ APR H 1953 



m 
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STANDARD FORM NO. 64 




Ojjice MeMOMldum • united states government 

I Tolsin ^ 

TO : m. TRACX ' DATE: ^pril ?j 1953 

. .... l^" 

FROM : ^uinn ram 




SUBJECT: COMEREm flTH ABAC SCHMIT 

I had a Qonferenoe with Mr» J* L* iSc/imit who has been 
designated as A8AG,henverf Colorado» I thoroughly covered with 
Mr* Sohnit the probleus confronting the Identifioation division 
today discussing with him in detail the use by Police Departments 
of additional record sheet, Bureau Form I'-h 

I also discussed with him the method used by the Identi'^ 
fication division in answering fingerprint cards by Form I'Ut 
J covered with him the policy of the Bureau in answering finger^ 
print cards with reference to employees in commercial industry and 
also civilian defense* 

QT/jl{\ 





- / 



1 1 h I i(' •-* 



9 API} 2g 13 




^toxKXai^ Form 88 

(Kov. Aug. 1950) 

Promulgated by 

burbau or the budget 

CmCULAB A-2i 

\ 



•# 



REPORT OF MEDICAL EKAI«4INATIDH 



Si 



© 



1.|LAST NAME— FIRST NAME— MIDDLE NAME 

SCHMIT, Joseph L. 



2. GRADE AND COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number ^ street cr KXWt city or (o«'n, zone and StaU) 



5. PURPOSE OF EXAMINATION 

Annual 



7, SEX 

M 



8. RACE 

White 



9, TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVIUAN 



to. DEPARTMENT. AGENCY* OR SERVICE 



6. DATE OF EXAF!INATION 

3/30/53 ■ 



II, ORGAHlZATiON UNIT 



12, DATE OF BIRTH 

1^/29/16 



13. PLACE OF BIRTH 

So, Dakota 



M. NAME. RELATIONSHIP»AND ADDRESS OF NEXT OF ION 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

MMC 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES.— Desoribe every abnormality in detail, (^Bnter pertinent item number beforo enqh 
comn7ent : con tJntie in item 73nndusea ddi ii onat sheaiaif necessary. ) 



NORMAL '^^JJ?,^- 



X 



X 



xj_^ 



l\ 



V 



X 
X 



-X 



X 
X 
X 

"x 

X 






\^"x 



X 



Females only 



N 



iChecJc each item xn appropriate col- 
umn: enter **N. E.'* if not evaltiateeTi 



18, HEAD, FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



21, MOUTH AND THROAT 



79 triine: r-nwrost ilnt. iX: ext.cmiah) {Auditory 

22, EARS-GENERAL ^^f,y „„^^^ ,*(,„, ^o andri) 



21, Several small pigmented spots both lips 
No symptoms or signs of polyposis. 



23. DRUMS (JPtTforation) 



7A PVF<!— RPMPRfll (.Vistuil acuitv and refraction 
4M. EYES— GEHERAL ^„^^ ff^^ ^g^ qq^ ^^ q^ 



25, OPHTHALMOSCOPIC 



26. PUPILS i^qmltty and reaction) 



27. OCULAR MOTILITY ilir'«!±=^.r"S^' '"''"- 



menU. nvitaotnusi 



28. LUNGS AND CHEST {Indtudt breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30, VASCULAR SYSTEM iVaricosUies, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. ANUS AND RECTUM jfSSJf/tSS^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES S.^,Sf^' '''*"''**' 



36. FEET 



37. LOWER EXTREMITIES ^S^,'£Lcofmciior:^ 



38. SPINE. OTHER MUSCULOSKELETAL 



39, IDENTIFYING RODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC (JSauilibrium taUs widtr item 7 Si 



42, PSYCHIATRIC {Spedfvanvv^aQnoliivdtviaHon) 



(Check how done) 

43. PELVIC n VAGINAL D RECTAL 

\ AAi DENTAL (Place appropriate symbols above or bdoto number of upper and lower teeth, respeciiiely) 
\\ o,—kesiorabU teeth X, —2^tssing teeth (6 y,B).'^:Pized bridge, brackets to 



(Continue in xieox 73) 



i,—Nortrestorable teeth 
2 3 4 5 



XXX,—M(pJaced bv dentures 



32 



31 



30 



29 



28 



27 



25 



25 



10 



include abutments 
12 13 14 15 



16 



24 



23 



22 



21 



20 



19 



18 



17 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Type III 
Class I 



■ '^- - J// ■ - / 



LABORATORY FINDINGS 



r45. URINALYSIS: SP. GR. 1 •013 



ALBUMIN 
N 



SUGAR 

N 



MICROSCOPIC 

N 



<!3>EKe 



82 



49. BLOOD TYPE AND RH 
FACTOR 



^^4^iAP^lf'j^0j 



46. CHEST X-RAY (JPU'ce, date, fUm number, result) 

Neg^^ 



50. OTHER TESTS 



47. SEMIOLOGY (Spedftf^test used mid rsouU) 






XQ— 62288-1 



MEASUREMENTS AND OTHER FINDINGS 



51. HEiGHT 

5-7 



52; WEIGHT 

16a- 



53. COLOR HAIR 

Black 



57. BLOOD PREbSURE (Ann ixt heart Uul) 

"sYsmptf 



SITTING 



DIAS. 



m- 



RECUM- 
BENT 



sys. 



DIAS. 



59. 



DISTANT VISION 



RIGHT 20/ 2 00 CORR.TO20/ 2^ 

VcFt^f 200 CORR.TO20/ 29^ 



62. HETEROPHORIA: 
(JSpecify distance) CS° 



STANDING 
($ 7nm.) 



SYS. 



DIAS. 



54. COLOR EYES 

Brown 



56. TEMP. 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 

n n 3^1 n n 



58. PULSE {Ann at heart level) 



SUTING * 

88 



AFTER EXERCISE 

100 



60. 



RLFRACTION 



BY 



CX 



CX 



2 MIN. AFTER 



RtCtVUENt 



AFTER STANDING 
3 MIN. 



61. 



N£AR VISION 



CORR. TO 



BY 



CORR. TO 



BY 



EX^ 



R. H. 



L, H. 



PRISM DIV. 



PRISM CONV. 



PC 



63. ACCOMMODATION 

... ™ 1VT TVT 




64. COLOR VISION {TtSt Ubcd a 


)id resyU) 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTtD 


RIGHT N LEFT JJ 


AOC 194.0 N 


CORRECTED 


t5. FIELD OF VISION 
N 


67. NIGHT VISION {Test ufed and score) 


63. RED UNS 


69. INTRAOCULAR TENSION 


70. HLARING 


71. AUDIOMETER 


72. PSYCKCLOGICAL AND PSYCHOMOTOR {Tests used and score) 


RIGHT WV 1^/15 SV yi5 
LEFTWV 1^;ISSV /I5 




2fi0 

see 


600 
Hit 


1000 


2000 

£048 


£000 
S8G6 


40OO 
4006 


8000 
819B 






RIGHT 










W^/ 










LEFT 








W^M. 















73. NOTES (Coidiumd) AND SIGNIFICANT OR INTERVAL HISTORY 

Usual child* s diseases • 
Broken wrist (right) 
No serious illnesses • 



{Use additioaal sheets ofiilain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {TAH (IkQnoses tcith item numbers) 

59. Defective vision, corrected to 20/20, left; 20/2 5 ^^ight^ UCD, 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



77. EXAMINEE (Check) 

afsmr^^^^^^^^^^^^ Strenuous exertion and use of firearms. 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



76. 



PHYSICAL PROFILE 



73. TYPED OR PRINTED NAME OF PHYSICIAN 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED NAME OF DENTIST OH PHYSICIAN {LtdicatC Which) 



SIGNATURf 
S 



SIGNATURE 



SIGNATURE 

s/l 



H 



PHYSICAL CATEGORY 



be 
■:b7c 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



W9 



NUMBER OF AT- 
TACHED SHEETS 



«. S. GOVERNMENT rniHTlHC OPFICC 10— G228S-1 



/f 



Mtxj 13^ 1953 



Checked by? M/ A^^ 
Filed bj:V/^ 



Spadal Agent in (^rge 
Fiodem BuTMu of Drxviistlgation 
Demrer, Colorado 



Bear Sirs 



PERSOKAL AND CO 




AL 



BE] Joseph L« Sefairdt 

A^aistftnt Spooial Jl^ent In Ohaurs^ 



Mr. Tolpon™. 
Mr. La -Id 

Mr. Nichols™ 
Mr. p. oi'r> out- 
Mr. CI egg 



Hamx^ are trftniuiilttad herewith the field pereonEiel HOlm end 
di^llcate property cftard of the abo^re anplf^yee who ie presently aseignad 
to your office* Bie firearae record card ie being prepaared and will be 
forwarded under separate cover# 

Uhe following additional Inforreation ia furnished you ooteilng 
hie aesigrment ae a Supervisor at the Seat of QoveriHaents 

Present Orade and Salaryt OS 14» f96CK) per anam 

Aesigmacmtj vA^A? ^ Supervisor in Do»wtic Intelli^nce 
Division at the Seat of Oovem«ient» 

Promo tionet UFA to $6384 "p&t annum in Qrede CAP 12 
effective i^n&/mm 

BSI to 56714 per annum In Orade CAF lA 
effective 7Al/48# 

Allocated to 17432*20 per annum in Grade CAF 13 
effective iMm^ 

BSI to ?7600 pej* annum in Orade OS 13 
effeetive 10/30/49# ; 

UFA to tlBOO per annum in lOrade OS 13 
effective l/2l/j5iU 

BSI to ?8560 i^r annua iri Grade GS 13 
effective 7/8/51* : 

Sii^jerior Aocomi^liahjaent 4;mri to 18760 per mmvm 
In Orade OS 13 effective ^/25/52» 
Allocated to 0600 per annua ia Grade QS 14 
effective 7/20/52* 



Mr. Glavin 

Mr. Harbo 

Mr. Rosen 

Mr. Tracy . ,_ „ 

Mr, Gearty 99% ^* ^^SC 

Mr. Mohr 

Mr. V'^nterroT^/jWI 

Te]e. Room,...__g7:^ll6851 
Mr. rfoiioman.^ 

Mr. Si2,'0 -_, 

Miss Gandy.,J__ 



Performnee Ratings i VejyMtood 

Exc^Jjmt 
ExeMlent 



n 



9/IS/47 
3/31/49 
ll/l$/49 



^ 



/¥f 



■ 



It is desired that a firearms record card be forwarded as requested. 

715221 -. ./ ■ .,-1 . ^.y^ 



COMM i«l 



Speetftl Agent in Charge 



Bwellent I/24/50 

Satiefkctoiy 3/31/51 

Stttiefactotir 3/n/52 

Satisfactory 4/3/53 

Training - II/4/48 
Data of last HaTal Plxr^leal Bwndbriatloni 3/30/53 
Data of Last Ite^arvioo Trainingi 3/9/53 thw^h 3/20/53 

Vary truly yotmii 



John £dgar Itoo^er 
V Dlraetor 

Sntcloltoas (2) 



-2 - 



STANDARD FORM NO. 64 



Office iSfLewiofandum • united states government 

TO : M, LADD Or/^'' ^^™= ^a^CJh 27> 1953 




^W?R^^ • DIRECTOR, FBI /T) ^ 

SUBJECT: JOSEPH L» SCHMIT 

IN-SERVICE TRAINING 
3/9 -• 3/20/53 

The above-named Special Agent attended the above General In-Service 

Training Course at the Seat of Government and attained the following grades: 

Notebook E 

Examination - 

Double Action Course 96 
Practical Pistol Course 92 
Shotgun (Skeet) 9/25 

*30 Rifle 88 

Machine Gim 94 

The firearms grades with the exception of the Shotgun Course have 

been entered on his field firearms training record. 




cc: Joseph L» Schmit 

Domestic Intelligence Division 



-4^ 



6 9APR 24 \m 




copy - b[| 



TO: ""R. L. ^'• Lf.DD I'arch 20, 1953 

?^0X: ^■"^. /. H. ^rL' 0^'T 

S""BJ'CT: x^^iRSOIir^L i DViAVC:EK.:.ITT 

In acco->^d^ace with instr^-tctions cojiG^ined j,n S^'^ '"etter. 
■''"oi, 53412, there arc f?ttcched write- jps on surervisorj^ personnel 
of the -domestic Intelligence Division, xiith conments es to the 
/.gents in qiiestion. The w^ite-ups arc split into txio rorts-- 
one ..pertaininp; to >^f\ents below Gr^de as-13 ''id the pt 'er relative 
to iirants in Orsde f^3-lB and above. 

I have not comnented on t e o. One -an- in eoch of the 
four Sections--nomely, Josehp L. Schrait (Internel Security'*, 
3terlin;r "^), Tonshoe ('^spionnr-e ) , John S. /irrraarell (Liaason), and 
0. ^ugcne Oole-ian (Loysltyl --inasmuch as these supervisors are 
currently occupying a nosition 'J lich 1 considrir ecual in i-nportance 
to that of an ^sslstant "Special ^^gent in Charge in the field. ii'ach 
of these four :nen I consider Qualified for advanocnent, but I do 
feel thrt they are perfor>^.ing a v?.li-a .le junction here at the Seat 
of Government . 



^ H3 : LL 

/ ttrch-^^:ent 



SOAPR'io 




FD-6T 
(5-19-47) 



UNITED STATES DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



In Reply f Please Refer to 
File No. 



Denver, Colorado 
April 13, 1953 



AIR MAIL 



Director, FBI 
Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTURE OF 

EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 







NAME 



JOSEPH L. SCHMIT 



OFFICE OF ASSIGNMENT 
NATURE OF ASSIGNMENT 



Denver 



Transfer 



ARRIVED 7! 30 A.yi., II-/13/53 



(Time and Date) 
REPORTED FOR DUTY (necessary only for arrivals on transfer): 



8:00 A.M., ii.A3/53 



DEPARTED 



DESTINATION 



Following information to be furnished only when an employee 
arrives your office on transfer: 

PE RSON TO BE NOTIFIED IN CASE OF AN EMERGENCY: 

NAME Mrs, L> N> Burch 

ADDRESS 1726 Forest Parkway* Denver, Col o • 
RELATIONSHIP SJS ter 



JBP:hg 



Very truly yours, 



wmu 







James B, Poster, 
SAC 



- -x- J 






STANDARD FORM NO, W 



# 



# 



• UNITED STATES GOVERNMENT 



y ' ^i. --v*™; AprU 13, 1953 



i 0§ke Mmmmiu 

TO J Director, FBI 
n«^{f7^ SAC, Denver 



SUBJECT: JOSEPH L. SCMT 
ASAC 
DENVER OMCE 



ASAC JOSEPH L. SCHMIT will be residing 'temporarily at 
1726 Forest Parkway, telephone number llExter 7051|. 




JLS:hg 



ra^ 






I i.f 






T'lCLASSIFICATIOM AUTHORITY DERI¥ED FROH: 
FBI ATJTOIiATIC DECLASSIFICATIOM GUIDE 
DATE 0Z-Z3™Z01Z 



April 13, 1953 




Mr, Joseph L. Sctait 

Federal Bureau of Investi/jation 



Dear fir* Schnit: 



5?ho Bureau is in receipt of the report of the 
phjDical examination afforded you at tho United States 
ITcx^al Hospi&alj^ Botheada, IlarylanJ, on iJartf-i 30^ 1>53« 



I of 20/200 in both eyes, corrected to 20/20 in the 
rje bufc only 20/25 la ths rl^cht oyo* As you ai»o 



Thiu T^'x^oet roflwcta that you have ilefootivo 
vision 
left eye 

j>iT,>r*o^ the B^JX'oe^a rcqulx*ca that you have corrected 
via Ion of no Iogg than 20/20 in bo& oyea^ It la there- 
fore currestod that you make the noctas.^r-y arrJt>r,re*vc0ts 
to I'iave your \^ision corrected to 20/20 in the rir.hb eye 
rno r.^^vine tho urcau i.hcn thia hua bcoii donw* 



For your infornatlon, the olectrocardiopraM 
af rordcd you \:a0 found to bo norr:al, 

T'bo Board of Exanininp Physicians of the United 
State;, lioval Honoitol reports that you are capable of 
atrenuouG physical oxurtioa and have no physical defects 
that :;ould Intorfero ulth your participation in raids or 
other Tcork involving the practical uae of fircorias* 

Sincerely your;^. 



i*dd 

B«lmont__ 

Clogs 

ai&vin 

Barbo 

Roeen 

n-aey 

I*«ghain_ 
Hohr 

Hollomanr^ 
Candy 



CO "Mr, Belmont 
IJBHrmf cr ' 



John .Ld,*;ar Hoover 
jjlreetor 



t'j'h 



;-,>,,, I ^ 



m 



A 



JDERAL BUREAU OF MESTIGA 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATIlSp^ 







FD-185 




Name of Employee: JOSEPH L, SCHMIT 



Where Assigned: — Denver 



(Division) (Section, Unit) 

Payroll Title: Assistant Speolal A^ent In CharRe^ GS^llx 



Rating Period: from April 13, 19'?3 to :jnne 13 # 19 ^^ 3 



ADJECTIVE RATING 



Rated by: 



Reviewed by: 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 




Employee's 
Initials 

nn — 



Sp ecial A^ent in C h arge 6/13/53 
Title Date 



Rating 



>Sf^p4^^if^rf^^f ^ \^ - 



Signature 




Tide 
Afisbtauat Dtrectof, 
Jgjdtertl Bureau of lnvest\fi4Jtioxf 

Titk 



Date 

iUN 23 19531 

Date 



TYPE OF REPORT 



( ) Official 
{ ) Annual 



^ *^ " ' ~ [(X f ' Affniimstrative' ' * ' I *^ 



1^. 



^t^^)' -go -day* 
( ) Transfer ^ _ 

L( ) .^^aritalDfr^i^^sl^i 
( i)Lifigcial u :. .,.* I - w.u. ■*. . 
: I II III --- M»twH<> *« 



4. «^ «. **♦ 



#¥- 



u 



NARRATIVE COMMENTS 



Note: 



forth IN DETAIL the performance IN mTRY 



The reguiations rec[uirc that OUTSTANDING ratings be supported by a statement in writing setting 

ASIM^CT and tho REASONS ft>r considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactorv. (2) the facts of 

the (90 day) PRIOR WARNING, and (3) tlie efforts made AFl'ER TOE WARNING TO HELP the employee bring his r 



performance up to a 



satisfactory level. 



• 



I 



9 PERFORMANCE RATING C^E 
FOR INVESTIGATIVE PERSONNEL 



FD-185A 



Name of Employee 



(For use as attachment to Performance Rating Form No. FD - 185 } 

Assistant Special 

JOSEPH L* SCHMIT ^ t;.i. Ap:ent in Ghap^e 

■ ™^ V13/ V137 

Rating Period: from ^.^ to ^n 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Note: 

+ 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So fares 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'nrimus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



I/" 



^ 



^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably' 

/share work load). 
(4) Physical fitness (including health, energy, stamina). 

T^f^ (5) Resourcefulness and ingenuity. 

K (6) Forcefulness and aggressiveness as required. 

-Jl (7) Judgment, including common sense, ability to arrive at proper 

j^ conclusions; ability to define objectives. 

I (8) Initiative and the taking of appropriate action on own 

y responsibility. 

i^ y (9) Planning ability and its application to the work. 
i^ (10) Accuracy -and attention to pertinent detail. 
•/••" (n) Industry, including energetic consistent application to duties. 
/^ (12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
/ attributable to causes beyond employee's control. 

_lZ_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
y • (a) Internal security cases 
'^i (b) Criminal or general investigative cases 

-A^(c) Fugitive cases 



z 



-1^ (d) Applicant cases 
^ (e) Accounting cases 



(16) Physical surveillance ability. 



^ 



(17) Firearms ability. 



L^-^{18) Development of informants and sources of information. 
i^ (19) R^orting ability: 



*^^) Investigative reports 
f-^^fe) Summary reports 
*y (c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 

Znency of leads; administrative detail.) 
^0) Performance as a witness. 

-k— (21) Ex/cutive ability: 
i/ (a) Leadership 



-rfc'fb) Ability to handle personnel 



z 



[c) Planning 

fd) Making decisions 

[e) Assignment of work 
*^^) Training subordinates 
'yr (g) Devising procedures 
^ ffi) Emotional stability 
otl/(\ ) Promoting bigh morale 
f^ ( j ) Getting results 

(22) AJWlity on raids and dangerous assignments: 
^ (a) As leader 

"T (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

^[24) Ability to work under pressure. 
(25) Mi^eellaneous. Specify and rate: 



)) Misei 



Bureau Speaker 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Assistant Special A^ent in Charge 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man 



C. (1) Is employee available for general assignment wherever needs of service require? 2e_£{If answer is not 'yes', explain in narrative coniments.) 
(2) Is employee available for special assignment wherever needs of service require?]fe-g (If answer is not 'yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? JSD(If so, explain in narrative comments.) 



ADJECTIVE RATING:, 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



• 



I 



Denver, Colorado 
June 13, 1953 

JOSEPH L. SCHMIT - ASSISTANT SPECIAL AGENT IN CHARGE 
SPECIAL EFFICIENCY REPORT 

This is a special efficiency report on Assistant 
Special Agent in Charge JOSEPH L. SCHMIT, who assumed the 
duties of ASAC in the Denver Office on April 13> 1953. 

Mr. SCHMIT makes an excellent personal appearance 
He has a mature personality, creates a very favorable im- 
pression upon his initial contact, and has the faculty of 
growing on one. He dresses neatly, conservatively, and is 
well-groomed at all times* He has an excellent approach, 
is a good conversationalist, is cooperative, and is ex- 
tremely well-liked by employees, who in the short period 
that he has been assigned in this division as ASAC, have 
come to respect him and his ability. 

Mr. SCHMIT has an excellent attitude, is loyal, 
dependable, enthusiastic, and definitely willing to equit- 
ably share the work- load. He is amenable to suggestion, 
has both feet on the ground, and during the period that 
he has been assigned as ASAC has impressed me as being 
capable in administration, supervision, and handling of 
personnel. 

He is apparently in excellent physical condition. 
He is possessed of sufficient force and aggressiveness 
to adequately discharge his responsibility as ASAC. 
He has immediately taken hold and in the past sixty days 
has made remarkable progress in his knowledge of the 
administration of this division. 

He has used excellent judgment and has dis- 
played commonsense ability in arriving at proper con- 
clusions. He is possessed of initiative and willingly 
accepts responsibility and discharges the same without 
supervision. He plans his work well and has an excel- 
lent knowledge of the Bureau's manuals, procedures and 
policies. 

He is accurate and pays attention to pertinent 
details. 



JBP:hg 



• 



I 



Mr. SCHMIT is energetic, industrious and can 
produce an above average amount of work with a minimum 
of effort* 

He has impressed me as being basically ^ound 
and has definitely impressed the personnel of this divi- 
sion in the same way* He handles personnel excellently, 
and firmly, and yet obtains excellent cooperation from them. 
He is capable of making decisions, is emotionally stable, 
is an excellent influence on the morale of the office, and 
has exhibited considerable interest in the training of 
personnel* 

I consider Mr. SCHMIT capable of leading a 
group of Agents on raids and dangerous assignment s« His 
mental makeup is such that he is able to work coolty under 
pressure and in ray opinion can handle any type of assign- 
me;nt in a capable manner. 

• I am of the opinion that this man has above 

av.erage administrative and supervisory ability, and is 
Special Agent in Charge material* 





James B. Poster, 
SAC. 



Initials: 



^ 



-2. 



DICLASSIFICATIOH AUTHORITY DERI¥ID FROM: 
DATE 0Z-Z3-Z01Z 



# 



OFFICE MEMORANDTM 

TO g DIRECTOR^ FBI 

FROM t SAC. DENVER (135-6) 

SUBJECT? SECURITY SQUAD - SPECIAL AGENTS 
AEA VIOLATIONS - DENVER OFFICE 



UNITED STATES GOVERNMENT 
DATE? June 3, 1953 
CONFr 




In view of th© changes in personnel assignment, 
it is recommended that the list of authorized Agents for 
Atomic Energy Act Security Investigations be corrected 
from our letter of January 9s 1952. The complete list 
will now be as follows? 






I 



SAC JAMES Bo POSTER' 
ASAC /JOSEPH L» SCHMIT 
SA LEE^OT'TEAGUE'^^"*"^ 

sa[ZZZZ___] 

SA KENNETH J^ -RRTDEWS TTTTO 

SA 

SA 

sa[ 



be 

:b7C 



mmuK^z^^m 



f 



Since the transfer of former SAC GEORGE C<. BURTON^ 
his name has been deleted, and the name of former ASAC 
SAMUEL Go. RILEY also has been deleted^, as well as one of 
the former Resident Ag-ents at Boulder WILLIAM Eo ROBIUSOIT^ 
who Is now Resident Agent At Pto Collins^ Colorado^- 



\ 






- It will be noted that the 'name of SA 

Jhas been retained on this list. He is a Resident 



Agent at Grand! Junction^ Colorado^^ where the ABC has an 
installation. 



S As soon as approval is given by the Bur eau fn-n 

j^^thJR T^ftv1f:tftd 1-f.ct-h, tihft -nammci will be fumished to I 

_^ I of the AEC5 located at" the Rocky 

Flats Atomic Ji'nergy Plant near Boulder^ ^oloradoo 



*^ LOTsKH 
cc » 117-0 



w .- 



Pi^ki 



/^^ 
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STANDARD FORM NO. 6* 



FD-207 



Office IS/hmOfandum • united states government 




Director, FBI 



SAC, Denver 



; 



suBLjp^CT : JOSEPH L. SCHMIT (Employee ) 

PERSONNEL STATUS CHANGE 




Denver 



ADDRESS AND PHONE CHANGE: 



(Di,isionj^;^y. 




Present phone: DExter 7111. Denver ^ Colorado (City) 

Present address: 30^3 Elm 



MARITAL STATUS; 



Married to 
On 



at 



Remarks : 



BIRTHS: 



Girl named 
Born on 



To employee and 
This is their 



Remarks 



JLS : hg 



4m% ; 



Boy named 



at 



child . 



/ 












*>t'^> 



dh- 





STANDARD FORM NO, 64 



# 




Office Mmorandu: 

TO : Dipector, FBI 
SAO, Denver 



SUBJECT: JOSEPH L, SOHMIT 
SPECIAL A(Mf 




UNITED STATES GOVERNMENT 



DATE: Jline 17| 1953 




t t s i 



ReBulet 6/lS/53> requesting advice as to what arrange- 
ments ASAO SOMIT has made to have his vision corrected in 
right eye to 20/20. 

IDhis is to advise that ASAO SOHMIT has had the necessary 
correction made, and the glasses which he now has fully corrects 
both eyes to 2O/20* 



JLSsHLH 



f^Jh'n-r/. 



Ki 






,1^ ffi&StfS-*' 



J.'' 



i. 



T '; 



I'^^nc 



il-^i 



4r 



*A*4.^Wtnfc.t n i i i! Iff ) i n o ; " ■' ' ^j 






:::-.^A 






^ -Vi « » * 1^ 







g. -^ — -s r-T^ - — ^r 

DICLASSIFICATIOH AUTHORITY E«EE.I¥1D FROH: 
FBI AUTOIIATIC DECLASSIFICATIOM GUIDE 
DATE 0Z-Z3-Z01Z 

7 ^ 



« 



3-208 



Office M.emofandum • united states government 



TO : SAC, DENVER 

FROM : Director, FBI 

suBjBCTt JOESEH L. SCK 'II? 
SPSCIAL AOMT 



(Tour file 




DATE: Juno 2,5, 1953 



I 



( ) Rebulet 
( ) Reiiplet 



( ) Submit reply promptly. 

( ) Schedule necessary physical examination and surep 
promptly, 

( ) Advise Bureau re physical condition. 

( ) Advise Bureau of present weight without clothing, 

(X) Advise Bureau "what arrangements Agent hue jnac-e to 



have viaion in rl^ht eye corrected to 20/20, 



",* 




^^n r , ",,i 




Mr. . 

Ml-, » . , 


TOH/jod ^ ^^ 


Mr. h'^'^v" I'. i 








1 liidi 



# 



% 



• / / ' ■ 



JulM 21^ WG'^ 



rt^d-'T^J Cur can of TnvGc^tin^-t*on 
Vnitac^ Jtet,-:. rt'yy,rt" rmt of ^'^V':jtfcc 
rjHjnv^rr^ Colorado 



Di-cr />• Coh" iti 



I cnt you to h-.C' cf rrj r^.ncnrc 

C'pproci-ytiQn for pour eor■:^v'?:'*'•^?>Ja^■■frrc^'f on 



be 

:b7C 



tolson. 

Ladd-, 



Nichols 

Belmont.^—. 

Clegg 

Glavin 

Harbo - .- 

Rosen ^^- — - 

Tracy __ 

Gearty -^--^ 
Wohr-^- ^ 
Winterrowd- 
Tele. Room . 
HoUoman^— 
Stzoo 



Miss Gandy.- 



V- 



tjcu afforS'^l th 'til. C'^-^c tr%:. WK^ovhtii^Oli^ ono 
of thi^ '- ojor foctora in V'C ^'?r*"r^'p,}nr?_/r7n- 

' ,2nlf'-:^d>^H 'y,d'iro.bJc initiate t^e av^^. Ji.'vV,Mrnt 
onC' f.fo?i ''^':*w ^/ig-Jl K'? r^OlK? of the rr^rt V'OV hr^': 



irST:rk^ I 






V? 






o 









t>*2 i 



._ /' 



i-i- 



?;/ 



]A 



m 



/J 



Co 










t '*f 



/6-^^ 



■■/, 



( fyf 



1/ ^ 



t7> 



srrANOAhD form no. 64 ^^B ^^M ^^B j^^ 

^^ ^^ FD-208 

Office M.emorandum • united states government 

Director, FBI d^te: October 5, 1953 

SAC Denver . OON^ggEylAL 

subjeW; JOSEPH L> WoHMIP, AS ft£^.^^^^^) . ^L^'''^^^':'^ '^ 




ILLNESS 



Remarks : 



PERSONNEL STATUS CHANGE ll/ir^'^' / / ' 

DS^™ (Division) 



Nature of illness: Accident ( ), Operation (^^, Injury ( ), 

Disease ( ) . 

Confined at: Hospital fcc) , Residence ( I 

Extent of and description Will be h-ospitallzed approve, 10 d a^s. 

Date 10-1-53 

T,he above pe retains to ASAC SCBMIT«s wife. 

The residence address of ASAC SOHMIP is 3053 Elm, 
Denver, Colorado • 



DEATHS; 



Father, Mother 

Wife 

Son, Daughter 



Date of death at 



Remarks : 



JBP/,jj ^ \ I 



^-■O^^^. ! se.:M-^...' -■- 






i. OGl" t) --^:J 



■A 










i\priia, 1954 



y.'XZMOi^A^iBtnd son 'fviri, TOisoti 



Cn ■ !ar6h 19» 19S4, I ^aw As^istaat Special Agent 
in Charge jToBcpli L* cTchmit of the Deaver Field Division, hlx, 
■Cchtnit n>al:efe5 a generally good persoriai appuaraaco and 1 %vouid 

.rzxt-^^ hlni at lear^ii avc^aragsw*. 

I dit;ouGt':cd with ?i.rr. Ccli'mit the drop ia ihc 3tatit:itlcai 
:record in tli^*. Denver OKlca a?':? pcrtaine to fugitivo^j, rticovorios of 

autor»icbUi3^, and fine u, Bctvingj ajid r^^^covories. 

Veyy truly yoarSf 

-^ . 

^^ - J 

Joba £dg;jir K^ovor 

JEtI:mpd 



f- 



/^f 



«■■■'■■. 



fp 



Mr. Tolson 

Mr. Boardman. 
Mr. Nichols-, 
Mr. Belmont^ 

Mr. Glavin 

Mr. Harbo 

Mr. Rosen 

Mr. Tarain 



Mr. Tracy „ ^ 

Mr, Mohr ilJL.'V 

Mr. Winterrowd ^ i ' u ^ 

Tele. Room 

Mr* Holloman 

Miss Gandy 



^^U WSk 



^ • ~:r .# 



/,-'/ ,/ 



■^ 



r 



•• 



• • 



DIRECTOR, FBI 



3/22M 



^nm 



ife^lrofeRENCE 
3/18 and 19/S1|. 



The above-named employee of your division was in 
attendance at the above-named conference which was held 
at the Seat of Government « 



mc 



rCCjM. 



Tolson 

Ladd 

Nichols 

Belmont 

Clegg., 

Glavin 

Harbo,, , , f ,i 

Rosen ^[ /' 

Tracy *^v^/ 

Gearty, V 

Mohf ^ 

Winterrowd— 
Tele, Room-, 
Holloman, — 
MissGandy- 



n 










^ 



■'c/'*'^ 



'V 



y 




DICLASSIFICATIOH AUTHORITY DERIVED FROH: 
FBI AUTOIUlTIC DECLASSIFICATIOM GUIDE 
DATE 0Z-Z3-Z01Z 



FD-207 



Office TS/[£movandum • united states government 



TO 



Director, FBI 



FRO 



VJIj^ SAC, Denver 

W D 

SUBJECT : JOSEPH L« SCHMIT (Employee ) 

PERSONNEL STATUS CHANGE 



DATE: 3/1^ /Sk 

■ % 



AS AG, DEHVER 



(Division) 



ADDRESS AND PHONE CHANGE: 



Present phone: DExter 26^2, Denvey, Qolorado 




(City) 



Present address: 



This change should be noted on the Mailing List of Field Divisions. 
MRITAL STATUS: 



Married to 
On 



Remarks : 



at 



BIRTHS: 



Girl named 
Born on 



To employee and 
This is their 



Remarks 




JLS J HLH - ^ n 

4 »liB3'i8**f4 



Boy named _ 



at 



child . 




Do. Mo Ladd 
Ao Ho Belmont 



SECUHITY - ESPINOGE CONPEBENCE 
MARCH 18 AND 19, 19^4^ 




My memorandtim to you dated December 30^ 19^3s> recommended 
that we hold another two«day conference with selected represjentativea 
of field officesi handling the major portion of the Bureau^s security 
work during March, 1954* This matter was considered by the Executives 
Conference on J^uary 5* 19^k9 and subsequently approved by the Directpr* 

There is attached for approval a list of field supervisors, 
Af5ACs and SACa from 2y field offices designated +-0 attend the conference* 
The list Includes the Begal Attache in Mexico and the Bureau^s Liaison 
Agent in Canada. These field offices were selected because they handle 
the major portion of the Bureau's security work* In addition, a nxmber 
of the office?' cover active Communist tinderground organizations, active- 
espionage operations or there are located within the divisions Soviet 
espionage targets* It is believed that the field supervisors, the ASACs 
and SACS listed' are the field men directly responsible for Implementing 
Bureau policy in security work and that they are, therefore, the Iqgical 
field representatives' to attend this conference which is designed to 
:,^dlac'uss Bureau policyp field and Bureau problems and tb consider the 
^ recommendations and suggestions for improvement of the Bureau's security ' 
xl work* 

The Legal Attache in Mexico and Bethel In Canada were included 
;^ because of the importance of these border countries in the Uo So internal 
^ ' security fields It is noted that the Legal Attache in Mexico had already 
^been scheduled for conferences beginning March 17 and In-Service training 
.beginning March 22, 1951^* It is believed he should attend this conference 
- and be held over an additional' two days for other conferences previously 
^\ scheduled for March 18 and 19o The San Diego office was included primari- 
ly because of problems and work relating to matters handled by the 
vH Legal Attache in Mexico* 

^> 

It^is noted that the attached list reflects when the field 
^ representatives scheduled for this twcdajf conference were last at the 
^, Bureau and also reflects whether or not ttiey have been scheduled for 
g conferences or In-Service during 1951^, as indicated by the Administrative 
-^ Division^ It is noted that several af the personnel listed' have been 
^ scheduled to come into the Bureau during the la^tter part of March or 
g April, 1951^0 

^ Attachment 

cc-Mr* Glavin 
-Mr» Harbo 
-Mr* Holloman 




>'iS!'*''M; '[Wi 



r 



Mr* Watson of the Training and ^Inspection Division has 
advised that Room ^231 of the Justice Department Building will be 
available for this two-day conferencea The appropriate letters to 
the field repres:entatives transmitting the proposed agenda for the 
two«day conference are attached for approval <> 

EE.COMMENDATION 2 

It is recommended that the attached letters to the field 
transmitting the proposed agenda for the conference and listing the 
field personnel to attend he approved o 



Letters sent out 
ETT 

TOLSOH 



All SAs due for In-Service, 
are being adVo they will be 
retained commo 3*^22 instr. 
prepo 2/l7/^l| 

PA-C 



be 

:b7 



-ALBMY. 
AtiBUqOERQUB 
BALTIMORE: 
BOSTON 

BlIPPALO 
CHICAGO 
CLEVKLATTD 

DENVER 
DETROIT 

LOS ANGELES 

MILWATJEEB 

MINNEAPOLIS 

NEWARK 
NEW HAVEN 

NEW ORLEANS 
NEW YOBK 



PHILADELPHIA 



PITTSBURGH 



SAC Do Ko Brown 
SAC Do A. BRYCE 
ASAC R. Jb LALLY 



Scheduled for In-Service i{.-19-54 



Laat at Bureau 
Last at Bureau 



Superviso r 
I I 



Last at Bureau 



SAGsf Ho .Co Boswell Last at Bureau 

SAC Wo Go Banister . Last at Bureau 

Supervisor Arthur Wo 

Pejeau Last at Bureau 

ASAC Jo Lo Schmlt Last at Bureau 
Swerjrisor 



Last at Bureau 



Supervisors Philip J» 
He illy and . " Last at Bureau 
John Jo Thompson Last at Bureau 

Supervisor Clark Bo 
Lovrien • Last at Bureau 

Supervisor Arthur Co 
Meier Last at Bureau 

Supervisor to designated by SAC 

Supervisor John Wo* 
"Powell Last at Bureau 



ASAC 



Last at Bureau 



Supervisor Thoinas J-o 
Mc Andrews Last at Bureau 



ASAC Ao Jo Marches sault Last at Bureau 

Last at Bureau 
Last at Bureau 



Supervisor N»o S 
Harzenatein 



f^iir>Qrvian-p 



11-23-^3 
10-26-^3 

^-18-53 
10-26-53 

7-20-^3 
3-9-53 

8-18-52 



7-20«.'i3:- 



l=l8-5i{. 
10-29-51 

7=2(3-53 
2-18-52 

i»l.-51j. 
1^-23-53 

10-29-51 

2=25-52 



ENCLOSURE 



PORTLAND 
SM DIEGO 
SAC.. FRANCISCO 

STo LOUIS 
WPO/ 

MEXICO 

CANADA 



SAC &• Ce Burton Scheduled for 2-day 

conference 3-29-51; 



SAC Go No Willis 



Scheduled for 
In-Service 



Supervisors Harry Po 
Clifford and Last at Bureau 

Richard Go Fletcher, Jr* Last at Bureau 



^'P^ujoervigor 



2U23«5iv. 



7..20-5> 
7-20-53 



.Supervisor Edmund Co 
Welton Last at Bureau it.-7-52 



and Supervisor Communist matters* to he 
designated hy SAC 



Glenn Bethel 



be 

:b7C 



Scheduled for conference?? 
3rl7, 18, 19-5i{.5 and Iti^ 
Service . 3'-22«^l». 



Last at Bureau 



7-13-^3 



^± ^ 



fWRH 
1 i. 



I Ageocy and organizational dMigitalions 
UiSiDeparimeni of Justice 

Federal Bureau of Investigqtion 



% 



2. Poyroll 




3Jlo(l(N(i, 



i Slip Ho, 



f . Employet's nanit (ond socici ijcurily account numbor whtn oppropriotel 



i. Grade and salary 






r^ lit '^!'■t^ 



PAY ROLL CHANGE DATA 



BASE PAY 



OVERTIME 



CROSS PAY 



RET. 



TAX. 



BOND 



F.I.CA. 



NET PAY 



7, Provlouj 
normol 



8, New 
normal 



9.Payllii» 
period 



10. Renaritt: 



, Appropriallaii(i) 



12, Prepared by 



13. Audited by 



J Periodic ttep-iticreoje U Pay fldimtment 



D 



U Other $lap' 



IncroQte. 



iltttMIMIltiin(liMltllHtlllHIIMH)lM|lllllMMII|l|ilttt|ll|fllMIMI|lltMMH«lltlllHI*IMItMMtttllttltlHI*lttlllHltllMllltlttlHMM* t* 



U. Effective 
dote 



]^ 



]i Dote lost 
equivolent 
increase 

A' f*trV*„ftr 



U. Old salary 
rate 



l"} 



17, New jolary 
rata 



-fT*" 






18. Performance roting It satisfactory or better. 



\i 



lllllMMttlllllllitttllMlllllttlllllMfMltMMIHIirMit1lttlt»t4|tl4tlllll»4)til%l|IUIM»ttlMM4lt»ttlMlli 



(SlgnotureorotliiirapenticWiofi) 



y 1 

\l IWOP data (Fill In approprlote spoces covering IWOP 
during following perlodt): . , 



1..^ 



SI 



I'ahi i J iwj ' 



(Check applicable box in cose of excess IWOP) ^ , ' 
J In pay status at end of wailing^pei];)! ' 



No excess IWOP. Totol excess IWOP.. 



ltlMMttltMMMMI4ll4MI"l*MMiMtllllM4HttlllllH 



J In IWOP status at end of tfaltintperipd^ , ,^ 



..Initials of Clerli 



i 



STANDARD FORM NO. 1126MeYised 
Form prescribed by Comp. Gen., I), S. 
Nov. 8, 1950, General Regulations No. 102 



'I 

PAY ROll CHANGE SilP-PERiOiEl COPY 



I 



^ I1,S,C0VCIIIIX[NTPIIIIITIIIS OFFICE ISSl-ttSt?! 







^ W 3-122 

UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25,D. C, 



In Rtpfy, Plecae. Refer to 
F»eJVo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any^aa^e except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by tHECKj ' MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, TBTTto be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any Special Agent who is a member of said fund the appointed comr 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of |10,000. The following 
person is designated as ii;^ beneficiary for FBI Agents' Insurance Fund; 

Mam e MlkCJhilA H^ 5o/>7y>/r Relationship \jj i f_E Date,//-^ f-S" 3 

Addres s ^^53 .gt/y} 5 T.^. DdAyUCrf? . CtiL^Rf^OO 



The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. . 

MAM E \lih\Nif\ k, ScA-yw/r Relationshi p lA// r <2> Dat e y/-»V-g 3 
Addres s piS f\hti\Jt^ __. 

L Hfr* ^m'^^S ^1 y Very truly yqurs. 



^Special Agent 



^1 r '" '-• ' ^. 

Special Agent 

w^i0m\it mi^ i\ mm\ \ 9 m0l!>^ltlftltlll^^ Mw i mn iwi ( H ii^^ii^*! * ■ lilii 11 II i i i n mi^ 



f 



Stand&rd FOnd 88 
^ . (Rov. Aug. 19o(D 

BtJESAtX q? THE BURGET 
CiRCOTjm A-24 



)S^ 



• 



^EPOSH}!? MEDICAL EXAMINAT80H 



P 



1. lAST HAME— FIRST NAME-MIDDLE tJAME 



2, GRADE AND COMPONENT OJf? POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (X^wdcr, fifrtfrf or i2I''i), cfijr or town, zone and StaU) 



5. PURPOSE OF EXAMINATION 



6. DATE OF fcXAMINATtON 



7. SEX 8, R^CE 



12, DATE OF BIRTH 



9,;rOTAL XfiS. GOVT. SERVICE 
MW[TARY I CIVIU^. 



13. PLACE OF BIRTtt 



10. DEPARTMENT* AGENCY. OR SERVICE 



i n. ORGAfJIZATlON UNIT 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 



g^ kp^ix m6 mMUmtK^i^ s. sM ntitini^ %^ sm^m (yii») 3053 mm st>^ JBiaiyn coi<^« 



V 



15. EXAMINING FACILHY OR EXAMINER, AND ADDRESS 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CUNiCAL EVALUATION 



NOTBS,-^DescTsbe every abnormality in detail. (Enter pertinent itom number before each 
commenif continue In Hem 73 and use additional sheets if necessary,} 



NORMAL 



X 



X 



£ 



X 



y — 



^ II 

i 



ABNOR. 
MAL 



% 



X 



X 



Feaiales only 



(jd^heok. each item in appropriate col- 
umn: enter *'N. E,** if not evaluated) 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



^. EARS-GENERALQ^f(y„„^^^-,j„,y(,„„jyi^ 



23, DRUMS (Perforaiion) 



iVisual acuiti/ and refraction 



*M. EYES-GENERAL „^^,.,^^^^^^£>^o^^^) 



f i« 5t ^ 3tlat«3:^ i»4l3?#efe i^ifBitml fe«mi»» aiaiaaat 



25. OPHTHALMOSCOPIC 



26. PUPILS iEqualiti/ and reaction) 



27. OCULAR MOTILITY ^^^.-.r^ilr/mff """ 



28. LUNGS AND CHEST (Jnrftide 6rca»ffl) 



29. HEART (TArttSf, afze, rhythm, sounds) 



30, VASCULAR SYSTEM (Vflrfcostfws, c/c.) 



31. ABDOMEN AND VISCERA {Indvde hernia) 



32. ANUS AND RECTUMJ^^I^^^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES S^TISf^' rang^fof 



motiorii 



36. FEET 



37. LOWER EXTREMITIES Site5/«*i 



(Strtnoth,ranoeofmotUm) 



38. SPINE, OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN, LYMPHATICS 



41. NEUROLOGIC (^ouUibrium tea** under item 7S) 



42. PSYCHIATRIC (Svectfuanvveraonalitv deviation) 



(Check how done) 
43. PELVIC n VAGINAL D RECTAL 



y 



''^^^ 



(Continue in item. 73) 



44. DENTAL (Place appropriaU symbols above or below number of upper and lower teeth, respectively) 

o.—Restorable teeth X. —Mtssing teeth (6 X 8). —Fixed bridge, brackets to 

i.~~Nomestorabl€ teeth XXX.— Replaced by dentures include abutments 






REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



32 31 30 29 28 27 26 25 



10 n 12 13 14 15 16 



^SS^m^B f 



24 ^.'l^e^^.^J^n^P;,, J9 18 17 T 



LABORATORY FINDINGS 



45. URINA LYSIS: SP. GR. 1»"0X2 

^1 ALBUMIN 



^ 48. EKG 

1^ ■««■# 



'^^M^^'^WmbA'^I'^^'''"' ''^^ 






s-mB 



ly.sl 



ROLOGY CSpeclfg test itsed md temU} 




MEASUREFilEHTS AND OTHER FINDINGS 



SI, HEIGHT 



Ml 



52, WEIGHT 



57. BLOOD PRESSURE (Arm at heart 2^,vel) 



53, COLOR HAIR 



SITTING 



SYS. 



DIAS. 



.t3Si. 



m 



RECUM- 

BENT 



59. 



DISTANT VISIcSn 



SYS, 



DIAS, 



STANDING 
(5 min.) 



RIGHT 20/ 



LEFT 20/ 



SOSl 



CORP. TO 20/ gg^ 



RORHORI 



CORR. TO 20/ 



62. KETEROPB^IA: 
(Specify distance) ES* 



JSSL 



SYS. 



DIAS. 



54. COLOR EYES 



55. PULSE (Arm ct heart level) 



55. BUILD: 

SLENDER MEDIUM HEAVY OBESE 
D BB D D 



£6. TEMP. 



•OTj^s fi"^ir?r';^ 



€0. 



REFRACTION 



BY _ «% *»cr s. ex 



BV ^ ^^yg 




RECUMBENT 



AFTER STANDIKG" t 
3 MIN. 



NEAR Vision 



EX*= 



jL^ a^l CORR. TO 3 r i^Hi. BY ^i^» X.30 

fO^^I^ C0RR.T0Jl^|it.BYy2SULl^& 



R. H. 



L. H. 



PRISM DIV. 



PRISM CONV. 



PC 



HortygtX 



63. ACCOMMODATION 
RIGHT ^ _ LEFT 



.FoFvistofT • " 



66. FIELFoF VISION 



/O 



HEARING 



RIGHT WV 3^5/15SV ^ /I5 
LEFTWV J-e/ISSV -J^ /15 



64. COLOR VISION (Test med and result) 



67. NIGHT VISION (Tf$t uud and score) 



65. DEPTH PERCEPTION 
(Test itsed and score) 



UNCORRECTED 



CORRECTED 



68. RED LENS 



71. 



AUDIOMETER 



RIGHT 



LEFT 



2fi0 

5/7*7 



soo 



1000 



2000 
S048 



3000 



4000 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



69. INTRAOCUUR TENSION 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tcsts mcd and SCOrc) 



(Use addUloml sheets ofj)la{n paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



Xt«tt 31 ^ ':mck0M-^reiX ii^lr^i li«pjiti^ h#«iiti, Muiaal m t^%^ laiji^t vm X^t iS#«: 

+ 



75. RECOMMENDATtONS-FORTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77, EXAMINEE ((JftMfc) - ^ ^ 

?II NOT *^"^"^'^° ^°^ -l^^i^l ^«ft*> - -IS^l 



78. IF NOT QUAUFIED. LIST DISQUALIFYING DEFECTS BY^TEM NUMBER 



79, TYPED OR PRINTED NAME OF PHYSICIAN 



80. T/PED OR PRINTED NAME OF PHYSICIAN 



81, TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (/«rffCflf«iCft»cA) 



SIGNATURE 



SIGNATURE 



SIGNATURE 




76. 



PHYSICAL PROFILE 



a. I i- ' $ 



PHYSICAL CATEGORY 



:^^- 



V«c 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



COVERHHEHT PfllNTIKC OFFICE 16—62288-1 



¥ 



NUMBER OF AT- 
TACHED SHEETS 



r 



Standard* Form 613 

Hev. Fob. 1951 
Promulgaftd 
By Bureau Qf tho Budget 
i' Circuiin- A— 32 



4 



% 



f 



CLINICAL RECORD 



CONSULTATION SHEET 



REQUEST 



TO: 



S\KS£' Clinic 



'%ii'^A'"%si 



(Regiiestinawaid, unitt or activity) 



gf^T^OP^RE<^^ST 



lar, 5^ 



REASON FOR REQUEST (Complaints and fin^i^Qs) 

Pt. has Mlateral iiigainal hernia - slight on left minimal on right (iulge with 
straining) is "beiDg examined for federal Position (Annual Phys). 
Please evaluate^ 



PROVISIONAL DIAGNOSIS 

Annual Physical 



IP**? glrtMftTliaC 



APPROVED 



PLACE OF CONSULTATION 

n BEDSIDE [3ONCALL 



CONSULTATION REPORT 



□ EMERGENCY 

□ RouTrNE b6 

:b7C 



24 March ^^ 
No actual hernia sac oatlined, tut does have dilated rings and strongly transmitted 
impulses, especially on the right. 



(Continued on reverse side) 








SIGNATURE AND TITLE 


DATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT'S LAST NAME— FIRST NAME— MIDDLE NAME 

SOHMIT, Joseph L* 


REGISTER NO. 


WARD NO. 

Male B E 



PAH 



^ 



NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



CONSULTATION SHEET 
Standard Form 613 



U.S. GOVERNMENT 

15 



:CE ; 1S53 O - 239693 



16—50119-1 t 






4 



ATTACHMENT TO STAI©ARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR IMFORMATIOU AM) GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 

2 67 

3 68 
11 69 

14 71 (unless other 
17 exaanination indi- 

62 cates desirable) 

65 72 

Item 4-8, the electrocardiogram, is not required unless the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (Items 4-6 and 4-9) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, IJHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: 

The medical examiner should answer the following question: 

IS 

Examinee "^mr^n^r^ qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59> 6l, 64. AND 70 PERTAINING 
TO VISUAL ACUITY, COLOR VISION AND HEARING BE COMPLETED IN DETAIL. 




3 



be 



aiLU'e 01 Medical' Examiner) 



-A 



(Date) 



i 



DERAL BUREAU OF INVESTIGA' 
ED STATES DEPARTMENT OF JUST 



lUSTRT 



FD-185 



REPORT OF PERFORMANCE RATING 




Name of Employee: 







JOSl^PH T., SOHMIT 



Where Assigned; 



DENVER 



(Division) (Section, Unit) 
Payroll Title: A SS I STANT S PECIA L AOENT IN CHARGE - GS-I4 



Rating Period: from 



April 1 , 19? 3 



to March 31 > 1954 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 





Employee's 
Initials 



/ / Signature Title 



Date 



Signature 



z^tcA^^* 



Title 
^ ASSISTitfra DIREClCffi 



Signature 



Title 



API^^2 6 1954 



Date 



TYPE OF REPORT 



(x) Official 
(x) Annual 



[l/l 



#' 



.0^' 



->*• 



.-.>"* ( ) Admi 




( ) Transfer 

( ) Reparation frSm slR!^e'20 1354 
( ) Special - 



.. 




iiKHw wii[iiTWIi Ki ril"IWI)iMg1fliir liliiiiiiiteiin rir-'"' 11- "-I 



A PERFORMANCE RATING olfek^ 

"or investigative personnW 



FD-185A 



(For use as attachment to Performance Rating Form No. FD- 185 p 

As 

Title ^ 

Rating Period: from /|-1"53 to 3"31"'?4 



Assistant . ^^ 

Name of Employee JOST^PH L, SCHMIT ^ Title flpQQ^al A^ent xn Charge 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be ratfed. All employees in same salary grade should be compared. 

, Rate items as follows: 
lL_ Outstanding (excfeeding excellent and deserving special commendation). 

V Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

m Unsatisfactory. 

Q No opportunity to appraise performance during rating period, . 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plui', and in addition, of course, supporting comments must comply witli the requirements 
as set out below. , , , t. ,, a * - 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus , check r and minus 
marks because such would presume equal weight for all elements rated. Good judgrnent must be exercised to insure that tbe adjective rating s reasonable m the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, ail 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



-i — (1) Personal appearance. , *^ (17) Firearms ability. 

J: (2) Personality and effectiveness of his personal contacts. ,*^^^ (18) Development of informants and sources of information. 



(3) Attitude (including dependability, cooperativeness, loyalty, */" (19) Reporting ability: 

enthusiasm, amenability and willingness to equitably. T* (a) Investigative reports 

share work load). Jl. (h) Summary reports 

(4) Physical fitness (including health, energy, stamina). A- (c) Memos, letters, wires 

(5) Resourcefulness and ingenuity. . (Consider: -—conciseness; clarity:- — organization; 

(6) Forcefulness and aggressiveness as required. ^.thoroughness; accuracy; adequacy and perti- 
/m T J . • 1 J- u-r^ .. — : «* ..*«««- nency of leads; admmistrative detail,) 

(7) Judgment, mcludmg common sense, ability to arrive at proper ^ p.^nm^^nn. .. . vitn.«... 



conclusions; ability to define objectives. -^^ (20) Performance as a witness, 

"h (8) Initiative and the taking of appropriate action on own l ^ (21) Executive ability: 

responsibility. -^^^l^df^^^^'R. ji i 

:il_ (9) Planning ability and its application to the work. ^ W ^^^^^^^^ ^''^^^^ ^'^'^""'^ 

4^_(10)Accuracyand attention to pertinent detail. ^ ^ ' .-^ (d) Makhlg decisions 

.(11) Industry, including energetic consistent application to duties, /^ (e) Assignment of work 



-f* (12) Productivity, including amount of acceptable work produced -^(f) Training subordinates 

and rate of progress on or completion d assignments. Also "^ (g) Devising procedures 

consider adherence to deadlines unless failure to meet is 'f (h) Emotional stability 

attributable to causes beyond employee's control. "t* ( i ) Promoting high morale 

jib_(13) Knowledge of duties, instructions, rules and regulations, in- ^1 (j) Getting results 

eluding readiness of comprehension and ^khowhow' of iX^ (22) AbUity on raids and dangerous assignments: 

application. •^(aj ^g 1^^^^^^. 

Jl- (14) Technical or mecnamcal skills. f- (b) As participant 

'h (15) Investigative ability and results: T* (23) Organizational interest, such as making of suggestions for 



(a) Internal security cases < ^. improvement. 

(b) Criminal or general investigative cases T^ (24) Ability to work under pressure. 

(c) Fugitive cases »db=. (25) Miscellaneous. Specify and rate: 

(d) Applicant cases _j^ Dictator 

(e) Accounting cases^ ^ A utomobile driver 



.(16) Physical surveillance ability. , ^ i^ ' 



-f— ASAC 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Assistant Special Agent in Charge _ 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk Man 



C. (1) Is employee available for general assignment wherever needs of service require? YaS (If answer is not 'yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? JCS^If answer is not 'yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NQ (If so, explain in narrative comments.) 



ADJECTIVE RATING : J SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



ft 



% 



Denver, Colorado 
March 31, 1954 

JOSEPH L* SCHMIT - ASSISTANT SPECIAL AGENT IN CHARGE 
ANNUAL EFFICIENCY REPORT 

Assistant Special Agent in Charge JOSEPH L. SCHMIT has been 
assigned to the Denver Division in the capacity of ASAC since April 13, 
1953 ♦ Prior to this time he was assigned as supervisor at the Seat of 
Government . 

Mr. SCHMIT makes an excellent personal appearance. He has a 
mature, pleasing personality, excellent approach, andy^reates a favorable 
impression upon his initial contacts which ajnpression continues to gvovjj/ He 
dresses neatly, in good taste, and is very well groomed at all times. ^He 
is a good conversationalist and has made many excellent contacts among local 
law enforcement officials and the public in general in this Division. He is 
cooperative, loyal, enthusiastic, and is extremely well liked by the 
employees who respect him and his ability.^ 

ASAC SCHMIT/^as exhibited resourcefulness, ingenuity, initiative, 
f)rcefulness and aggressiveness in discharging his duties as Assistant Special 
Agent in Charge of this office. He plans his work extremely well and accepts 
and discharges responsibility without supafvision. He is accurate, pays attention 
to pertinent detail and produces an above average volume of work in a minimum 
of time. He has put in considerable overtime and has equitably shared the 
work load in this office. He willingly accepts any assignment ./^^ 

ASAC SCHMIX^as an excellent knowledge of the Bureau's rules, 
regulations, policies and procedures and has the ability to apply them, 
fie is excellent in dictation and his paper work requires a very minimum 
of supervision. He is well experienced investigator and has a tremendous 
knowledge of security work. He is above average in firearms ability and 
is qualified to lead a group of agents on raids and dangerous assignments. 
He has performed satisfactorily as a witness/j/ 

ASAC SCHMIT^is possessed of executive, administrative, and 
supervisory ability and is far above average. The initiative and resource- 
fulness which he has displayed in connection with* his assignment as 
Assistant Special Agent in Charge in the Denver Division has caused 
the personnel of this Division to highly respect his leadership. He is 
able to handle personnel in a firm manner, to command their respect and 
to obtain the utmost from them. He makes decisions quickly and has exercised 
excellent judgment in this respect. He assigns work extremely well and has, 
afforded excellent training to the agents working under his supervision. He 
is constantly striving to devise new efficient procedures and has made ^ number 
of suggestions which resulted in the improvement of the Denver Office. 



r.-t' 



t ** 



He is emotionally stable, f^an work extremely well under 
pressure and has been successful in promoting a high standard of morale 
in this Division •/ 

ASAC SCHMIT has been utilized on niomerous occasions on speaking 
engagements and has handled these assignments extremely well and I have 
received a number of commendatory remarks concerning the handling of these 
assignments. ^ 

ASAC SCHMIT was commended by the Director by letter dated July 21, 
1953, for his direction of the investigation in the extortion case involving 
ELMER FREDERICK HANSEN. 

^SAC SCHMIT is cognizant of the ixaportance of the Bureau^s 
informant program. The supervision of both the criminal informant program 
and the security informant program are on his desk and he has done an excellent 
job in supervising the 'program in this division.^ 



^n my opinion ASAC SCHMIT is qualified at this time to act as 
Special Agent in Charge in a Bureau field office./ 



)>J4//^j£ ::fc^^ 



(y/ James B. Poster 
SAC 
Initials : 



JBP:ekv/ 



>- 



STANDARD FORM NO, 64 



mio 



Wi 



Office Mmorandum • united Itates gover&isi^^ 

, Mr. '.'1--.5 ,>t. 

Director, FBI date: $/bM}¥A: m,w-n ... 

ATTN: FBI Laboratorj :f- iP''''^ k^„ 

— — ——, — — — — — — OA, i ' "'* Hoi- '.J ,b7C 




SUBJECT : 



SAC, Denver (9-^07) 



PERSOML MP 001] 



\ fir. Moha' 

i Va*, Winterrowd 

I ?^le. Boom 



EXTORTION 



J - VICTIMS 







ReBulet dated 5/k/^k^ Laboratory Pile D-l8i}.lit9 HO. 




the 



In accordance with the Bureau^ s instrijotlnnfl in rfiXet, 

•hanf^TAml f^^^'^ ^^^ har) dprinting specimens of | I 

have been submitted by separate letter 



]and 



tin 



to the Laboratory under date of 5/5/5^1- • 







It has been ascertained that ASAC J. L. SOHMIT approved 

the letter of transmittal to the Bureau, dated k/^l/^h^ Eiig 

letter of transmittal was prepared by stenographer 



This letter has been discussed with ASAC SOHMIT, and he 
advised me that at the time he approved the letter of ii./27/54-j» 
the enclosure was attached to the Laboratory, but jjQ xna(aveytently 
failed t o naiiii£_thn±LJjhe handwriting specimens o. 



to n 
"land 



■I 



J were not in the enclosiare envelope ♦ ASAC 
ly aware of the necessity of closely check- 
ing enclosures to the Laboratory, and sincerely regrets this - 
error. He has assured me that every precaution will be taken in 
the future to prevent a reoccurrence. 



j y^ 1 have also discussed this matter with stenographer 
n and she advised me that she prepared the letter of 

vtransmittal, and is fully aware of the necessity of closely 
checking enclosures being sent to the Laboratory. She has ad-» ^ 
vised she will be doubly cautious in the future and take extr^eme 

care to be certain that this does not happen again^ / ^ /£^ 

■ ,,.H-'vn ;■... ^ ....^v ^ ^^ ^- / 

Both of these employees sincerely regret the necessity - 
of having the Laboratory call this error to the attention of 
this office, and I feel that my discussion with them is adequate. 
Consequently, no further administrative action is recQmmended., 



JBP:HLH 






'WIM 19 W 



:^[kL.e.a.t.5d^^^ ^-'^ 





% 
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FD-230 



CERTIFICATE 



r Joseph L. So./i-mJT D£l\l\/E /R 

X Name (Please type or print) Office or Division 



•t. 



I, Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this cert-ifioateP 

A/0 



Answer "Yes" or "No" 



S, If your answer is "Yes" state the name of the organisation, dates 
of membership and extent of participation. An explanation re- 
garding membership in any of these organisations may be attached 
hereto on a separate sheet of paper, if you desire to explain the 
circumstances of your membership. 

Name A ddress From To Office Held 



CERTIFICATION 

I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief, I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law including Section 
1001, Title 18, U. S, Code, r\ n CP 9 Q ^ 



(Date) f/(VsiM Signature) , 



Attachment 




< 



% 



Maroh 2Sy 1954 



ORaMIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450. 



. \ 



Abraham Lincoln Brigade 

Abraham Lincoln School s Chicago ^ Illinois 

Action Covmitiee io Free Spain Now 

Alabama People's Educational Association (See Communist 

Political Association) 
American Association for Reconstruction in Yugoslavia^ Inc. 
American Branch of the Federation of Greek Maritime Unions 
American Christian Nationalist Party 

American Committee for European Workers' Relief (See Socialist 
American Committee for Protection of Foreign Born Workers Party) 
American Committee for the Settlement of Jews in Birobidjan^ Ind. 
American Committee for Spanish Freedom 
American Committee to Survey Labor Conditions in Europe 
American Committee for Yugoslav Relief j Inc. 
American Council for a Democratic Greece^ formerly known as 

the Greek American Council^ Greek American Committee 

for National Unity 
American Council on Soviet Relations 
American Croatian Congress 
American Jewish Labor Council 
American League Against War and Fascism 
American League for Peace and Democracy 
American Lithuanian Workers Literary Association (also known 

as Amerikos Lietuviu Darbininku Literatures Draugija) 
American National Labor Party 
American National Socialist League 
American National Socialist Party 
American Nationalist Party 
American Patriots^ Inc. 
American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 
American Polish League 
American Polish Labor Council 
American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee) 
Americans-Russian Fraternal Society 
American Russian Institute^ New York^ also known as the 

American Russian Institute for Cultural Relations with 

the Soviet Union 
American Russian Institute^ Philadelphia 
American Russian Institute of San Francisco 
American Russian Institute of Southern California^ Los Angeles 



# 



Auerioan Slav Congress 

American Women for Peace 

American Youth Congress 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Klans of America 

Association of Georgia Klans 

Association of G-erman Nationals (Reichsdeutsche Vereinigung) 

Associaiiion of Lithuanian Workers 

(also known as Lietuviu Darbininku Susivienijimas) 
Aus land*- Organisation der NSDAPj Overseas Branch of Nasi Party 
Baltimore Forum 
Black Dragon Society 

Boston School for Marxist Studies^ Boston.^ Massachusetts 
Bulgarian American People ^s League of the United States of 

America 
Bridges-Robert son-Schmidt Defense Committee 
California Emergency Defense' Committee 
California Labor School^ Inc^j 381 Divisadero Street^ 
San Francisco^ California 
Carpatho-Russian People ^s Society 

Central Council of American Yfomen of Croatian Descent, 
Also known as Central Council of American Croatian Yfomen, 
National Council of Croatian Women 

Central Japanese Association (Beikoku Chuo Nipponjin Kai) 
Central Japanese Association of Southern California 
Central Organisation of the Germans-American National 
Alliance (Deutsche-^Amerikanische Einheitsfront) 
Cervantes Fraternal Society 
China Welfare Appeal, Inc. 
Chopin Cultural Center 
Citisens Committee to Free Earl Browder 
Citisens Committee for Harry Bridges 

Citisens Committee of the Upper West Side (New York City) 
Citisens Emergency Defense Conference 
Citiesens Protective League 

Civil Rights Congress and its affiliated organisations, 
including: 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Rights 
Congress of New York 
Columbians 

Comite Coordinador Pro Republica Espanola 
Committee to Aid the Fighting South 

for Constitutional and Political Freedom 

to Defend Marie Richardson 

for the Defense of the Pittsburgh Six 

for a Democratic Far Eastern Policy 

for Nationalist Action 

for the Negro in the Arts 

for Peace and Brotherhood Festival in Philadelphia 

for the Protection of the Bill of Rights 

to Uphold the Bill of Rights 

- 2 - 



Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 
Committee 



Committee for WorlcKouth Friendship and Culturammxchange 

Commonwealth Colleges Menaj Arkansas 

Communist Partjjj U. S^ A.y its subdivisions^ subsidiaries 

and aff mates m 
Communist Political Association, its subdivisions, subsidiaries 

and affiliates, including: 

Alabama People ^s Educational Association 
Florida Press and Educational League 
Oklahoma League for Political Education 
^ People '3 Educational and Press Association of Texas 

^ Virginia League for People's Education 

^ Congress of American Revolutionary Writers 

Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 
Connecticut State Youth Conference 
Council on African Affairs 
Council of Creek Americans 
Council for Jobs, Relief and Housing 
Council for Pan-American Democracy 
Croatian Benevolent Fraternity 
Dai Nippon Butoku Kai (Military Virtue Society of Japan 

or Military Art Society of Japan) 
Daily Worker Press Club 
Daniels Defense Committee 

Dante Alighieri Society (between 1935 and 1940) 
Dennis Defense Committee 
Detroit Youth Assembly 
Emergency Conference to Save Spanish Refugees (founding 

body of the North American Spanish Aid Committee) 
Families of the Baltimore Smith Act Victims 
Families of the Smith Act Victims 
Federation of Italian War Veterans in the U. S. A., Inc. 

(Associasione Nasionale Combattenti Italiani, 
Federasione degli Stati Uniti d ^America) 
Finnish^-American Mutual Aid Society 
Florida Press and Educational League (See Communist 

Political Association) 
Frederick Douglass Educational Center 
Freedom Stage, Inc. 

Friends of the New Germany (Freunde des Neuen Deutschlands) 
Friends of the Soviet Union 
Garibaldi American Fraternal Society 
George Washington Carver School^ New York City 
German'^ American Bund (Amerikadeutscher Volksbund) 

German'^ American Republican League 

German-- American Vocational League (Deutsche^Amerikanische 

Berufsgemeinschaft) 
Harlem Trade Union Council 
Hawaii Civil Liberties Committee 



- 3 - 



Ileimuska K(xi,^^l3o known as Nokubei Heieki Jpuafta Kai, 

Zaibel Nihonjin, Heiyaku Gimusha Kai^ and Zaibei Heimusha 

Kai (Japanese residing in America Military Conscripts 

Association) 
Hellenic^Anerican Brotherhood 
ffinode Kai (imperial Japanese Reservists) 
Hinomaru Kai (Rising Sun Flag Society — a group of Japanese 

War Veterans) 
Hokubei Zaigo Shoke Ban (North American Reserve Officers 

Association) 
Hollywood Writers Mobilisation for Defense 
Hungarians-American Council for democracy 
Hungarian Brotherhood 
Independent Socialist League 
Industrial Workers of the ITorld 
International Labor Defense 
International Workers Order, its subdivisions j subsidiaries 

and affiliates 
Japanese Association of America 

Japanese Overseas Central Society (Kaigai Dobo Ohuo Kai) 
Japanese Overseas Convention, Tokyo , Japan, 1940 
Japanese Protective Association (Recruiting Organisation) 
Jefferson School of Social Science, Nev) Tork City 
Jewish Culture Society 
Jewish People '5 Committee 
Jewish People '5 Fraternal Order 
Jikyoku linkai (The Committee for the Crisis) 
Joint Anti^Fascis>t Refugee Committee 
Joint Council of Progressive Italian^' Americans, Inc. 
Joseph Weydemeyer School of Social Science, St* Louis, 

Missouri 
Kibei Seinen Kai (Association of U. S. Citisens of Japanese 

Ancestry who have returned to America after studying in Japan) 
Knights of the White Camellia 
Ku Klux Klan 
Kyffhaeuser, also known as Kyffhaeuser League (Kyffhaeuser 

Bund), Kyffhaeuser Fellowship (Kyffhaeuser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser Kriegshllfswerk) 
Labor Council for Negro Rights 
Labor. Research Association, Inc. 
Labor Youth League 
League of American Writers 
Lictor Society (Italian Black Shirts) 
Macedonian^American People ^s League 
Mario Morgantini Circle 

Maritime Labor Committee to Defend Al Lannon 
Massachusetts Minute Women for Peace 
Maurice Braverman Defense Committee 



« 4 « 



! ^ 

[ 

I 
I 



Michigan Civil R^^iis Federation 

Michigan School of Social Science 

Nanka TeiJcoku Gunyudan (imperial Miliiary Friends Group 

or Southern California War Veterans) 
National Association of Mexican Americans (also known as 

Asociaoion Nacional Mexico-Americana) 
National Blue Star Mothers of America (not to be confused with 

the Blue Star Mothers of America organised in February 1942) 
National Committee for the Defense of Political Prisoners 
^ National Committee for Freedom of the Press 
National Committee to Win the Peace 

National Conference on American Policy in China and the 
^ Far East (a conference called by the Committee for a 

Democratic Far Eastern Policy) 
National Council of Americans of Croatian Descent 
National Council of American --Soviet Friendship 
National Federation for Constitutional Liberties 
National Labor Conference for Peace 
National Negro Congress 
National Negro Labor Council 
Nationalist Action League 
Nationalist Party of Puerto Bico 
Nature Friends of America (since 1935) 
Negro Labor Victory Committee 
New Committee for Publications 
Nichibei Kogyo Kaisha (The Great Fujii Theatre) 
North American Committee to Aid Spanish Democracy 
North American Spanish Aid Committee 
North Philadelphia Forum 
Northwest Japanese Association 
Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma League for Political Education (See Communist 

Political Association) 
Original Southern Klansj Incorporated 
Pacific Northwest Labor School^ Seattle^ Washington 
Palo Alto Peace Club 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center 
Peace Movement of Ethiopia 
People 's Drama ^ Inc^ 
People ^s Educational Association (incorporated under name 

Los Angeles Educational Associationy Inc.)y also known as 
People ^s Educational Center, People ^s University, 

People 's School 
People 's Educational and Press Association of Texas 
People ^s Institute of Applied Religion 
;; People ^s Radio Foundation, Inc. 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 
Political Prisoners ' Welfare Committee 

- 5 - 



Polonia Society^of -the IWO ^ 

Progressive German^Americans , also known as Progressive 

German^ Americans of Chicago 
Proletarian Parity of America 

Proijestanij War Veterans of the United States^ Inc. 
Provisional Committee of Citizens for Peace^ Southwest Area 
Puertorriquenos Unidos (Puerto Rioans United) 
Quad City Committee for Peace 
Revolutionary Workers League 

Romanian-^American Fraternal Society ^ 

Russian American Society^ Inc. } 

Sakura Kai (Patriotic Society^ or Cherry Association-"' 

composed of veterans of Russo-^Japanese War) ^' 

Samuel Adams School^ Boston^ Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schneiderman'-Darcy Defense Committee 
School of Jewish Studies^ New York City 
Seattle Labor School^ Seattle^ Washington 
Serbian^American Fraternal Society 
Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America 
Slavic Council of Southern California 
Slovak Workers Society 
Slovenian^ American National Council 
Socialist Workers Party^ including American Committee 

for European Workers' Relief 
Socialist Youth League 
Sokoku Kai (Fatherland Society) 
Southern Nearo Youth Congress 

Suiko Sha (Reserve Officers Association^ Los Angeles) 
Tom Paine School of Social Science^ Philadelphia^ Pennsylvania 
Tom Paine School of Westchester^ New York 
Tri-State Negro Trade Union Council 
Ukrainian-^American Fraternal Union 
Union of American Croatians 
Union of New York Veterans 
United American Spanish Aid Committee 
United Committee of Jewish Societies and Landsmanschaft 

Federations J also known as Coordination Committee of 

Jewish Landsmanschaft en and Fraternal Organisations 
United Committee of South Slavic Americans 
United Harlem Tenants and Consumers Organisation 
United May Lay Committee 

United Negro and Allied Veterans of America 
Veterans of the Abraham Lincoln Brigade 

~ 6 - 



% *1 

DWcrimi nation of Civil Bights Otmi 



Veterans Against DWcrimination of Civil Bights Omgress 

of New York (See Civil Bights Congress) 
Virginia League for People ^s Education [See Communist 

Political Association) 
Voice of Freedom Committee 

Walt Whitman School of Social Science^ Newark^ New Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Bights 
flashington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union 

Wisconsin Conference on Social Legislation 
Workers Alliance (since April 1936) 
Workers Partyj including Socialist Youth League 
Yiddisher ^ultur Farband 
Young Communist League 

Yugoslav^American Cooperative Home^ Inc. 
Yugoslav Seamen^s Club, Inc. 
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ERAL BUREAU OF INYESTIGAlfc^ ^ 
STATES DEPARTMENT OF JUSTICP 



FD-185 



REPORT OF PERFORMANCE RATING 






/If 



fj 



Name of Employee: 



o 



JOSEPH L. SCHMIT 



Where Assigned: 



DENVER 



(Division) (Section, Unit) 

Payroll Title: ASSISTANT SPECIAL AGENT IN CHARGE GS-l4 



Rating Period: from AttLI 1, 1954 



to July 16, 1954 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 




^MhTUO 



nj \ ^^.^JLyUL../^ 



Employee's 
Initial 




Signature 



S pecial Agent in Charge 7-16-54 

Title Date 




Tide 



Date 



Signature 



Assmtanj.^girectu, JUL ^^^954 



TYPE OF REPORT 









( ) Official (X) Administrative 

( ) Annual ( ) 60 -day 

^ Transfer|^gp5"y^Ag2 [954 
( ) Separation from service 
L )x Special ' \ 1 



\'M\M 



n:Jz:t„ 



NARRATIVE COMMENTS 



JUL 2 8 me 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DHTML the performance IN EVERY 
Ai>Pi:CT and the REASONS for considering each worthy of SPFXUAt COMMENDATION. 

UNSATISIvXCTOKY ratings must be supported by a statement in writing slating (1) WHEREIN the perforniance is unsatisfactory, {2) liie facts of 
the .(90 day) I'RIOR WARNING, and (3) the efforts made AFKER THE WARNING TO HELP the employee bring his performance ui) to a 
satisfactory level. 



^ 



r^ 



\E 



ERFORMANCE RATING' G#bE^ 
R INVESTIGATIVE PERSONNElP 



FD-185A 



(For use as attachment to Performance Rating Form No. FD - 185 ) 

ASSISTANT SPECIAL 



Name of Employee 



JOSEPH L. SCHMIT 



Title 



AGENT IN CHARGE GS-l4 



Rating Period: from^"l-3^to 7"l^"f>^ 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: 



Outstanding (exceeding excellent and deserving special commendation). 



^/ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
— — Unsatisfactory. 
^ No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless ait elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. . 

So far as 'Satisfactory* and ^Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', check , and nrirnus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



±. 



±. 



-h 



±. 



±L 



4- 



i 



(1) Personal appearance. 

. (2) Personality and effectiveness of his personal contacts. 

, (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably' 
share work load). 

. (4) Physical fitness (including health, energy, stamina). 

, (5) Resourcefulness and ingenuity. 
(6) Forcefulness and aggressiveness as required. 

. (7) Judgment, including common sense, ability to arrive at propei: 
conclusions; ability to define objectives. 

. (8) Initiative and the taking of appropriate action on own 
responsibility. 

, (9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

.(U) Industry, including energetic consistent application to duties. 

. (12) Productivity* including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and *know how* of 
application. 

. (14) Technical or mechanical skills. 

. (15) Investigative ability and results: 
"^ (a) Internal security cases 
•f" (b) Criminal or general investigative cases 
_i_ (c) Fugitive cases 
-t_ (d) Applicant cases 
_7l_ (e) Accounting cases 

'f' (16) Physical surveillance ability. 



^ 



±. 



_. (17) Firearms ability. 

>^ (18) Development of informants and sources of information. 

ir (19) Reporting ability: 

■T (a) Investigative reports 
_i. (b) Summary reports 
_rfc: (c) Memos, letters, wires 

(Consider: conciseness; clarity: organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

*^ (20) Performance as a witness. 

y^ (21) Executive ability: 

J^ (a) Leadership 
"^ (b) Ability to handle personnel 
. jh- (c) Planning 

•^ (d) Making decisions 
_jfer(e) Assignment of work 
•f (f ) Training subordinates 
■f-, (g) Devising procedures 
jh- (h) Emotional stability 
_i- ( i ) Promoting high morale 
-4=_ (j) Getting results 

(22) Ability on raids and dangerous assignments: 
_i^(a) As leader 
-jt (b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

±L pictatp: 



L^ 




Automobile driver 



Speaker 



Specify 
tor, etc.): 



general nature of assignment during most of rating period (such, as sec 

Assistant Special Agent m 



m 



tv, cnmma 

arge 



"/^ ASAC 

lal, applicant squad, or as resident Agent, supennsor, instruc- 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Desk man 



C. (1) Is employee available for general assignment wherever needs of service require? Y^ 5 (If answer is not *yes\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? jL^If answer is not Ves\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ^Q (If so, explain in narrative comments.) 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



% 



Denver J Colorado 
July 16, 195^ 

JOSEPH L. SCHMIT - ASSISTANT SPECIAL AGENT IN CHARGE 
SPECIAL EFFICIENCY RATING 



This special efficiency rating is being submJtbed in 
view of the transfer of the SAC from the Denver Division. 

During the period covered by this report^ many outside 
commitments made it necessary for me to be absent from the 
office for a considerable part of the time. During this 
period ASAC SCHMIT has run the office in a most excellent 
manner • He is highly respected by the personnel of this 
office. He has their full cooperation^ has the ability to 
handle personnel firmly and yet retain their confidence and 
good will . 

ASAC SCHMIT has exhibited resource fulness^, ingenuity^ 
initiative^ forcefulness and aggressiveness in the discharge 
of his duties during the period covered by this report. 

His progress has been excellent and in my opinion he 
is qualified at this time to act as Special Agent in Charge 
in a Bureau field office. 

ASAC SCHMIT is entitled to a satisfactory rating. 




^^t^ct/ou^ jfo 



f^^S<2X^-w--- 



James B. Poster 
SAC 



Initials 




JBP:ekv/ 



STANDARD FORM NO. 64 



^'i 



Office TS/lembrandum 



FD-207 

UNITED STATES GOVERNMENT 



TO 



SR 



Director, FBI 



DATE: May 19, 1954 




DENVER 



SUBJECT : JOSEPH L, SCHMIT, ASAC (Employee ) 
PERSONNEL STATUS CHANGE 

DH-Tv-nn^ih? (Division) 

ADDRESS AND PHONE CHANGE: 



PERSONAL AND 



After midnight. May 22, 1954 
Present phone: Dexter 3-2652 




Denver 



(City) 



Present address: 



MARITAL STATUS: 



Married to 
On 



Remarks : 



at 



BIRTHS: 



Girl named 
Born on 



To employee and 
This is their 



Remarks : 



JBPiekw 




4 



Boy named _. 



at 



child . 




STANDARD FORM NO. 



<% 



^ 



i- im iirim»m% mk m ^^tK 



■'. F-r.Ti-mnn 



Omce MemorJmdMM - united sxATEs^ovERNraf ii^ 



TO 




M 



SUBJECT; 



DIRECTOR, F.B.I. date: August 2jA9fe^ " TZ 

Attention: Assistant Director A. H. BELMONT i^t^ 

Mi% ^ ^ - ...„_ 

v^ 5 Tel-. IC. y.n .. 

P & >8^ I Mr. lUl .n-.a 



SAC, DENVER 



COMPROS, DENVER DIVISION 
IS - C 




PURP OSE; Recommendation of Outstanding Performance 
ASAC JOSEPH L. 'SCHMIT , 

The records of the Bureau will reveal that I arrived 
as incoming SAO o f the Denver Divisi on on July 19, 195^. On 



be 

b7C 



While on annual leave 



] who had 
The Denver office closely 



July 20, 195^, SA . 

in Estes Park, Colorado, oDservea subject 

been missing for many month s. The Denve r „ 

followed the whereabouts of I I and the following week 

prosecutive steps were taken by the Department. On August 1 
and 2, 1954, all seven sub;}ects of the Denver phase of 
instant case were apprehended, six within the Denver Division 
and one within the Los Angeles Division. This .case has been 
supervised by ASAC JOSEPH L. SCHMIT since December, 1953. 



Immediately upon the location of subject 

ASAC SCHMIT briefed me on the case and its ramifications . 5s 
arrests grew more imminent, I followed every action of the 
steps taken by this office very closely with ASAC SCHMIT. I was 
very much impressed by the detailed knowledge in his possesion 
concerning all subjects and his ability to properly dispatch 
and control the Agents. He exhibited very fine supervisory 
ability in handling this case and his judgment was excellent. 
He devdited all of his time both day and night working toward 
the sucaessful conclusion of the matter. ASAC SCHMIT worked 
extremely hard and his efforts were productive. We consulted '' 
on all the investigative and policy steps taken and I found 
his decisions to be excellent. ASAC SCHMIT impressed me as 
a very capable employee, thoroughly loyal. to the Bureau and 
in view of his very fine work in the COMPROS case, I wish 
to urgently recommend that the Bureau acknowledge his out- 
standing performance with a letter of commendation and a 
meritorious raise. Kv:rMi,M».'/«- .r- / y/ 



^*-''' t^ 



T"/ ■ 




I am submitting by separate letter further recom- 
mendations concerning other personnel of this office who ^/ 
functioned in a highly satisfactory manner in connection ^ 
with the apprehension of the six subjects within this/tferritj^^ry. 



!,.. 



CWB:ekw 



..( 



(? 






'3 



^^^>'"^- 



Yfijt' 



'^ 
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STANDARD FORM NO. 64 



Office Memormdum • 



TO 



pilLOM : 
SUBJECT: 



i. 



Director, FBI 



SAO, Denver 



ASAG JOSEPH L. SCHMIT 
Denver Division 



UNITED STATE^JOVEB-NMENT 

DATE: 8AM 



ATTENTION ! lEAVE . SEGTION /,' 




,/i 



,i- 




,,/ Attached please find Form S.P. 71, executed in duplicate, 
i '! ' /for ASAO JOSEPH L. SOHMIT for Annual Leave starting 3s30 PM, 
,' ' /8/ItM, and ending 5:30 PM, 8/20M. Ppior Bureau approval was 

'/I receiye<iJisl£pliQnis,allx.frora the Bureau "I5y' ASAC SCHMIT before 

'f ^.' Vhi's departure on Annual Leave. 






Attach»(2) 



AddendvMt Address while on leave c/o 



Per leave slip 
rkw/mac 



he 

hlC 



I , 






^U 



hi 

:9AUG1S1954 



NOT Ri5C^K!">-^ 

A 




-^ 



S' 






r 



/ 



% 



/■ 



filcdby: M|,J/ 



August 17, 1954 




Tolson — 
Board man 
Nichols „ 
Belmont „ 

Harbo j 

Mohr yL^ / 

Parsons 



\'t*^ Joseph t.* SchTlt 
Oonver^ Colorado 

<iiii>i »f n« > i iiii n i I wii ft <iiiw »] ii* w i n W«iiM»> r ii«iw>iwi i iii Mi i> j » 

trbia la to fcdvtso "jvo- that yow hava fcovn 3?eoor:- ^^mtlr^d 
ro3? c px'ocation Ssf07i C:9€C0 p4^r ttisaup *o '.,:;10#CCO pea? aontia In 

C3?i'icfo C'S 11*. 0S ea cward Tos^ ,'5yr't«i»lo3? «<f'3.or'r'a.liS!to-.;jnfc» SIio 
oiTc-otiva duto of this pro ■;5til:>ii v/Xll tQXh>xt fcppsc^ovul fc^ t'ao 

It ha® jKCrordea mo c:2?eut plti'^^wro to r-^oco.- '.ioca ilaisf 
pro-.^itioii in Viet? or i^-oui* tiTflonOW supv-'i?vi3'ion oi' tisa ioV'Siitl- 
j;;atiort unci eppK'cheiaoion ojT a tiv:'lci.'i* or j;:.,iith Adit swb»1oOts itt 
tiio Pcjnvcx' MViajLoa, I an aipjeo of tba naay clirrloiatioa lihio-h 
tiero oi}cotmtcp.ja dtojpin:: tLci ivivootlc^^tion or thlo eo^y, pj^^rtlc* 

It lu fm<:^ovSfvzltiZ to t33io that imJcJ? j-:^ta? cultlanoo cini dlz^catioa 
tho £iM?oati na^ Ql>l'> to i"ollo;i tho ooitlvitioa or tsio cubjeots c^niX 

t3 aT>|>j?cli9Ud the-i at t'aa ripr^'^intoiJ tino without ?,r4:5i<3ont« 

"xonx hcvo o.o-a^tj.'dtjljf t'»'-~'?'tiat]i»atoi3 <-'2:oe'ptlonuX jDslfX'.ant, 
fopoolc'iii ona initlativo In '^ovx' to-'naiinr: ^^ -t|i'^'- *'-'>»^y rt:'^ll"lec- 
tiona or this oos^i sna it is <c>bylotJs tiiut jjoigkvvo fc^ll-^ucO 
ovc':?3jr GSipect of it wltli wtiticuloiia cter* i^tM jWsontloij to dcitt.'ll» 

Vo«i? parrorinaweo baa trowrafc c^i-^alclosyiJilJl^ .IpcUlt t-^ tlio rij^oau 

tli'> lilrTi (pnlltj of yo\ji? !aopt7.lC'<Sf:j acd 5'dQ(0?5sl>ijaiC'j?o cloirotlon to 



/^' 



AUG1 8 19H/1 

COMM^PSI 






Sitaoe: 



,\ 






/ 






;i.l ; 



Sizoo 

xSrRTom'ZI C: SAG. Donvcp f Fu2?3onal //fc^jontion) 

Holloman .C An » 



Gandy 



V GO* 



Ilovement Sec 
Jlfrvlm 



Mon 






-/ ,i:;b6 



/,:'-/ 



b7C 






■%^ 



'JJ 



lice Memorandum • united states government 



TO 



mtiU I 



SfBjiiCT; 



DIRECTOR, F.B.I. 



)( 



Inspector JOHN H* WILLIAMS 



DENVER INSPECTION 
Started July 19 > 195^ 
CONFIDENTIAL EXPENDITURES 




^:iJS.^_July 27 > 1954 
Nichols 



Belmont 
Harbo 
Mohr 
Rosen 



Durlxig the course of the Denver Inspection, the 
confidential e«pendltures made by the staff of th^t offlae were ex- 
amined. DurlM the time since July 29, 1953 :» anfl^'the present date, 
SAC JAMES B* ¥0S*rER claimed reimbursement for exgfendituris amounting 
to $4l7.00, which expenditures are being questioned and 4 fxxller 
explanation than that contained in the files being re4tiested» An 
itemized statement of these expenditures is beings set out hereinafter 
All expenditures of this nature from the time of: his ariMval in 
Denver in December, 1953 > to July, 195^:^ when he departed were 
checked. 

Attached hereto are copies of the blue slips which went 
to the Bureau with SAC POSTER'S expense vouchers for payment. 
Likewise, memoranda supporting the expenditures are attached. 

Each expenditvire is numbered from one to 23 in order 
that ready reference can be made to them. The copy of the blue 
slip which went in with the expense voucher and the memorandum 
of justification for the expenditure carry the corresponding 
number. 

Likewise , it was noted during a. review of the con- 
fident ial expenditures that ASAC £OSSEgJLX^ paid out and 
claimed the amount of $15.00. on :Spril 9,^954* ^Copy of the 
blue slip which was submitted with his expense voucher for that 
month is attached hereto together with a copy of the memorandum 
of Justification. 

^, 

'^ The tabulation referred to above with reference to 
SA^ POSTER'S disbursements and claims are as follows: 



*^ t n »».mi m u f ii.^ n wi#> ^>»»i». t»M 












AttftchBients - 48 



v'^ 




r 






■ 


--""-' T 




: ♦. ■ 


• 


• 


ll 


NO. 


PAID TO AMOUNT 


DATE OF 
EXPSNDITimB 

7-29-53 


DENVER FII» 
N0.& SERIAL 

33-59-1034 


1 
1 

RSCLAXMSD ON VOUCHER 
MONTH ITEM NOo 


1 


Co«grif $27.50 
Hotels Craig 
Colorado 


1953 

July 


1 

1 
1 
1 
1 


2 


Costello 11.00 
Grill, Salida 
Colorado 


8-4-53 


33-59-1057 


August 


1 i 

I 
1 


3 


Wolhurafc 20.00 
Club, D«nT«r, 
Colorado 


8-13-53 


15-808-62 


August 


2 

1 
1 


4 


TownB«nd 22.30 
Hotel, Casper 
Wy<Md.ng 


8-18-53 


15-808-60 


August 


3 

1 


5 


Noble 29.00 
Hotel, Lander 
Wyoming 


8-20-53 


15-808-58 


Atjgust 


4 \ 


6 


Brown 31.50 
Palaoe Hotel 
Denver, Colo. 


8-27-53 


33-59-1052 


August 


5 : 


7 


Holland 12.50 
House, Hotel 
Ctolden, Colorado 


9-3-53 


15-808-88 


September 


1 


8 


Ferris 19.50 
Hotel 
Rawlins, Wyo. 


9-21-53 


15-808-90 


September 


2 


9 


Washakie 16.50 
Hotel 
Norland, Wyo. 


9-23-53 


15-808-92 


September 


3 


10 


Townsend 18.50 
Hotel, 
Casper, Wyo. 


9-28-53 


15--808-94 


September 


4 


11 


Plains 25.50 
Hotel 
Cheyenne, Wyo. 


9-30-53 


15-808-96 


September 


5 1 


12 

1 ■ 


Durango 10.50 
Hotel 
Durango, Colo. 


10-7-53 


15-808-101 


October 


1 



NO. PAID TO AMOUNT 



13 
14 

15 

16 

IT 

18 
19 

20 



New Albaay $19.50 
Hotel 
Pueblo, Colo, 



5iS,™,«^S BENVER PILE BECLAIMED ON VOUCHER 
EXPBNDITUBE N0.& SERIAL MONTH ITEM MO? 



IO-.13-53 15-808-105 October 



Albany 
Hotel 
Benv&Tt Colo. 



22,50 10-15-53 I5-808-103 October 



Plains 
Hotel 
Cheyenne, Wyo* 



Plains 
Hotel 
Cheyenn*, Wyo, 



7.50 1-4-54 80-186-41 



LaCoiu?t Hotel 8. 50 
Grand JuBotion 
Colorado 

DeSoto Hotel 27,50 
t&Vannah, Oa. 



LaCourt 
Hotel 
Grand Junction, 
Colorado 



Wagon Wheel 7.50 
Canon City 
Colorado 

Shirley Saroy 37,50 
Hotel, Denver 
Colorado 



Costello 
Hotel 
Salida, Colo. 



Noble Hotel 8.50 
Lander, Wyo. 



1954 
January 



2-18-54 1-187-77 



February 



11.50 3-8-54 33-59-1170 March 



3-16-54 33-59-1169 March 



4-9-54 33-59-1183A April 



9.50 5-18-54 33-59-II9IA May 



5-26-54 33-59-1192A Me.y 



12.50 10-29-53 33-59-1080 October 4 



2-1-54 33-59-1152 February 1 



2 



TOTAL 417.00 



i . 



^ 



^r.Tr«. »^^.v," i** ^e<l«e»^®<i tlMi* ASAC SCHMIT'8 conmi«Kta be set out 
below With reference to his claim of $15.00. on April 9, 1954? 

<-« wh-fK« '^® comments of SAC CHARLBS wySROWN are requested as 
««*-!S J«®fv.?^ **" Claimed any relmburseiApts similar to those 
nocea in this memorandum. 

SAC postpr'^? 2?fi!l!i,°^ ?**^' memorandum are being forwarded to 

?«.*.f27S?4** Jttlwaukee in order that his comments for 

iSf„ :i^?i°? ^^ J*** claims of these expenditures can be made. 

Se^sS^ai^ i^:S/"* 5*ie* 1^ *^* meSorandum for^ardld^S 
the Bureau, attention of the Training and Inspection Division. 

ASAC SCHMIT: The Inspoctor's coiririonts have been noted. The 

rollowlng is set forth with referenco to the 

on rr^v 'r.-n-^l "^ °^ .^l5.00 On k/9/Sh. Whlch WaS SUbx^littcd 

on my ^pvxl expense voucher to the Bureau. This iil~,00, which 

yJLn w'k'"' ^{ ^^"" '"-^^ ^^ ^ conridentiai itomri as Aecessi-lly 
expendea by ^e in connection with the annual conference of law 
eniorcement officers held on that date in Denver. A? Lat tJre 
discussions were held with a number of officers on general Sin-' 
rS'ioirof'2?f«f '°'\' ««^^^-"<^-^ on ITSP. I ther?a??eri^?S*ed 
falightly over (A5. 00, exoluamg my personal dinner. I paid tliic 
M^iii^'' ^^ K? ^l^J^^^ P°li°^ relatione, and felt that It was 
nS?^.i v^^'f ^"^ "■ ?° ^°' ^"^ ^^^°« " "^^ i^ connection with 

vw iJV?'"'^"^'^; ^ ^'^^^ ^^^* " ^^^^ ^ reimbursable item in 
view of the amount o 

In rrv,T V i-uA l^^L"^^^ discussed With SAC POSTER as to the rr.Knnor 
inly fi wa^\J??^«^ ^' ?^"^^"^ ^^ ^ confidential item, and acco?d- 
i^SiLo T ^^^'^If^m tnu manner as reflected in the Bm-eauts 

S?n^^ ,^; «J ^^^° ""i^^ *°^ ^*^*^ '^^^^^ 1 ^^^'^ °" numerous occasions 
of^lX^ r^'^r^ u° ^^^ ^^"■'■^'^ Division made similar expenditures 
Jnri rii?L^°'^*'.V?®''*'^-' ^* ^"^^ necessary for me to maintain 
cSfcks ?htf ?^ S^^ "?°^? P°-^°^ officers to pick up dinner 
Wq/S • ^^^^ls the only mstar.ce; that is, the $15.00 item on 
■4/V/P4* wnerem rexmbursement was requested of the Bureau, 

SAG BROTO: I, of course, have had many expenditures in amounts 

comparable to that set forth above but have made no 
claim ior reirabursoment. 
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SAC FOSTER^ I have noted foregoing cofauients . 

The expenditures enumerated herein were made by me 
aa indicated on official business . I estimate j, conservatively^ 
during the past nine years in my capacity as SAC I have spent 
of my own funds approximately $5j000j an average of over $500 per 
year, on expenditures of this nature. These expenditures have 
been made in connection with my official contacts with law 
enforcement officers^ public officials and businessmen. The 
amounts mentioned herein are the only portion of these funds 
that I have ever submitted to the Bureau for reimbursement. 

The expenditures enumerai^ed herein were made 
as a result of my extending invitations to various people to 
meet with me on official business to discuss matters of mutual 
interest. I feel that these expenditures are comparable to 
funds spent in the development of confidential informants^ 
security informants j confidential sources of information and 
special service contacts and^ as suchj made claim for reimburse-- 
ment and for that reason on my own initiative submitted them. 

The average law enforcement officer earns a 
salary far below mine. Since I was the initiator of the various 
groups and since the meetings were in furtherance of better 
relations with the Bureau I felt that the best interests of 
the Bureau were served by my making expenditures andj in view of 
these factSj I did so. 

It has been necessary to meet in this manner 
from tine to time with various officials in the past. It will 
be necessary to do so in the future^ which I shall continue to 
do as I have in the past; however ^ in the future I shall defray 
expenditures of this nature when necessary out of my own personal 
funds . 



^ J^ ^ 



MM 



'^) • (• .f- 



ABBENWM: 8'10''54 



INSPECTOR JOHN H. WILLIAMS: This matter has been handled by 

separate memorandum by Assistant 
^^ juu* . ^'i^^otor John P. Mohr. See copy 

of uhis memorandum for SAC Poster's answer. 
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Name : 

EOS: 1-6-41 

Nonveterdn 



JOSEPH i. SCHMIT 




Assistan-b Special Agen-b in Charge 
Grade GS-14 $9^800 



4 



SAC BROW: As the Inspector is awarej I hav^ been 

in the Denver Division only ten daySj 
thus Uniting my observ ations of 
ASAO Sohmit. Based upon the short duration of my knowledge of 
his performanoej I have been very favorably impressed. He 
presents a very good personal appearance^ has a very pleasant 
personality and appears to be in excellent physical condition. 

He appears to have •excellent administrative 
and supervisory ability and definitely SAO materials 

BATING: 3a ti sfactory • 

INSPECTOR WILLIAMS: Mr. Schmit assumed duties as ASAO at the 

Denver Office April 13j 1953. (five of 
the 11 errors of substance found during 
the inspection were on his supervisory deskj and in one of these 
the error was attributed to him. In the case entitled ^^James 
Lionel Sinson^ was. - Fugitive^ TFIS^' (Denver file IS-'fOS; 
Bufile 15-26675) ^ Charlotte was origin. During the period from 
November 83 j 1953^ until January 18 j 1954j six reports emanated 
from the Denver Office. This was an excessive number of reports 
and charged as a delinquency . ASAO Schmit explained this by 
stating that each report emanated from a Resident Agency which was 
far removed from the office and far removed from the other Resident 
Agencies having other leads. He pointed out that he was thoroughly 
cognisant that all investigative effort in afield division^ where 
at all possible^ should be compiled in one report. Howeverj he 
advised in this fugitive case he desired that the investigative 
results go forward as soon as possible so he allowed the reports 
to go out even though tb resulted in multiple reporting. 



Schmit 
of the 
report 
taken 



A review of other cases supervised by ASAO 
indicated this was an isolated instance and that he is aware 
fact all investigative effort should be compiled in a single 
wherever possible. It is recommended no further action be 
in this matter. 



)^ij:)ection 






July 
JLS:hlh 



Hlliams 
U 
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A review of the confidential expenditures for the 
Denver Office reflected one voucher and one blue slip going 
forward from ASAO Schmit wherein hi claimed reimbursement but 
did not couch his explanation in such words to make it clearer 
to the supervising officer at the Bureau that the expenditure 
was made for specific information relating to specific data 
obtained* Comment is being made on this in the letter going 
forward to him concerning the inspection reportT^ 

During the inspection of the Denver Office and while 
the Inspector was there^ a bank robbery occurred in Denver. 
ASAO Schmit was acting in charge of the office. The robbery 
was solved within two days and all subjects were arrested. 
ASAO Schmit handled the investigation and the personnel under 
him in an excellent fashion. 

Also J during the inspection^ the Agents of the Denver 
Office under ASAO Schmit^s direction arrested six Smith Act 
subjects. Two of these were persons whose whereabouts had been 
unknown. They were located during the time the inspection 
was being conducted. ASAO Schmit handled this matter in an 
excellent fashion. 

^<Ee makes a good appearance^ is a very good speaker 
and has sufficient force to handle personnel. He is an extremely 
hard worker and a strict disciplinarian^ 

(l feel he is progressing very satisfactorily and 
consideration should be given to assigning him to additional 
responsibilities after he has received additional experience ^ 

as an ASAO\ 
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i9S3t *^^ ^^ i**t ti» U n^Mi r#ep#Md list m aunt :24, 1954» 

fey th« i>tsjwjf wffie«i 



i/ia/54 ^. 



«|>]p«wfert 1^ b« «;M»$0iv«» Jill «if tlm ini^mmti^m r#jp©rfc«d In th#a€f r^poH^, 
if cdmiXa^%«d pm]pmr}^0 oouU imiw b«#s wp^ft^ ia iso»«ibly '^m m^ m>t 

gar# Wiiin tw& tmfmrt^^ tlmtm m$^%m t^ fe« ao #j(mt0t for liuteitting thi«^ 

«,ff0irdt4 tilt wp^rfeing of %bm rt»ult* <»f l^fet l^witlinti^ii in %hlm e^»0# 

0n Uxm i^mm tt4Mi#« tb^ i^jr$ult« <it %\yB ItymBtl&kiii^n hy tbmm is tci b« 
pr«p4r«»6 itx %hm t^m of i^n i0»#ri for tim i:^port« lin«a« t^^ould b« 
piraptr«Nd ia roi£|^^ 4rikft foriK or dtot«t«Ba on dleiAt^lofi ssyM^hins b«Its 0r 
c^liiid«rft i»^ thmn oorr<»Iat#4 Isaio « r«poi*% bf tht ^i^nt to k^m^ %hm ^jbmni 



^^'-l* 



\ %• 



iN»mte«i4Nl l$jr Mm §X mXmtamtK$ Col<»m40# Tht «iriiiiiAl of thin is^^r*£^ua 

%kSm i&t&rmm%i0n in %hm mm^tnt^m^ 1# it^orpor*i«d in ib« itipart^ th^r* 

B«i^Mr*rHbiK «hcm24 MtMU^ im^m b#«a ]^riip«UNKt in tt^ form of a i^ugr^ 
linfi JUmH^ imljr tb^ i^riglnftl iMilni m^«ii«4M?:ft i^i^^^ lUTttr bttng jtout94 

$kt%mt %im BwHsmin^i^n #f %^ ^mmtmsAmi by a^ ii£^lff> th* litf#ir«mU<iM:i 
t#ntiils^ iB tte ]j^tttr ii mit ifielM«d t& tM« r#j^H« It it ^Ii«t«d 
tlMit ih« fftiiuft ta ii^oifi^mtw tliit iafCMrmntl^n in tM fnport i« AUrib*^ 
^£i4¥l)i t<^ iaproptr #MT»iAti«i«i «i^ iMitefiuii* «Mi^n^«i<m# 

SiM€ iht »^fttftatiir« #rrw i^ ttia eM# in ojm of M^nrioion 
op4 ^i clmrcti^lo to 4ii^ of %tm «4p«Mnto ooiiducstis^ iovootii^tiost ^^ 

mspSUmAimi i« ^i^ i^oquootoi oiOy fr^ ^iS^C M:ii^t eom^tnyi^ thm 

iaotloqiMiio ffiipirfition off#riitf thio fMt# . 

Urn sop^nrisi^m txnd 00ri^X<Atiim Irs tills tUm^ 1 d#ii|j*# to '^mkm^ 

i £^ml that tho ii^#i^agi^i> r#i>€3riing^ mn m^li^mu 
wiginat^d in f tv« «j|mrat0 ^MOfild^t -a^j^^i^i^s ii^ tii^ i; l^tea af ' 

im iof iiiit#l^ im mmmmMl ^mMm^ aai it %m 4#riii4tdiy m^% tM 
poliay of mi» offie^^ to oubmlfc i^port^ csft mmh tr^-m^nt. oae^^iuiia 
ea ll»t0it a*i0v^ ^'XO0pt to riaro lji#tt.na^s» 1% i% notmX tMs ij 

mp0di%l0mlf^ "^he :iMW^l of Rule^ anr! ?.^giJilafci02:is^ Sa^ti«^ ..^ 
Puge 10^ MM^h 1^ r#f#rr#d to by ths InnpmmtmT^ aaii^ i^'#r 1b»' 
t#t*to fii^ »:f^#rta iii#f^ t&^ imm#ii#atia^ is ^a^^a#i#d by mm^m 
thm% mm Agm%%m it io mi^ Ir^t^rf^ttati^i c^f this ro^ir^i^nt 
^sat thlM wmaa apply t^ a ;&^r# c^ le^^ aajor aa^e i#lmr# fchi^f^^^ 
is otmifia^r^^lf^ lOTr#ttigatlv^ errori In <^i# loo^l^ fey e ni^'^^'^^r 
e^ ^g^^^B^ ^i4!^h i^mil4 lend it##lf to tb^ iir^paratlm^ of cf^ 
longtB^ :re9*»t u^-iteJi utmld b# fe^Ji eootic^ml^ml aiM practical 

..* 

m jd. *m 



i: 



4 f V 



V «. 



of rcN^^ i^3mi:% S^^ertu^ ^^^ ^^ fiiilyr^ to ::'5ki.iiit&ia i^- a^^pf of 

11 Isad ii^ 00r#^^40 li miLf mm 0^pir is pt*u^pare€ itoil it li^ r^ifct^I 
t4^ Ml ^^g^fit f^^ .liM^li»i#i* III ilia riipoFt ..*itii ii#$iiias iMtt t0 

to s#€ liiM to^ ea^# e#ii be pr^^j^a^Xf iiu|i*«"Vlsi^4# 

all .liw#0tlgEtli» eoiKluet^d ljf m^Mmr^ i4.g#afeii Mithiii i^» ^rie# 

thin 0-^Mm it ^aji not i^l% ttmt i% wmiXA h^ i^meiioi^ %q wm^i:^^ 

Ag#n%^ in wlclfil? s#iatt#:r#d rm&.l^Mm ^^f^mmi^B lo hm iMmmpi^^tmm 
In mm m^ tN^o i^w*#^tigi^ti¥i^^ reports » 
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Department of Justice 
RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

Date August 17, 19 gli 

The Administrative Assistant Attorney General 
Attention: Efficiency Awards Committee 

(Division, Bureau or Of f i ce) 



Subject: Superior Accompl ishment Award 

Title VII Classification Act of m9 



The following recommendation is presented for your consideration: 



Name: ^^^t0S^ Zm S^I^HlS^- Division: 



Position title: l^^tl^ *|^S 



Last salary 



Grade: ^ 1% Salary: 
Date : ^M^P^ Amount 
Amount 



^i^ lammfc 1^ ^^ ^1% 

uperior accompl ishmeritaward: M<IWlllli*# WflUDate 

^0f mmmm %• p|it- ^mt mmm ts IS- U 

Description of superior accomplishment. Include fol lowing information: 

(a) What the standards are for this employee's type of work or 
what is normally expected in the position; (b) What this employee 
did; (c) How the work he did exceeded the standards, or how the 
idea or method or device is expected to improve service, or how the 
special act or service exceeds the normal requirements of his job. 



It in 






mm 



Mr. Tolson 

Mr. Boardman — 

Mr. Nichols 

Mr. Belmont 

Mr. HarbSecommeided: 

Mr. Mohr 



Mr. Wintyfs^AK^-Apsistant Attorney General 
Tele. Room — 



Mr. Holloman. 




Miss Gandy — 



■AU-S18 1954>: 

> 

■ cQtm-fm - ■ 



|| A p^:ro V e d : 



Mr. Pai'^^^^^ncTeflcy Awards Commi t tee 
Mr. Rosen 

Mr. Tamm 

Mr. SizocL 



Date 



^!l!^i#- 



Attorney General 






Date 



SUPERIOR ACCOMPL I SHMEN 
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MWiiPy ifl^fiiiit wmsm^ ^J^» iN»^»»| f^^S^S^JS &.*L£S*^ 
mmtM^ mit%^$» mmmm p^^m^mmmm w&%lm t» w>% 
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Mnxti&h §f atM iaj^partmj^nt of iKttstlr^ 

25i|. New Custom House 
Denver 2, Colorado 
August 23, 195i| 



% 






Mr. Tolson,, 
Mr, Boardman 
Mr. Nichols 
Bel 




PERSONAL AND_CQ 



Tr.ons, 
Mr. Rosen. 



Mr. Tamm 

Mr. Sizoo . . ., 
Mr. Wintx*rrowd 

Tele. Eroom 

Mr. HolIi>ma?j 

Miss Gandy- 



Mr. J. Edgar Hoover 

Director 

Federal Bxareau of Investigation 

Washington 25, D. C. 



Dear Mr» Hoovers 




W/r'^^ 



Upon my return to the Denver Office today, 
following Annual Leave, I was very pleasantly surprised to 
receive your letter of August 17, V^$ks advising me of an 
award for superior accomplishment in connection with the 
apprehension of certain Smith Act subjects in the Denver 
Division. 



^ 



I did want to drop this personal note to you 
to let yoii know of my deep sense of gratification upon 
receipt of your fine comments. I, ^rust that my actions in 
the future will continue m<§^^^^^fe^#our approbation. In 
addition, I did not want to'let this opportunity pass without 
letting you know of my analysis of the rea^sons for our _ / / n 
successful location of the subjects. ' ^/ ^' „ ^ / ic><^ 

First, my many years of training in the" Bureau, 
under your guidance, wherein accuracy, attention to detail 
and immediate coverage of important leads,, as well as taking 
advantage of every break presenting " itself have b,aen,VG.6n- 
tinuously stressed, have played an important part^ii^ our 
successful completion of this phase of the^lhyesjigaiiloil.' '^ ^ ... 
Secondly, the agent personnel of the Denver Division, . 
particularly those on the Security Squad, gave unstintingly 
of their time and effort, and handled all of their assign- 
ments in a splendid fashion. I was mosthap£X-M-S^israta.ne 
that you had personaJ^l^_seenJ!lf^ 
FewarB^ 



teelTthat an exceedingly important part 



was played in our suocesigful apprehension of these individuals 
by the excellent guidance and instructions issued by Mr. 
Belmont and his staff at the Bureau. 
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Mr. J. Edgar Hoover August 23, 195^1- 

Director 

Federal Bureau of Investigation 

Washington Z$^ D. C» 



I also want to assure you that we will continue 
to make every effort in this Division to see that the Denver 
Smith Act cases are brought to a successful conclusion. 



Sincerely yours 

Joseph L. Schmit 
ASAO, Denver 
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■ ( Mr. L. V. Boardman b7c 



Mr, Ao Ho Belmont 



COMMUNIST PARTY^ USA - Brief 
^ (Prosecution of Additional Coimnunist 

t.Puncfcfonaries Under the Smith Act - 
Denver) 
Internal Security - C 
g FBI Pile 100-3-7^-13 

Q During early April^^ 195^^ the Department indicated a desire to proceed 
^wuit:th Smith Act .jirosecutions in the Denver area. The DenartTn^nh inri-Tfifli-.Ari 



i;ime -cne wnereaoouts or 

were known to the Denver Office hut the remaining four subjects had been 
operating^ in the Communist Party underground for an extended period of time 
and their exact whereabuts was not known. 

On July 20^ 195^^ Arthur Bary was spotted at Estes Park^ Colorado^ and 
from that date to August 1^ 195^^ when tt^e apprehensions were effected, the 
the Denver Office^ throiigh extremely difficult physical surveillances and the 
use of confidential investigative techniques , managed to remain apprised of 
the whereabouts of Arthur Bary's automobile. 



inder 



were 



On Sunday afternoon, August 1, 195^. I l and 

spotted in Denver by an Agent and by managing to keep this pair u 

surveill ance ^ Agents were successjul in locating Arthur Bary and[ 

I and the arrest of these four extremely important Communist Party 
underground functionaries took place immediately thereafte"i?. One of the other 
subjects was arrested in Los Angeles on the night of August 1, 1954, and the 
remaining two were arrested in Colorado on Auguse 2, 1954. Thus, the Bureau 
was able to successfully apprehend all seven of the Colorado functionaries on 
whom complaints and warrants had been prepared by Departmental attorneys on 
July 30,, 1954 o Following the arrests, the Denver Office developed confidential 
sources which produced a great amount of extremely valuable underground data. 



PJBmbs 
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Copy 46 

The excellent work of the Agents Involved in this matter 
resulted In the successful culmination of the case Just two 
days after the compliants and warrants were prepared and 
resulted in a considerable saving of money and man power 
to the Bureau, 

By memorandiAm dated August 3, 195^^ Special Agent 
in Charge. (SAC) C. W. Brown of the Denver Office recommended 
that the Bureau consider meritorious salary increases for 
Assistant 5^pfin in.1 Agent in Cha rge fASACt J. L. Sch mit and 
Special Agents f l and I I SAC Brown 



recommended reallocations from Gr ade GS-11 to Grade GS>-12 fo r 
Special Agents James R, Wagoner^, | j 

I "I and Lloyd Russell Hashman, SAC Brown also 

recommended reallo cations from Grade GS-10 to Grade G S-11 



for Special Agents | | and 



Willis Bennett J Jr. In addition SAC Brown recommended letters 
of commendation for ten additional Special Agents of the Denver 
Office p 

RECOMMENDATIONS ; 

1) The individual write-ups su]Dmitted by SAC Brown 
have been carefully reviewed in the Domestic Intelligence 
Division and in view of the excellent and outstanding work 
performed "by these Agents resulting in the successful culmination 
of an extremely important case^ this division concurs with the 
recommendations of SAC Brown o It is^ recommended that this 
memorandum be directed to the Administrative Division for 
appropriate handling o 

2) It is also recommended that Mr. E. B., Reddy^ 
Supervisor in Charge of the Smith Act Desk^ be commended 
for his adroit supervision of this matter. Some of the 
outstanding contributions by Mr. Reddy in the handling 
of this matter include % 

a) protection of the Bureau's interests in 
dealings with the Department; 
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Copy 46 



b) correlation of investigative activities of numerous 
offices which was climaxed with the successful 
arrests; 

e) his keen perception of the evidentiary factors in the 
individual investigations resulting in the 
development of a conspiracy indictment; 

d) his astute guidance to the field on a day-to-day 
basis was largely responsible for the smoothness 
with which the matter was brought to a successful 
conclusion. 
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Copy 46 

Mr, Mohr August 10, 1954 

H^^Lc Edwards 

COiyiMUNIST PARTY, USA - BRIEF 
(Prosecution of Additional Communist 
Functionaries Under the Smith Act - Denver) 
Internal Security - C 
COMMENDATION MATTER 

SUMMARY MEMORANDUM 

By letters 8-2-54 and 8-3-54 SAC, Denver, recommended coinmend- 
atory action concerning a number of Special Agents in the Denver Office 
as a result of their excellent performance in connection with the 
^ above -captioned case. The SAC pointed out that these agents par- 
'' ^% ticipated in the investigation and apprehension of 6 Smith Act 
xJ subjects in the Denver Division on 8-1-54 and 8-2-54 ♦ Pour of the 
'^^ subjects were members of the Communist Party underground • A 7th 

subject was apprehended by the Los Angeles Office 8-1-54, The 
Pyx ^recommendations of the SAC are s"ummarized as follows : 

"\, ASAC /JOSEPH Lj^CHMITi- He has supervised the case since December, 

1953 f--nFreTia3'''a^ knowledge of the subjects, displayed splend- 
I did judgment and excellent supervisory ability, made sound decisions 
,, and worked extremely hard* His direction of large groups of Agents 
"^4; on diddicult surveillances was particulary outstanding. SAC rec- 
ommended letter of commendation and meritorious salary increase. 
Domestic Intelligence Division concurred. 



He entered on duty as an agent 1-6-41, has served as ASAC 
I in Denver since 4-13-55 and is presently in Grade GS-14, $9800 
^ per annum. Inspection of Denver Office, just completed, reflects 
he has been handling ASAC duties in very satifactory manner and no 
unfavorable information developed. He is eligible to receive a 
S^ meritorious salary increase at this time. 



f\ 



SA| |- He was responsible for locating 2 of the subjects, 

who were members of the Communist Party underground, on the street 

in Denver on 8-1-54 and immediately advised officer in order that be 

success Jul surveillances could be maintained. He a^so observed the b7c 

other 2 members of the underground leaving a Denver hotel and 

through his alert action made it ppssible to place them under 

surveillance until they were apprehended. His performance saved 

the Grovernment substantial time and funds . SAC recoimnended letter 

of commendation and meritorious salary increase. Domestic 

Intelligence division concurred. 

—Li 
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EX_E5E 



Attachments (10) 
EJI :dap/ea 



entered on duty as a Special Agent on 1-26-42 and 
](Sent direct) 



Copy 46 he 
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is presently in GS-13;^ $8560 per anniim. His record has been 
satisfactory and no administrative action has been taken against 
hiiUo He is available for general assignment and is eligible to 
receive a meritorious salary Increase at this time. 



SA I I" He recognized Communist underground subject 

at Estes Park;, Colorado^ on 7-20-54 while on vacation and immediately 
notified office. Voluntarily returned to duty for annual leave 
to assist in surveillance and subsequently directed activities of 
8 to l4 agents in two-way cars under difficult circumstances. 
Demonstrated excellent Judgment and directed personnel under super- ' 
vision in exemplary manner during surveillances. His efforts 
considered instrumental in bringing case to a successful conclusion. 
SAC recommended meritorious salary increase and letter of coimnen- 
dation. Domestic Intelligence Division concurred. 

He entered on duty 7-27-42 and is presently in GS-13^ $8760 
per annum. He received a meritorious salary increase on 5-9-54 
for contacting a member of the Communist underground under pretext 
and obtaining valuable information. He waa commended 7-28-54 for 
alertness in recognising underground subject referred to above. 
He is. not tligible to receive a meritorious salary increase at 
this time J under existing legislation. 

SA JAMES R. WAGONER - He ig considered best physical surveillance 
man in Denver Division, Volunteered to return to duty from annual 
leave to assist in surveillances of underground .subject. Demonstrated 
exceptional judgment and surveillance skill in keeping Arthur Bary, 
subject J under surveillance in discreet manner. Assisted in location 
of Bary's automobile in isolated mountainous area. Was responsible 
for loeatixi^ Bary^s car on street in Denver and his services consider- 
ed instr^imental in excellent results achieved in this case. SAC reo- 
onmiended letter of commendation and reallocation to GS-12 from GS-11. 
Domestic Intelligence Division concurred. 

He entered on duty 1-29-51 and is presently in GS-11, $5940 per 
annum. His record has been stisfactory except for a letter of censure 
on 8-25-51 for his failure to notify auxiliary officers to discontinue 
investigation in Selective Service case after subject apprehended and 
for his failure to develop satisfactorily at that tim.e. He is avail- 
able for general and special assignment. He was reallocated to GS-11 
on 5-10-53 and would not normally be considered for reallocation to 
GS-12 until 5-10-56 • 



SA| - He performed in outstanding m-^nner in 

breakirag code usea Dy underground subject. Assisted in lo-^.ating 
car of Arthur Bary in mountainous area and took part in surveillance 
which lasted for more than 10 days. Worked around the clock 7 days 
a week during surveillance without regard for p^ersonal conveience. 
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His services were Instrimiental in maintalng the surveillances in 
discreet manner o SAC recommended letter of commendation and reallo- 
cation from GS-11 to GS-12c Domestic Intelligence Division concurred. 

He "entered on duty 4-2-51 and is presently in GS-ll^, $5940 per 
annum* Record is satifactory and no administrative action taken against 
himo Available for both general and special assignment. He was 
reallocated to GS-11 on 5-10-53 and would not normally be considered 
for reallocation to GS-12 until 5-10<r56* 

SA I I " Demonstrated unusual ability in developing 

anonymous sources resulting in penetration of undergroimd operations 
in Denver areao Assisted in surveillance of Arthur Bary on 24 hour 
basis 7 days a week from 7-20-54 to 8-1-54 <> Performed in an out^ 
standing manner on this surveillance under extremely difficuly 
conditions. Was responsible for locating Bary leaving Denver by 
automobile and alertness permitted agents to surveill Bary to 
Manitou;, Colorado. Assisted in apprehension of the 4 underground 
subjects, SAC recommended letter of commendation and reallocation 
from G-S-11 to GS-12o Domestic Intelligence Division concurred. 

He entered on duty as a Special Agent on 11-6-50 and is 
presently in GS-11^ $5940 per annum. His record has been satisfactory 
and no administrative action has been taken against him. He was 
transferred to Denver at own request l-'.S-SS due to ill health of 
wife who suffered nervous breakdown. Presently available for special 
assignment and general assignment within Denver Division, He was 
reallocated to Grade GS-11 4-26-53 and would not normally be consider- 
ed for reallocatioi to GS-12 until 4-26-56, 

SA LLOYD RUSSELL HASHMAN - He has participated in a number of operations 
involving use of confidential techniques with highly successful 
results. He assisted in location of car of Arthur Bary in mountainous 
area on 7-20-54 and was assigned to surveillance from that time -until 
apprehension of Bary on 8-1-54, Handled surveillance duties in 
excellent fashion despite long hours without rest and many difficult 
situations. His services on surveillance were instrumental in its 
success resulting in Bary's apprehension, SAC recommended letter 
of commendation and reallocation from GS-11 to GS-11 to GS-12 , 
Domestic Intelligence Division concurred. 

He entered on duty as Special Agent on 2-12-51 and is presently 
in GS-11, $5940 per annvm. His record has been satisfactory and no 
aditiinistrative action has been taken against him. He is available 
for general and special assignment. He was reallocated to GS-11 
5-10-53 and would not normally be considered for reallocation to 
GS-12 until 5-10-^560 



SA 



- He has assisted in development of several anonymous 



sources during past months and was assigned to surveillance of Arthur 
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Bary^ underground subject from 7-20-54 to 8-1-54 • Worked long hours 
at great personal sacrifice, handled himself and Bureau automobile 
during entire surveillance with full security. Assisted in location 
of Bary^s car in mountainous area and subsequently demonstrated 
outstanding judgment and investigative ability « SAC recommended 
letter of commendation and reallocation from GS-10 to GS-11. Domestic 
Intelligence Division concurred o 

He entered on duty as Special Agent on 10-1-51 and is presently 
in GS-10 at $5750 per anniom. His record has been satisfactory with the 
exception of a letter of censure 5-19-53 for failure to advise the 
Bureau of allegations made against an investigator for anogher ^ 
Government agency o He is available for general and special assign- 
ment and under normal circumstances would be considered for reallo- 
cation to GS-11 on 10^1--5^. 



SAl .. ^ ^. I '" ^^^ assigned to Arthur Bary surveillance from 
7-20-54 to d-1-54 and perfo3?med above and beyond the call of duty. 
Assisted in technical upkeep of Bureau radio equipment^ was one of the 
agents to locat Bary's cabin hidden in mountains in Colorado and 
demonstrated excellent judgm.ent in surveillance at all times which was 
primary factor in keeping up with Bary*s whereabouts, SAC recommended 
letter of commendation and reallocation from GS-10 to GS-11. Domestic 
Intelligence Division concurred. 

He entered on duty as Special Agent on 10-15-51 and is presen- 
tly in GS-10«^ $5750 per anniom. His record has been satisfactory 
which no administrative action taken against him. He is available 
for general and special assignm-ent . He would normally be considered 
for reallocation to GS^^ll on 10-15-54 o 



SA WILLIS BENNETT^ Jro - Handled ease of I I underg:round 



subject^, and assisted in surveillance of Arthur Bary in Denver o In 
search for Bary's car he demonstrated unusual alertness in spotting 
car in a suburb of Denver making it possible for surveillance of 
automobile and the development of an anonymous source which pro- 
duced valuable underground material, SAC recommended letter of 
commendation and reallocation from GS-10 to GS-11 * Domestic 
Intelligence Division concurred. 

He entered on duty as Special Agent on 8-20-51 and is presently 
in GS-10<, $5750 per annumo Will receive a uniform promotion to $5875 
in GS-10 effective 8-29-54. His services have been satisfactory and 
no administrative action has been taken against him. He is available 
for general and special assignment and would normally be considered 
for reallocation to GS-11 8-20-54. 
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According to the SAC the following agents assisted in the 
Denver surveillance pertaining to the subjects and in this connection 
they worked long hours and displayed unsual initiative^ investiga-^ive 
skill and perseverance o He recoBimended they received letters of 
commendation and the Domestic Intelligence Division concurred. 



ALVIN Do HEWITT 
BERNARD R. DeCOOK 
WILLIAM Jo PEYTON^ JRo 
GEORGF Mo MJLLIN 



WmU Kn MTTiTfKR 



WILLIAM E. ROBINSON 
HAROLD C. COOK 
WALLACE Go HAGUE 



In addition to the above the Domestic Intelligence Division 
recommended that SA E, Be Reddy who supervised this case at the 
Seat of Government T3e commended by letter for protecting the 
Bureau ''s interests j^ for corre^'ating the investigative activities 
of n*umerous offices and for the over-all splendid guidance which 
he gave the field on a day to day basis concerning the case* 

RECOMMENDATIONS OP THE ADMINISTRATIVE DIVISION: 



In view of the foregoing it is recommended: 

lo That ASAC Jcsph Lo Schmlt be afforded a meritorious 
salary increase from $9800 per annum to $10^000 per annum in Grade 
GS-14 for his outstanding supervision of ■ this difficult case. 
Letter to employee and just I agree JPM I agree Tolson 
to Depto 8/12 

8/17/54 JW 



2o That SA 



increase from $85b0 to $5750 in Grade GS-13o 

Letter to employee and Just 

to Dept I agree JPM 

8/17/^4 JW 8/12 



]be afforded a meritorious salary 



I agree Kemper 
Tolson 8rl2 
8/12 
be commended by letter since 



3* That SAI 

he is ineligible to receive a meritorious salary increase and that 
he be advised that legislative restrictions m_ake it impossible to 
afford him an additional meritorious salary increase at this time, 
Dane 8/17/54 I agree I agree 

JPM Kemper Tolson 

8/12 8-12 8/12 
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iL ^That SAs James R^ Wagoner, , , 

land Lloyd R, Hasman be afforded meritorious salary Increases 
■QS-11 in lieu of reallocation of these asrents to OT-adfi a5^-1P 



m Grade GS-11 in lieu of reallocation of these agents to Grade GS-12 
since it is not felt that their services were sufficiently outstanding 
to accelerate their reallocations at this time^ In this connection it 
should be noted that a meritorious salary increase will raise their 
salaries $200 per annum whereas reallocation would raise theri salaries 
$1100 per anniom^ 



TtettftrB to Wagoner, , 

land Hashman to justyica to 



Dept, 



8/17/54 
JW/jl 



I agree 
JPM 
8/12 



I agree 
To Is on 

gers 
/12 



eck 
8-12 



5o That SAs | |and Willis 

Bennett, Jr. be reaiiocatea from GS-10 vo GS-11 as recommended by the 
SAC and the Domestic Intelligence Division. All 3 of these agents 
would be normally considered for reallocation to GS-11 in the immedi- 
ate future. If this recommendation is approved, they will be advised 
of reallncati on ln thP rnr=m of a commendatory letter. 

Letters to I I agree I agree eck 

and Bennett= jPM Tolson 8-12 

8/17/54 8/12 8/12 

JW/sh 

6, That the 10 Spcial Agents named above recommended for 
letters of commendation by the SAC and the Domestic Intelligence 
Division receive such letters for their valuable assistance in 
this case. 

Done I agree I agree eck 

8/''.7/54 JPM Tolson 8-12 
erk 8/12 pers 

8/12 

7. That SA Supervisor E. B. Reddy be commended for his 
splendid supervision of the case at the Seat of Government, 
Done I agree I agree eck 

8/17/54 JPM Tolson 8-12 
8/1? 8/12 
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To: 
From; 



Department of Justice 
RECOMMENDATION FOR SUPERIOR ACCOMPLISHMENT AWARD 

Date August 17^ 1 Q5J[ 

The Administrative Assistant Attorney General 
Attention: Efficiency Awards Committee 

Federal Bureau of Investigation 

(Division, Bureau or Of f ice)' 



Amount: |200 
Amount: f2D0 



Subject: Superior Accompl ishment Award 

Title VI I Classification Act of 12^9 

The following recommendation is presented for your consideration: 

Name: JToseph L. Schmit Division: 

Position title: Special Agent Grade: Ga ll|. Salary: |9800 

Last salary increase:promoted from #9600 per Date:l-17-5il. 
anrxvm to |9800 per annum in QS Ik 

Last superior accompl ishment award: Promoted fromDate:5--25-52 
|8^60 per annum to I876O per anni:aa in GS 13 . 

Description of superior accomplishment. Include following information: 

(a) What the standards are for this employee's type of work or 
what is normally expected in the position; (b) What this employee 
did; (c) How the work he did exceeded the standards, or how the 
idea or method or device is expected to improve service, or how the 
special act or service exceeds the normal requirements of his job. 

Group B 

It is recommended this employee be afforded an additional increase 
from ^9800 per annum to |10,000 per anntxm in Grade GS ll]. in view of 
his outstanding services in supervising the investigation' and appre- 
hension of a n-umber of Smith Act subjects in the Denver area. Six 
such subjects, four of whom were members of the Communist Party 
underground, were apprehended in the Denver area on August 1 and 



Recommended: 



Eff icie 




Awards Committee 



67-- //^ £--> 7 -/ 




Admin, A6js.istant Attorney General 



' \ 



,- /9C^ Deputy Attogeypen^rj^ ^^^^ 

Da ire / 
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TO: The Administrative Assistant Attorney General 
Attention: Efficiency Awards Committee 

August 2, 19^I(., even though the four underground members had used 
extensive means to conceal their identities, activities and where- 
abouts, thus making it extremely difficult to locate them and to 
ascertain their present connection with the Communist Party. 

Mr. Joseph L. Sohmit, who is the Assistant Special Agent in Charge 
of the Denver Office of the Federal Bureau of Investigation, has had 
the responsibility of supervising this case since December, 1953. 
He immediately familiarized himself with the background of the subjects 
and he has consistently displayed outstanding judgment and supervisory 
ability in directing the over-all investigation. He has been called 
upon to make important decisions where time was of the essence and his 
performance in this regard has been exceptional, his decisions being 
aovtnd in every instance. Immediately prior to the apprehension of the 
six subjects in the Denver area it was necessary to maintain discreet 
surveillances in order that their whereabouts would be known when it 
became time to apprehend them. In this connection Agent Schmit was 
responsible for directing large groups of Agents who participated in 
these surveillances which were .conducted under the most difficult 
circTMistances and yet had to. be maintained in a discreet manner. His 
work on' this phase of the case was particularly outstanding and de- 
serving of special recognition. The efficiency and' dispatch with 
which he performed are reflected in the fact that all of the subjects 
were apprehended without incident at the appointed time. 

In handling the many ramifications of the complicated investigation 
Agent Schmit has contributed many hours of voluntary overtime, at 
night and on weekends, in order to afford this case the close super- 
vision which it demanded. He met this challenge in an admirable ^ 
manner, without regard for his personal convenience, and in so doing 
made many sacrifices* He is considered to have exceeded the normal 
requirements of his position and to have met one of the standards for 
a meritorious salary increase which provides as follox-rs: 

"Sustained work performance for a period of at least 
three months of such nature that it merits special 
recognition for superior accomplishment over and above 
the normal requirements of the employee's position, 
provided that his current performance rating is not 
less than 'Satisfactory.'" 
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U.S. Department of Justice 
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i Employee's itome (and tocidi murily account number when oppropriQlej 







3* Block No. 



4. Slip No. 



i, Grade and salary 
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PAY ROll CHANGE DATA 



BASE PAY 



OVERTIME 



GROSS PAY 



RET, 



TAX. 



BOND 



F.I.C.A. 



NET PAY 



y.previouj 
Mfinal 



d.N(w 

normal 



Uaylhii 
' ptrlod 



10, Rtmorkti 



11. Appropilollanti)' 



12. Prepared by 



13. Audited by 



U Periodic jtep'lncreate LlPiiyfldMment 1;] Oilier ilep-increa>e...j».»M..«.«i.'<i«l.i.a',a; ',.r,i.h„.„.it„.. 
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II Effective ^ 
dote 



15, Dote last 
equivalent 
increoie^ ^i 



16* Old {alary 
rote 

r f 



17. Newjalary 
role 



% Performonce rating \\ satisfactory or better. 



1^ 



\ I 
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(Signature or otiier authentication) ' 



\l IWOP dota (Fill in appropriate spaces covering LWOP 
during following periods)) 

Perlod(s)t 

INo excess IWOP. TotoUxcesslWpP. 



(Check applicable box in cose of excess IWOP) 
J In pay status at end of waiting period. 
J In IWOP status at end of waiting period. ^^ ' ♦ \'''^'' 
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Office IVLemorandum • united states government 



TO 



DIRECTCR 



IROM . IHSPEGTOR B.C. BEOSmfeM 

D 

•OTJBCT: JOSEPH SCHMIT 

ASAC - Deliver Division 
Mcie on Chicago Inspection 



DATE: October 1, 1954 



^ 



Tolson 

Board man 
Nichols _ 
Belmont ^ 

Harbo 

Wohr 

Parsons _ 
Rosen — 

Tamm' 

Slzoo 



Winterrowd - 
Tele. Room 
HoUoman — 
Gandy 



ASAC SCHIillT assisted in the Chicago Inspection from September 
13, to October 1, 1954* 

His assigianents incladed a review of sectcrity work, analysis 
of the security program, a study of the personnel r^eds on security wcrk, 
and a review of Detccm plans and the Securily liadex Program. ASAC 
SCHMIT also assisted in personnel interviev/s and in correlation of case 
write-ups • 

ASAC SCHMIT is particularly valuable on an inspection in con- 
nection with review of security work because of his extensive experience 
on the administrative end at the Seat of Goverrment. He also has the^ 
benefit of the field point of view and experience in the administratiopi 
of a field office •^ I consider hijn a valuable asset on an inspection . 
team, and fully capable of serving as Number One Man* He has advised 
me that he is available for general and special assignment, and is 
interested in advancement in the Bureau* 




ADDENDUM 10^13^54 BCB:js\,^ 

Mr. Sohmit is rapidly learning field office 
adnini strati on y has an excellent attitude, is energetic 
and enthusiastic, and displays leadership ability indicating 
he can assume additional responsibility, such as that entailed 
in serving as ASAC in a large office. His consideration 
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REPORT NO, 32 



Namet 

Mr. Joseph L. Schtait 
Nature of Action: Superior Acconplishraent Step Increase 



Effective dates 



Soptorabor 12, 195i}- 



CIVIL SERVICE 
OR OTHER LEGAL 
AUTHORIPT 

Part 25,Sec. 25.16 



Position 

Grade and 

Salary- 
Bureau or 

Other Unit 



Headquarters 



Departmental 
or Field 



From 



Spocial Agent 
GS lit-, 098OO 



Field 



To 



Special Agent 
GS 111-, $10,000 



Field 



Appropriation 



REGULAR 



Date of Birth 



April 29, 1916 



Approved by the Attorney General: 

September 9, 195i|- 

Last salary increase: 

Promoted fro^ $9600 per annu'^i to f.9800 per annum in GS lij.. 
Last superior accoii?)lisi^®^fjive 1-17-51|.. 

... , , . Promoted fron 0856O par annum to 08760 per annum 

Attachments Justifxcation fog^jji^j^ ^3rv:y^fg(g^f§i^?5«5;?, 



Udd 

Klchol8__ 

CleeG 

Olavin 

Harto 

Rosen 

Tracy 

L*URhlln_ 
Kohr 



Sincerely yours, 



JW; sm 





T«le. Km, 
Cand y 



hn Edgar. Hoover 
Directo: 



REPORT TO U* S. CIVIL SEWICE COItMESSION 




cf Memorandum • 



• • 



TO 



Ut^ Tolaon 



^ow « l^^s r, ^ar&a 




UNITED STATES GOVERNMENT 



DATE: a«Je^54 



(:3 



tUBJBCT: 



INSPECTION - DENVER HIVlSIONTuSf^^ 
INSPECTOR J, //, WILLIAMS ' 

JULY 17 - 31^ 2954 




SUMMARY OF FINDINGS 

James B",yoi^f^er^d^auiried^ir^ at Denver 

12'-18'-52 and departed on transfer to Milwaukee as SAO on 7 
Just prior to inspection* Joseph L* Schmit assumed duties 
4^13^3. Charles P/. Brovn assumed duties of SAC ?'^19S4. ' 




PHYSICAL CONDITION AND MAINTENANCE. 



-15-.54, ^\tT/< 



Space J in New Customs Hc^-B-er-^Su-iii^iipg^ Denver^ Colorado^ ^ 
has not changed since last inspectYohl "Ti ^5 adequate and in ver^:^ 
good shape* 66^9 square feet per emploxjee* Office had maintained 
'^'^x? sets of waste paper baskets: one marked with an "X*^ for security 
''/ ;w7hj and the other for nonsecurity trashy Those for security trash 
^<r/*e emptied by office personnel two or three times per week, as 
necessary The others were emptied daily by char force* Inasmuch 
as char force had access to security trash baskets daily. Inspector 
changed system, doing away with one set of waste baskets and instructing 
that all trash be disposed of daily by Bureau employees , Emergency 
bell at reception desk found to be inoperative on 7'*19^54 due to 
blown fusei Repaired. ASAC states same tested weekly. Doors to 
supply room in basement equipped with glass panels only. Inasmuch 
as ammunition, and technical equipment stored there, SAC instructed 
to place iron 'grillwork over glass panels. Two General Services 
iAdmini strati on employees who act as relief char force workers in 
loff^oe had not been investigated in accordance with Bureau regulations. 
^SAC &ij^e6ted to have this done immediately. Five defects noted in 
18 autlhui^j^iles^'examined on 7^24-54: 3 were minor} 1 consisted of a 
^ow -Hresand 1 consisted of a dead battdry. All corrected, 
tated "^^d/^ad. battery was checked July Sl^^^d found to be in 
gooa (0^%%i6h\S^^J^J:^eve oar left in,Lp.ari;ins space in garage by 
attendant Mi th ignition-.sipitch^^£<srt%iWdskiliiiie''^dr^4i^i^ being pi^rok^^^d 
at garage ^liv^qs^ertfV^ '^tfit'ions. GasSl'^ne^^^g^^be pur c I^md ^ IS'' ^ cents 
cheaper per^^.^(kl^fija anA- dil' SX^Qentsyfffh^^ through GSA. 

SAG directed^ thai Mam e be purmhmiea. ' 




effect saving^^ tfi^.^ 
generator J'or OW rad 

Attah}\Mei^i^ ^ ^ 
QC - Mr. 



,q»e oe purpnnmiea .trvpouffj 
^4 (i^^0rxiylii}^e7^ ^trnM- Ul^m 
dia^^ad in6uffr6fe^%M 



ou^^f 



o operirte'' the 



Mohf';;-iA.i)i!e.n ti on s 




i%m^ '^ 



y 

rodio. 




sv« 



t<i^^)if^e)ni£^j ^ 
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Qeneraior had been tested on weekly basis to determine if it 
would work but had not been connected to the radio for approximately 
three Uiontha^ SAO directed to have generator repaired locallyj 
if possible^ and to take steps for replacement if not possible. 
FM radio for control of two-way radio cars located in telephone 
switchboard room* Possibility existed that conversations between 
cars or from cars to radio station could be heard by unauthorised 
persona who were talking to switchboard operator via telephone at 
the same time* Switchboard operator instructed to keep power on 
loud speaker as low as possible without impairing service and to 
avoid radio conversations while there was an ''open line" on switch-^ 
board* Agents instructed, when desiring to call FM radio control 
station from cars, to announce call letters only and wait to be 
recognised* There are two alternate outlets for FM radio control 
station, one in Chief Clerk's Office and one in technical room* 
These are used during major oases* 

INVESTIGATIVE OPE^TIONS GOOD* 

As of 7'-1^54 there were 1184 pending active and 178 
pending inactive cases for total of 1896* At that time the 
over-all delinquency was 15*9%* In the following classifications, 
\which are conducive of statistical accomplishments, the delinquencies 
were materially higher: 

Cases 
Classification Pending Delinouencu 



Theft From Interstate Shipment 
Selective Service Act 
^Interstate Transportation of 

Stolen JUmn^m&Aole 
White Slave Traffic Act 
Impersonation 
Interstate Transportation of 

Stolen Property 
Unlawful Flight Statutes -v 
internal Security 



88 
58 

143 
38 
17 

104 

33 

183 



87*3% 
31% 

18*8% 
31*6% 
41*8% 

88.8% 
87*3% 
83*6% 



Stenographic work current* Each stenographer averaged 
3*87 pages per hour production* Clerical work current* Three 
clerical projects remain uncompleted: In the consolidation of 
indices project there remains one yearns work for one &hployee: 
in the consolidation of files project there remains two weeks^ 
work for one employee} and in the checking of closed files for 
miseing files there remains two months^ work for one employee. 
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' Six Special Agent Aocountan-ba assigned Denver. None 
olaaaified a« fully qualified Accountants, Four classified as 
experienced: and the other two are relatively inexperienced. 
SAC directed to take steps to place ihe first four mentioned 
into fully-qualified category and to allow the two inexperienced 
Accountants to work with older Agents to obtain experience. 

At tine of inspection there were SOS fugitive cases 
pending, of which 14, or 6.8%, had leads which had "o* *««^^^ . 
covered within 30 days of their receipt. Of 90 recently closed 
applicant-type oases deadlines were missed through the fault 
of the Denver office in 16, or 17.6%. Of these 16 delay letters 
were not forwarded to the Bureau in 18. SAO directed to give 
this matter closer administrative attention. Of the 1S46 pending 
cases reviewed, errors of substance were found in 11, for a 
delinquency of .9%. Errors of form were found in 72 cases, for 
a delinquency of 5.7% Of the 231 closed cases reviewed, no 
errors of substance were found,- however, errors of form ^ere 
found in 23 of these closed files,^for a delinquency of 9.96J. 
Of all errors of form found, 56.4% were attributable to Agents 
and 41.6% were attributable to clerks. 

Security work and security informant program found at 
the time of the inspection, as compared with that found during 
the last inspection, is as follows: 

Last 
Item 

1. Estimated number C.P. members 

2. Smith Act subjects 

3. Key figures 

4. Key figures missing 

5. Security Index figures 

6. Key figures where no photos 

obtained 

7. Security Informants 
a. Potential Security Informants 
9. Panel sources 

10. Confidential sources 

Of the 13 security informants, 4 were rated excellent; 
6 rated very good; and 3 rated good. Of the 8 potential security 
informants, 1 was rated very good; 1 rated good,' 1 rated /oir; 
and there was insufficient information to rate the other 5. J^ring 
the inspection the Denver Office arrested 6 Smith Act subjects {One 
subject was visiting from Salt Lake City). All will be tried m 
Denver. Apprehensions handled very well. 
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At -bime of inspection there mere 88 approved criminal 
informants J as compared with 14 at the time of the last inspections^ 
There were 71 potential criminal informants at the time of the 
current inspection^ as compared with 99 at the time of last 
inspection. Criminal informant coverage good, both geographically 

(and in criminal classifications^ However, program can be improved 
by increasing coverage in Bock Springs Resident Agency, particularly 
in White Slave Traffic Act activities, and in the Boulder Resident 
Agency, particularly in Interstate Transportation of Stolen Motor 
Vehicle matters and Bank Bobbery matters* SAC directed to place 
emphasis on these weakness es* 

During fiscal year 1953^258 automobiles were recovered 
by Denver Office and 183 convictions obtained for index of 47.6%. 
During fiscal year 1954, 268 automobiles were recovered and 140 
convictions obtained for index of 53.4%. Favorable trend. 

Theft From Interstate Shipment program has not produced 
desired results. Only 3 convictions obtained from February, 1953, 
through June, 1954. To strengthen it, SAC instructed as follows: 
To assign all cases in headquarters city to 1 Agent so that 
personal contact program with shippers, carriers, railroad police, 
and other individuals in related businesses can be accelerated; 
to disseminate Theft From Interstate Shipment posters; to assign 
cases immediately upon receipt for investigation; and to give this 
matter vigorous supervision. 

ADMINISTRATIVE OFEBATIONS GOOD. 

SAC Poster supervised 348 criminal-- type oases and at time 
of inspection had a delinquency of 13.?%^ ASAC Schmit supervised 
480 criminal and security cases and at time of inspection had 16.4% 
delinquency . Supervisor John S. Broughton supervised 484 criminal 
and applicant-- type cases and had a delinquency of 19.6%. Supervisory 
personnel not in excess of needs of office at presen.t. 

A survey for the Months of April, May and June, 1954, 

i reflected that all Agents spent an average of 1 hour, 30 minutes,, 
or 19%, of their time in the office. This is broken down as 
follows: Security Squad Agents averaged 89% of their time in the 
office; Resident Agents averaged^ 11%; and general investigative 
Agents averaged 18%. SAC directed to keep time in office to 
absolute minimum. 

Productivity of Agents. During April, 1954, each Agent 
averaged closing 16.9 cases; during May each averaged closing 
14.5 cases; and during June each Agent averaged closing 14 cases. 
Good showing. All Agents producing. 




Review of 3,000 index cards reflected 23 miafiled, for 
delinquency of .77%. Since March 10, 1954, 17 investigative 
files have been unaccounted for and Bureau not notified^ These 
could possibly i>« skips in numbers which should have been, but 
were not, assigned to individual files. A project is presently 
underway to determine if these files are really lost or whether 
they never existed. Instructions left by Inspector that Bureau 
be advised of the results as soon as this survey is completed. 
Six minor errors found on No. 1 Register for June, 1954, and 
same corrected. 

Communications costs. For the Months of July, August, 
and September, 1953, the communications costs (exclusive of 
necessary fixed charges) averaged fl3^73 per Special Agent 
assigned Denver. For a comparable period of April, May and 
June, 1954, these costs averaged $15.05 per Special Agent assigned 
Denver. This trend undesirable and SAC directed to reverse it. 
Instructions left that all mail going to Agents assigned to a 
particular Resident Agency go forward in one envelope to effect a 
postage saving. 

Of the 111 stop notices outstanding, 6 minor errors were 
noted for a delinquency of 5.4%. 

Criminal statistical accomplishments for the fiscal 
year 1953, as compared with those for the fiscal year 1954 are 
as follows: 



Item 

Convictions 
Automobiles Recovered 
Fugitives Apprehended 
Fines, Savings and Recoveries 

Inspector vigorously brought poor showing in Fugitives 
Apprehended and Fines, Savings and Recoveries to SAC's attention, 
directing these trends be reversed. 

Review of confidential expenditures from 7/29/53 to 
present reflected that SAC Foster submitted vouchera containing 
blue slips which were improperly worded. This matter handled by 
separate memorandum, and SAC Poster censured by letter 7/30/54. 
ASAC Schmit submitted one such voucher and blue slip, and the same 
will be commented upon in the recommended letter going forward to him. 

PERSONNEL MATTERS ., VERT GOOD. 

Morale good. No complaints. All employees passed 
examinations. Qood training programs for both investigative and 
noninvestigative personnel. Of the 56 Agents in Denver Office, 
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12 had not testified in U. S. Diatriot Court; 6 had not teetified 
before a Federal Grand Jury; and 2 had not appeared before a 
U. S. Oommieeioner. SAG directed to so aesign work that all 
Agente get this experience. 

Adequacy of personnel. 56 Agents^ Office requested 4 
additional Agents. Inspector points out that on 7/19/54 there 
were 1069 active pending cases distributed among 53 Agents^ an 
average case load of 20.2 cases per Agent. On 7/1/54 the delinquency 
was 15.9. Inspector feels no additional Agents should be trans- 
ferred to Denver. Fifteen stenographers and two typists assigned 
Denver. Seventeen clerks assigned there. Not counting four clerks 
who handle file correlation work and radio coitmunioations, t^e 
olerk'-agent ratio is 53.57%. In_s_R SO'bor rec ojtmeniis,^fi^r^t--^c2BrijiQl 
|- vacancy not Jbe replaced Q^^M^Slonsidejqtion^ g ivlsJk^ ta n^at. re^pXapinjf 
sec ohd' vacanc^y . 

Average overtime for all Agents for three months of 
April, May and June, 1954, was 2 hours, 12 minutes per day; 
for the SAG during the same period it was 2 hours, 35 minutes 
per days f^^ *^^ ^^^^ ** ^^^ ^ hours, 7 minutes per days ^^^ 
for Supervisor Broughton it was 1 hour, 58 minutes. This 
overtime shared equitably. 

During period l/l/54 to 6/4/54 only 11 items forwarded 
to Bureau for use in publication of ^Investigator.'^ Poor showing. 
SAG directed to submit these weekly in accordance with existing 
regulations. 

Four Agents presently participate in handling 2 security 
informants who have far-advanced but arrested cases of tuberculosis. 
Inspector directed these Agents be given periodic examinations 
to definitely preclude possibility of contraction of this disease. 

GONTACTS GOOD. 

60 SAG contacts s 47 were known to SAO Poster and 32 
developed by him. 

Only 1 special service contact in Denver Office, a news-^ 
paper publisher. This not adequate. SAG Brown directed to give 
this matter personal attention to set up an effective and helpful 
program. 
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During fiscal year 1954^ 102 apeechea made: 35 by SAC; 
SI by ASAC; and 46 by other Agents^ 32 National Academy graduates 
in Denver territory, 15 of whom hold executive positions * Good 
police school program with good resulting publicity. Former SAC^s 
relationship with U. S. Attorneys, law enforcement officers, newspaper 
and influential men in community very good. 



REOOMMENDA TIONS: 



^>W 



l) SAC James B.J^oster now SAC in Milwaukee. Nonveteran 
Not on probation. Four ofTS^he 11 errors of substance were on his 
supervisory desk. Good showing made in Interstate Transportation 
of *^tolen Motor Vehicle cases. Poor showing made in Theft From 
Interstate Shipment cases. He Tnakes good personal appearance, is 
somewhat blunt and outspoken but is firm in manner and a strict 
disciplinarian. It is recommended that the attached letter be 
forwarded to him pointing out the weaknesses and soft spots in the 
Denver Office in order that he can avoid the same in the future. 



/ 



2) ASACf Joseph LukeiSchmiti Nonveteran. Not on 
probation. Inasmuclli^a^s'^A''CriFd^^ departed Denver at time 

of inspection, allwemranda were directed to ASAC Schmit. 
Five of the 11 errors of substance were found on his supervisory 
desk. He makes good appearance, being short and stocky. During 
inspection, the Metropolitan State Bank at Derby, Colorado, was 
robbed and matter successfully solved. Also, during inspection, 
6 Smith Act subjects were arrested in Colorado. ASAC Schmit 
supervised both these cases and handled himself very well. He 
is intelligent, a strong administrator, and developing very 
satisfactorily. Schmit appears to be SAC material and consideration 
should be given to this promotion after he receives six months 
additional experience as ASAC. It is recommended tb.e attached letter 
be forwarded to him. 
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«/io/c ^ ^^^ Charles Wilson Brown, Arrived Denver aa SAC 
7/19/54, He is nonveteran and not on probation, Ee makes good 
appearance and is enthusiastic. Although he is not responsible 
for any of the delinquencies or weaknesses found during the 
inspection of the Denver Office, it is recommended that the 
attached letter be forwarded to him pointing out weaknesses of 
the office and program he should institute to strengthen them. 



X 
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4) Supervisor John H, Broughton, He assumed position 
as Supervisor 4/13/53, He is not on probation. Two errors of 
substance of the 11 found were on his supervisory desk. He 
imkes a very good appearance, is ambitious, and enthusiastic. 
He is developing very well as a Field Supervisor, Recommended 
he remain in his present position at present time. ^ 



o^- 



Am SAC BBoTiTiZ/^T""'"'' ""^^^ "^ ^^' ''°^™' ''^'«' ^='""^- 
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^QdoroTltur^au ofHtuucatigaiton 
SS4 ffov Guniona Uom^ 
Panver S^ CQZoru4Q 



PBmOl^l AND cgSZx^&^zx^ 
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Xnaatmch g$ you were Adding Special Agent in Charge 
far 6 portion of the Unc Hic recent in&peoiion ma^ bQin^ 
o6n4uotG<i prior to the urrtpaX of Spooial Agent in ^hi^rge 
Cit ^M Srom^ und A&$i^tant Spatiial Agent in Churge to ^p^oial 
Agmt in Charge Poster for an ositended p^^riod of tino^ you 
0hare^ th0 re^ponQibiltty for o$ndttion$ found during the 
in^p^etion^ 37*« Bureau wiBh^Q to bring oertain nattero found 
in thie inapeotion to your personal attention^ 

Th0 etierg^ncy alarm at the reception desk ima foun4 
to be in0peratfif$ on July 19, 19S4^ SRie fault xsao found to be 
that a fme had blown^ This should have been detected by fjour 
office force and ^uoh condition ehould not be permitted to exiet^ 
JBaily Gheoi^e should be iJiad^ to inaure that this alarm oyoten io 
in wotrking condition* q 

Ina&muoh ae armunition and technical equipment are\Q\ 
stored in the Supply room in the baeement of the Ne^ Guatone V r 
Sou^e SuiMinggf thie room ehould be afforded adequate oecurityA 
,,,^^^ glaa^ paneling on the door of this room should be reinforoeA 
with iy'on grillwork* The inepector euggeBted that General \ 

Seroicea Adniniatration be contacted to determine mhetker they ^ 
mould inetalJ ^uch grfllwork^ If thio does nat obtain desired 
reeultB^ the ^oat i>f placing the grillwork over thie glaee ^u 
pamling eh^uld be obtained and iSie Bureau advieed in o^Mer^ ^ 
that appropriate actiiin can be taJcen* fhie should be d^ne 5 
HMediafely* ^ — r^/^r'—'ris^r*- 



A^ you kn^g on April 83 ^^ 1$541 %Sefejt& Jearirijltf ?' 
^gaecline and oil eouMz^ pu^n^f^aae^, for mreau equVpmnt i^^^^j 
-coneid^.rahly cheaper thr^i>ugn ^th^Benaral Setmm'^Udm 
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OG - Mr. Mohr (Attention 
8ACy Denver ^ 
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in Dcn^i^r thou it could turour^h the contract garage or thro^jgh 
fUlin-i' ^tations^ In&tructionQ were iua^^cd to Agent o to tuia 
^ffoctf however^ thei re0or4ii for Aprilj^ Jlciij 0>nS Juue^ ahota 
that ts^er^j little gasoline an4 oil t^erc ^o purcha^cdm The 
Burcau^Q aduantagc wa$ not ou//ioicntly inpres^cd upon the 
inueotigative pcraonncl, and there v^n^ not a i^igorous folZow^^ 
up of these iiwtructionB by yoUm 

The ga^olifie (jnierge^cy g^nercitor f^r the ooeraiion of 
the C¥ radip^ whan tc^t^tfj had insuffioient pomer to operate tht} 
radio^ No check had been n&de for the three mouths juBt prior 
to the inspection to determine whether it m<jul::^ in fact^ carry 
thta loadm^ fhia indicate:^ verj/ poor 0>pcn;i3toft on the part 
of your$02f and the ^pcciXLl Agant in Charge^ Instructions laft 
by the Inspector that attennta be raadc to repair this generator 
locally should be followed olo^elf^. If this is innoBdible, the 
Bureau should be c^ui^ed ^o that steps can be takon po replace 
ft* In addition^ arrangamiBnt$ should be node for frequent 
checks of the generator to 0^0 that it can fully power the CW 
^adio at<ition^ 

The overfall inocstigative caae dolinqu<snoy on July 1^ 
l9S4j was 15^9 per cantf ho00t7^r^ at that tine there were th0 
following delinquencies in important olassifioationp 
frou Interstate shipment caseii, 27.3 0$r cent} Sele^ 
Act caBe$j 31 per cent; Interstate 2Ta nap ortat ion of Stox^** 
?Iotor Vehicle caeesj^ 18.^2 per cent; mite Slaise Traffic Act 
caaeB^ 31^6 per cent; Innoraonation caae^j^ 41.8 per cent; 
TnterBtate Trana^ortation of stolen Property cases, 28.8 Dcr 
cant; Unlawful Flight Statute caaea^ 57*3 per oent^ and 
XnterriCl Lecuritp caBes, 83.6 per cent, fheae natters should 
have been git?en closer a'^pervieion and nore vigorous inve^ti^ 
gative attention not only to lower the delinqu^enciee but to- 
increase your statistical acaompliahm.enta0 

By letter dated }Sarch 10, 19M^ the Bureau wcu advised 
that 9 files were nia&mg in the Denver Office. During the 
inspection a chec^ reflected that 17 additii[^nal files appeared 
to he meeing but the ' ureau had not been advised. Tou had under 
may a project to determine t^hether or not theae files ^are 
niesing or mhethcr tiiet/ were akipst in file numbers which ahould 
have been^ but were uot^ ueeigaed to files. The Bureau should 
have been advised of thic m.aipter^ Tne project of seqrchiJig for 
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these 17 ni^aing fiis^ should he accelei^Hited and co^lBted 
aoon aa poao^ible^ The Bureau should then be i:./ormed whether 
the^c /ile& mera in ii:sintence and hat^0 been loat^ 

The number of crininal infor^^^ants had been increaeed 
since the laot in^pe^ftioit bn^t }/&ur program oan be inprotyed by 
i^^reaibi/ig ike ccuer&ge at the EgcI^ Sp^ring^ Resident Agenoy in 
Whtte Sieve Traffic Aiat activitie&^ Jt can also be improved 
in the Ijould^r Be^ident Agenoj/ in Interstate Transportation of 
stolen Motor Vehicle and Sank Bobbery matterQm Jt is also not^d 
thai the number 0/ potential criminal informants at the tine 0/ 
the current Insoeotio^n had decreased materially since the tim^ 
of the la^t inspcctit>n^ J^lthough qualityj rather than guantitjf 
is the objective^ formally the quantity should show a healthy 
increase as time goee by* A aound^ intelligent program cloealy 
followed^ will result in .nore complete inforuant coverage^ 

The Theft from Interstate Shipment lorogran in the 
Benper Office mae found to be meak^ '^^nly three convictione had 
been obtained frca Fehruary^ 13S3^ through June^ 1954^ The 
Inapector left the following instructions i^ith reference to 
thin morkz assign all caaee in Seadquartera City to one Agent 
80 that the oersonal contact program i^ith ohipperff^ carrier^^ 
tailroad police and other indiniduale in related buaif^es^c^ can 
be accelerated} diaseninate fheft from Interstate ithipv^ent 
posters aa neoe^&drp} aseign caeea inmediatelp upon receipt for 
investigation f and gii^e thijs matter vigorous superifision^ I 
mill expeiit an early iuprev^ement in this ^ark^ 

The Agents of the Senuer Office averaged 1 hour 30 
ninutes^ or 19 per cent of their time in the office during the 
j?ionths of Aprils Map and June^ 1954^ This time ia the office 
v)as broken domn as follows s Seciirity Squad Agents averaged 
89 per cent of their time in the offiee} Resident Agents averaged 
11 per cent of their tivte in the office; and general ini^estig^i^tive 
Agents aaera ed 18 per cent of their time in the office^ The 
oper'^all average tirac &?^ouM be reduced and kept to a nininuif^^n 

A n^view of S^OOO inde^ cards reflected S3 were 
nisfiled for a delinquencp of ,.77 x>er oent^ i^Mich is too htgh^^ 
This finding indicates a carelessncB^ on the part cf the clerical 
^taff and loose suoervf^icn on the part of the Special Age^ii^ in 
Charge and ffourselfu This natter should be broitrght to vhc 
attention of all clerical enplopees and follouied closeXff 00 
that th^^e errora i.^ill he decreased^ 
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Tfia 0tkTmunicatt&no c(^ttJ^ ^ar Agent for tuc izc^nthc 
of ^oril, rMy und Jun€^ 1934, Pt^:^c abot^Q tho^c for u cc^tparable 
rcriod of July^^ y^t^aunt and ^'^ptmbcr^ 1^53^ fhia htghljf 
undcnirahlc trend ^u^* fr^ reuerat^^^ 

Statistical a(i^mnpXiQri.7^0nt^ for the fiBccI i/car 29^ 
foil far behind thooc of tfea fUo^l year 1Q5B iu categarie^ 
of Fu'Utine^ Apprehended and Finco, ^auinga and Mac^poricv^ 
Tni& is d:w in r>art to all^iaing thi>ue t^lamificatiom mhick are 
condi^Giua of .^^tatt^tic^l accompIinhn^nt& to de^ome delinquent-. 
You and the Speciui Agent in Ghurge *M11 be esnectcd to rcv^crac 
this trand and ta uaHe nu(;h better progr&as duri^iff the fiscal 
year 19S5^ 
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A rev tern of xionfidcntial espeuxiitureo cwjtnating fron^ 
the 't^nver Office reflected on^ mad<? bp i(ou in the amount of 
%^l^,i)0^ In t'ii& one th^ b2u4i &lip itoelf and thi^ supporting 
adniniatr^tiVQ nenarandun did not indicate that pagmdnt ^^a© 
actually nade for the purpose of ^et^urir^g information nae4^d for 
official uae in connection ui-tii a Bpecifio caae or oa^&a under 
investigation by the Bureau. If th^r^ ia any dei^iation from 
thio r^QUir^ment, you oan be euro that pert/ aovere adnini$tr^tive 
action ioill be taken:^ 

Of tli€ 56 AgentB aosigned to the Penviir -ffic^j IS 
nad not teatifiea in U^ &\ Di^triet Ccur% 6 had not testified 
before a Federal (^rand Jurif, and B bad not appeared before a 
U* F>. Commissioner^, Xnue^tigutiife matters ehould be assigned 
wherever poasible ^o that all Agents mill g^t tui& very valuable 
eTperienQCm 

'^ith reference to the r^piout f^r four additional Agents, 
your inamtigative ease delinquency of 1S^9 per cent and your /^ 
oa$e load of 20^2 oending actiifc o<xses nor Agent at the tine \W^ 
of the imQpection do not bear this out*. So additional Agant^ \ 
Mil bo transferred to the l;or,mr office at this tine and your \ 
future needs will he considered in the light of the dc^Mndo for^ 
porsonm&l throughout the fields 

During th€ first fim nonthn of the calendar year 1^S4 
the Jjiaa&er Office i^ubnitted only 10 itcm& to the Bureau for 
possible use in The Iri^oeotigator^, T'his io a vcru poor ahoisinc:^ 
Xn the future theoe oubni^sion^ should be mde meekly in 
accordance mith Bureau regulationi^^ 
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It is noted tlmt tmc Agents mere receutlj;/ tran;)/arrod 
out <?/ your ^iield division and the corua ition of your ^ork acc^ 
not a^K.ar to marranz replacing then as i^ noted ahoud, With 
this decreasa year cicrk^^agent ratio riae^) well aboue oO per cent^ 
Jn vi^^ of tkv&y ±hi' first olericcl vacancy .'::hich appears in 
your oJjic€ sh^ujia uot be filled^ In addition to tLi^^ consideratix 
i^aojld be {;iuen to not filling the second vacancy^ */:fe>r* thii* 
If.tttT co.i ition occurs, yt>u <^>hr.uld corrcBpond u^itn the Lureau^ 
Pointing out t'ie ^tCitu$ of yot^r atLacgrap/^ic aaa cleri'Cal u^crk 
and natiny ap^'^roori^te reQovmBndutions concerning thi^ aeed for 
additional neXo^ 

'I^iQ opeoiul . ervice Cofktact program in the i.enuer 
fjice is weakjf it beint, noted that there was only oru .^uch 
contact MX the time of tne msp&^ation^ Pnis gutter should 
receive i if^eciiatef attention end a aucc^ss/al o^rni hi^lpful 
aor.tact program ahouM be i^i^stituted* 

You y^Mht bear i»i mind other i.structior.a proQld(j<i 
'jou by Inaptctor ,^i^lia s fur zhe im'')7'ove,ent ,/ the enoer 
'fficc* >^i^^cus*\ all weij^.^'ies$0S a^id uef iciej^cie^ found with 
3oeoial Agant in Chxurge C* If* Prvian and take i-^iJiediate steps 
to correct t/it'n. hen h.tkS is r,o}e^ the /1'i.reau should be 
advised^ 

tinoQTCly yo^rs, 

John lidgOrr :iooaer 
Director 
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November 10 ^ 19S4 



Personal and Go^^JSsttWSJL 



Mr* Joseph £• Schuit 
Federal Bureau of Invei^tigai;ion 
^Denver, Colorado 



Pear Mr^ Sohniti 

I an most appreciative of the 
kind rerrarks in pour letter of Ifovember 4^ 
1954, regarding the Fringe Benefits Bill 
for Federal Emplopeesm X was pleased to 
learn that np efforts in this regard are 
apprnoiated by you and the agent personnel 
in the Denver Division. 

Xt was indeed thoughtful of you 
to write as yov did and pour coments were 
no&t encouraging. 

Sincerely yours, 

7» Ed^ar Hoo¥0^ 
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Mr, J. Edgar Hoover 

Director 

Federal Bureau of Investigation 

U. s* Department of Justice 

Washington, D. C* 

Dear Mr, Hoover: 



Denver, Colorado 
November i;, 1951+ 



PERSONAL A 





Mr. Sizoo.^- 

Mr. Winterrowd- 

Tele. KooTM 

Mr. Holloman. 
Miss Gandy— 






^/'jJjJ^M^ij^ 



I did want to take an opportunity to drop this 
note to you concerning your comments and views as expressed 
in the recent SAC Letter regarding the Fringe Benefits 
Bill for federal employees. 

In addition to expressing my personal appreciation 

if or your comments, particularly wherein you expressed your 
appreciation for the voluntary and spontaneous devotion to 
duty on the part of the Agent personnel, I feel that you 
would like to know the reaction on the part of the Special ^gj 
Agent personnel in th^Bdfiver I Division. Upon being advisedo 
of your comments, the Argent personnel were unanimous in the??* 
expressions of gratitude in view of your personal recognition 
of their devotion to duty, which you have expressed so many | 
|tiraes on previous occasions. ?g i 

Regardless of the eventual outcome of this new " 
legislation as it affects the salaries of Special Agent 
personnel, I felt you would be interested in being advised 
of the splendid reaction of the Agents and their oorfcinued 
desire to get the job done regardless of the amount of 
overtime necessary to accomplish our objectives. 



ncerely yours 



o 
o 
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SEPH L. SCHMIT 
Assistant Special Agent in Charge 
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Office Memorandum 



UNITED STATES GOVERNMENT 



TO 



ra.oM t 



•UBJECT 



?T^ 



MB. A, H,^EUIfONT 

MR. R. B. ROAA:::;^ 

JOSEPH L, SCHMITj ASAC 
DENVER FIELD OFFICE 
ADMINISTRATI YE 



Tolson — 

DATB: Noveuher IS, »^;;^X" 
1954 



1 - original 
1 - Belmont 
1 - Roach 
1 - WCSullivan 
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Williom C. Sullivan was in Denver, Colorado, recently to give 
a lecture to an Intelligence Conference of the United States Air Force. 
While there he visited the Denver Office and talked with various Agents. 
There were so many spontaneous comments from the Agents about the 
superior administrative talents of ASAC Joseph £• Schmit that Sullivan 
believes these comments should be called to the Bureau^s attention. 

In substance the Agents had the following to say about Schmit: 
(l) he listens to an Agent ^s problems, analyses them quickly, goes to 
the core and comes up with some definite, concrete solutions to be tried; 
(8) Schmit answers questions directly, clearly and without any equivo- 
cation, vagueness, double-talk or ducking and dodging; (3) he has the 
undefinable '^something^^ which stimulates men to work hard for him and 
get the work out; (4) Schmit is blunt, frank with his men, pulls no 
punches, and they like this; (s) he plans work very well, keeps it 
moving and well distr^ibuted; (6) Schmit.^. on leading a group of men to 
make an arrest or perform some highly delicate and unorthodox 
assignment involving official or personal danger, is always the one to 
\act first; to take the initial step assuming full responsibility. 

In substance this is what the Agents had to say about 
ASAC Joseph L. Schmit. It was obvious to Sullivan that they look upon 
Schmit as being a most superior administrator and leader of men^-^little 
in physical stature, but great in ability. He has rarely encountered 
such enthusiasm about any ASAC in the various field offices he has 
visited during the last four years. Sullivan adds that the views of 

i these Agents coincide with his own very high evaluation of Joseph L* 
Schmit, under whom Sullivan worked when Schmit was No. 1 man in the 
Internal Security Section. 



RECOMMENDATION, 



^.jOjfuiHJi^'^iUl 



-^1 '^/ -^ 



Sullivan is of the opinion that ASAC Joseph L. Schmit, M^ile 
of real value in any field administrative position,' would be espe^4ally 
valuable in an administrative position her^e at the Bureau, one 
commensurate with his superior talents. i!herefore, he recommends 
{consideration be Af^Slts to matter. * '^'^^ 



4 NOV 23 




I ~ Administra-tive division 
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I'CQcnbcr D» lOSy. 



m. 



Dear 

lour headquarters are being changed, public business permitting, 
from * to 

ICTil^cr effective 

arrival there on or after this date. ^ , ,^ > . . j ,. ^z-- 

y!&*$iC-.:^His%^4s-fia2^'fo§ (fiFf^iMl *4^dn5*aaf^S^f %^ljnarily for 
your convenience or benefit, or at your request. You will be allowed your 
necessary expenses of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therexdth, such expenses to include the transporta- 
tion of your iinmediate family as provided for in Public Law 600 of August 2, 
194.6, and Executive Order 9805, approved November 25, 1946, as amended. 

You are authorized to use a privately owned automobile in conr- 
nection with your transfer and you will be reimbursed at the rate of seven 
cents per mile not to exceed the cost of common carrier by the most direct 
route, plus incidental expenses in connection therewith, of all persons 
officially traveling in that vehicle. Should your dependents travel by 
privately owned automobile separate and apart from you, mileage at seven 
cents per mile is authorized xinder the same conditions as above. 

The transportation of your household goods and personal effects 
will be paid in accordance with regulations contained in Public Law 6OO 
of August 2, 1946, and Executive Order 9805, approved November 25, 1946, 

rapcdite tmncfcp end a£rHQ& ih>'' t'ur^-au i!he carlico' 
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Mr* L^ B. Nichol 
Jiv* Harbo 
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Very truly yours, 
Director 



/T 



% ^t'-/ 






^ 



•i^ 




DccexTiber 6, 1954 






MEMORANDUM POJR AIE* TOX^ON 



Cn December 3, 19S4, I oav/ Aooiatctnt; Special 
Agent in Charge Joseph L. ffchmit of the Denver Field Division, 
Mr, Schmlt xnakes a good personal appearances and seenits to be 
intcnacly intcrcatcd in hisi work, I diacuaacd with him his forth- 
coming tranjfor to Chicago as ASAC and the chrtlljiago it offered 
and I mentioned oomo of tho problemo which wo had faced at Chicago 



i'\ 



Very truly youro, 

John Edgar Hoover 
Director 
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MTo Tolaon 



18/7/54 



Mvo i2« To Harbo 



SPECIAL ADMINISTRATIVE SCHOOL 
11/29 « 18/7/54 



The Special Admin is -brat ive 
11/89/54 to 4:30 poM.^ 18/7/54. The 
attendance : 



nnnhmnn. 



Pnlnh W (ASAG) 

J (ASAO) 



(asao) 



Enrich^ Elmer F. JASAC) 
Felt. W. Mark 

(ASAG) 



Held^ Richard G 
Jones. John R. (AS AC) 

MqMahon^ James E^ 

Mb ore J, Donald E. (ASAC) 

Morany Christopher J*o 

kose^ Bowen F^ 

iSohmity Joseph L. (ASAO) 

Stewart^ Eugene E. 

Sylvester . Jos eph T. 

I I Casac) 



School was held from 10 c^<,m^, 
following men were in 



Indianapolis 

Atlanta 

Buffalo 

Charlotte 

El Paso 

Training and Inspection DiVo 

Kansas City 

Training and Inspection Div^ 

San Diego 

Training and Inspection DiVo 

Domestic Intelligence Div. 

New York 

Investigative Div<, 

Domestic Intelligence DiVo 

Denver 

Domestic Intelligence DiVo 

Investigative Div. 

Richmond 

Domestic Intelligence Div^ 



he 

hlC 



cco' Mr^ Mohr 

i. Olson ■— ■- „ , 

Boardma^OIa^ Si 8 00 

Ho Lo Edwards 



tioned Agents 



JNichols j|ff». 

Belmont -_ ^ « • •» ^ j* v 

ti.rKo Personnel Files of above^ 

Parsons _^ 
Rosen ^ 

(M€-tATP- 
W^'^^^Wles) 

Tele. Room 

HoUoman 

Gandy ^ 
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STANDARD FOfAi NO. 64 



Office MeMOfanduM • united states government 



TO 




SUBJECT: 



DIRECTOR^ P.B^I. 



SAC,, DENVER 



DATE: January 7^ 19S 



PERSONAL AND CO 




JOSEPH L. SCHMIT 

ASSISTANT SPECIAL AGENT IN CHARGE 



As the Bureau is aware ^ the above captioned ASAC 
is under transfer from the Denver Division to the 
Chicago Division. There is attached a Special 
Performance Rating which reflects the very fine per- 
formance of this employee during my tenure as 
Special Agent in Charge of the Denver Office, 

I feel that ASAC SCHMIT is an outstanding 
Assistant and is fully capable of independently 
functioning as Special Agent in Charge. I wish 
to respectfully recommend that the Bureau designate 
SCHMIT as a Special Agent in Charge in the immediate 
future . 



Cl^fB:ekw 

(3) 

End. - 1 
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^BilAL BUREAU OF INVESTIGAlU # 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 



REPORT OF PERFORMANCE RATING 



JOSEPH L. SCHIVIIT 




Where Assigned: 



DENVER 



(Division) (Section, Unit) 

Payroll Title: AJ^.^TaTANT SPECIAL AGENT IN CHARGE - GS-14 



Rating Period: . from Jl 3ly 17 j 19 3^ 



to January 7. 1Q56 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



A^yJu^A^mcn^''^ 



Employee's 
Initials 



^ 



Signature 




"Sp ecial Agent In Charge 1-7-55 

Title Date 



Title Date 

Assistant Director JAN 11 1955 



Signature 



Tide 



Date 



TYPE OF REPORT 




^^mi\^ 



( ) Official JjCX) Administrative 

.( ) Annual (' ) 60 -day 

' ' ni X ^ *^ ( ) Separation from service 
( "^) 'Special 



„ _, -1 « v> ■*■ 

■'^7^> 

i955 



H. 




NARRATIVE COMMENTS 

Note: The rogijaUyni?'i'e(iuirc'tliii\ OWSTANDING ratings be supported by a statement in writing setting forth IN DETAIL theSl>)rniance IN 1SVKRY 
ASPm'^/riid ^iK^KliASOiiS for considering each worthy of SPECIAL COMMENDATION. 



'j:l.„„„ -Y-h. 



^ ( 

, ,^ a 

satisfactory level. ^ v- ., 



UNS^'I^ACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfact'oi\%^'2} thefts of 
the (90 day) PRIOR WARNINC;, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his peijqroi^nce Sgto a 



• • 



• g|RFORMANCE RATING d9b^ 
FOR INVESTIGATIVE PERSONNEL 



FD-185A 



Name of Employee 



(For use as attachment to Performance Rating Form No, FD - 185 ; 

Assistant Special 
JOSEPH L> SCHMIT . Title Agent In Charg:e 

Rating Period: from7"1 7-5^ 1 "7"5? 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 



Note: 
+ 

Guide for determining adjective rating: 

An 'Outstanding* rating cannot be justified unless ail elements rated are 'plus', and in addition, of course, supporting comments must comply witli the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it Is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasoriable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



•^ 



■4- 



4 



j^ 

^ 



\^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work* 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties, 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know how' of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
(a) Internal security cases 

(b) Criminal or general investigative cases 

(c) Fugitive cases 

(d) Applicant cases 

(e) Accounting cases 

(16) Physical surveillance ability. 



«^r 



i^ 



V^ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

(a) Investigative reports 

(b) Summary reports 

- (c) Memos, letters, wires 

(Consider: conciseness; clarity; organi zation; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail.) 

^ (20) Performance as a witness. 

ab— (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

. (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f ) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous, Specify and rate: 



ii 



±L 



A. 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Assistant Speolal Agent in Charge 



B. Specify employee*s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker); 

Desk man 

C. (1) Is employee available for general assignment wherever needs of service requir^YeS (If answer is not Ves\ explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service requireJ^eS (If answer is not *yes', e.\plain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?,NO (If so, explain in narrative comments.) 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



yA 
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Denver J Colorado 
January 1, 1955 

NAME: JOSEPH L. SGHMIT EOD: January S, 194l 

TITLE: ASSISTANT SPECIAL AGENT IN CHARGE SALARY: $10,000 

Grade GS-14 

SPECIAL FERPORIVIANCE RATING 

Instant performance rating is being submitted in 
view, of the transfer of the above captioned Assistant Special 
Agent in Charge from the Denver Division to the Chicago Division. 

Since the submission of the last performance rating 
JOSEPH L. SCHMIT has continued his assignment as Assistant Special 
Agent in Charge of the Denver Division. 

ASAC JOSEPH L. SCHMIT presents an excellent personal 
appearance, has an excellent personality and appears to be in very 
good physical condition. During the rating period in question 
SCHMIT Aas demonstrated excellent initiative, force, resourcefulness 
and a^ressiveness in handling his duties. His contacts with law 
enforcement officials and business men have been excellen-^/^nd he 
handles speaking engagements in a very fine fashion. 

During August, 195^^ ASAC SCHMIT received a promotion 
in salary as an award for superior accomplishment. This award 
arose as a result of the investigation and apprehension of seven 
Smith Act subjects by the Denver Division. This employee exercised 
exceptional judgment, foresight and initiative in handling the many 
ramifications of this involved case resulting in excellent results. 
He received a letter of commendation from the Director in this 
regard . 

ASAC SCHMIT assisted Inspector B. C. BROWN in con- 
nection with an inspection of the Chicago Division during September 
and October, 195^^ and Inspector BROWN pointed out that ASAC SCHMIT 
was particularly valuable on an inspection in connection with the 
review of security work. Inspector BROWN stated he considered 
SCHMIT to be a valuable asset on an inspection and fully capable 
of serving as Number One Man in this regard. 

AsAC SCHMIT has fully demonstrated his ability to 
handle personnel and to obtain maximum cooperation and results 
therefrom. He has definite administrative and executive ability 
and his progress has been considerably above average as an ASAC. 
This employee has excellent knowledge of the Bureau's rules, regu- 
lations and policies and his judgment and foresight may be 
described as excellent •y/ 



•• •• 



JOSEPH L. SCHMIT 



/There is no doubt that he can successfully handle 
the duties of a Special Agent in Charge./ 

In view of the very fine ahllity and performance of 
SCHMIT as ASAC of the Denver Division, he is entitled to a 
rating of satisfactory in Grade GS-14, 



CWBtekwr 
(2) 






CHARLES W. BROWN, SAC 




m^ w FD-67 ^' 

^ (5-19-47) 



FUe No. 



UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

212 \'f. Konroe 
InR^fy,Pka,eReferto Chicago 6, Illinois 

January 10, 1955 



Director, FBI 

Dear Sir: 

NOTICE OF AERIVAL OR DEPARTURE OF 

EMPLOIEES ON SPECIAL OR COIJRT ASSIGNMENTS,- 

ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOIEES ON TRANSFER 

NAME Assistant Special Ayonf. in CViaygo '^ncc.j^h T.. Vi<T,n,^^^^. 

OFFICE OF ASSIGNMENT nh\nogn 



NATURE AND DURATION OF ASSIGNMENT Ty.»r^c■Pay.^^^ T?-„r.r„ n.v,-,r^y 

J^SIVED 9;3Q ^,}f,. Jgnnar^r 10, 1955 

(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer): 

9;30 ft.F. Jamifli^r in^ 1955 

DEPARTED 



DESTINATION 



Following information to be furnished only when an employee 
arrives your office on transfer; 

PERSON TO BE NOTIFIED IN CASE OF AN EMERGENCY ; 

NAME Mrsi. Yirginifl K. Hnhmit 

ADDRESS 3053 Elm, Denver, Colo. 

RELATIONSHIP ^^^^Q - 



Veiy truly yours. 







58JAN131955 =*= ^* rcf ,< 
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3-208 



SAC, CHICAGO 



April 25, 1955 



Director, FBI 



PERSONAL ATTENTION 



JOSEPH L, SCBITS 

Assistr^nt Special Agent in Charce 

Physical Ct»ndition 



Rebulet 
Keurlet 



Re Physical Examination 



Advise Bureau of present weight without clothing. 

Advise Bureau if dental work has been completed. 

Advise Bureau if vision has been corrected to 20/20. 

Advise Bureau re physical condition. 

Advise Bureau condition of ^ . 

Submit result? of chest X ray immediately. 

Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

Submit Bureau of Employees* Compensation forms. 
Sub:^t physical examination to Bureau imnsadiatoly^ 
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STANDARD FORM NO. 64 



FD-207 



% S 

Office TS/[.Cm0V(Mdum • united states government 



TO 




Director, FBI 



SAC , CHICAGO 



2, 1955 



SUBJECT : 



JQ.qFlPH L> fiOHMTT fJSSJVC) (Employee) 
PERSONNEL STATUS CHANGE 



CHIGAGO 



(Division) 



ADDRESS AND PHONE CHANGE: 



Present phone: SheldrakQ S-'VAOa* GhioagOy Illinois 




(City) 



Present address: 6127 North Claretnor^t Avepiie^ Ghina gOj nJ.inoig 

mmb 

MARITAL STATUS: 



Married to 
On 



Remarks : 



at 



BIRTHS: 



Remarks 



Girl named 
Born on 



To employee and 
This is their 



4{ 

5 5 MAR 71955 



Boy named _ 



at 



child . 
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STANDARD FORM NO. 64 
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Office MemorMdum • 



f 

BS 



TO 




: DIEEGTOB, ?BI 

M : SAC, cxica:>o 



UNITED STATES GOVERNMENT 



DATE: February ij., 1955 



SUBJECT: AS.\C JOSfilPH L. SOf.MIT 



-* »u ^.-^ \ ^ 



I have approved Annual Leave for ABAC JOGSPPI L* 
CCHx^IT from i|.:30 P.M, on February k$ 1955^ to 5:30 p*m* 
on February 11, 195J> in order for him to retxxrn to 
Denver, Colorado, to dispose of his home and move bis 
family to Chicago^ Eis applicacion for leave is 
attached hereto. 



^ 






Enclosure (2) 
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FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 




Name of Employee: 



JOSEPH L. SCHMIT 



Where Assigned: — CHICAGO 



Rating 



(Division) (Section, Unit) 

Payroll Title: ASSISTANT SPECIAL AG-ENT IN CHARGE 

March 31, 1955 



Period: from_^P£iU-_12a 



to 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding; Satisfactory, Unsatisfactory 



D.S.H0STEI;TER signature 



Rated by: 
Reviewed by 
Rating approved by: 




rjiiture ^ 



Special Agent 
i n Charg e 

Tide // 



Employee's 
Initials 



3-31-5 5 



Date 




Signature 



Assistant Director 



Title 



Date 

JUN 6 1955 

' Date 






.>^ 



^P• 



n nm i ium n^n "'i i f tii n i mnn-Tii — " 



TYPE<iOF REPORTfl*;'-^ //^ o3'^ H^ 



■%^ 



(X) Official 
(x) Annual 



^^ 



'ii 



26JUNf9 1955 





( ) Administrative iS 

( ) 60l^ 3l95i 

( ) Separation from service 
^(^.-Special 



M 



o 



^^mjA 



Name of Employee 



JOSEHi L. SCmilT 



FD-185 A 

PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 

Assistant Special 
^.^,^ Agent in Charge 

Rating Period: from^'"l-^^to ^^^l-P^ 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

ZZ Unsatisfactory. 

Q No opportunity to appraise performance during, rating period. 
Guide for determining adjective rating: 
An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 

as set out on the reverse of form FD-185. . . . ., . ^ x- xu •*..„ .„i-..^" »^h^r.u' -.nH 'mimic' 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is Impossible to provide a mechanical formula for computing the various plus , c"^^^^^^ 
marks because such would presume equal welgTit for all elements rated. Good judgment must be exercised to insure that the adjectn^e rahng 's:e3Sonf|)^^^ 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185. 



i^ 



j^ 



_±L 



^ 



±- 



i^ 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work, 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties- 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
_±L (a) Internal security cases 

O (b) Criminal or general investigative cases 
_il (c) Fugitive cases 
_Q_ (d) Applicant cases 

Q (e) Accounting cases 

.(16) Physical surveillance ability. 



v^ 



»/ 



(17) Firearms ability. 

(18) Development of informants and sources of information. 

(19) Reporting ability: 

_±_ (a) Investigative reports 

"f* (b) Summary reports 

"^ (c) Memos, letters, wires 

(Consider: -dt- conciseness; J*L clarity; —i organization; 
jjL thoroughness; "^ accuracy; .-db adequacy and perti- 
nency of leads; _dc_ administrative detail.) 

(20) Performance as a witness. 

(21) Executive ability: 
_i. (a) Leadership 

■4" (b) Ability to handle personnel 
_i. (c^ Planning 

4" (d) Making decisions 

4- (e) Assignment of work 

"^ (f) Training subordinates 

"t (g) Devising procedures 

"^ (h) Emotional stability 
_±_ ( i ) Promoting high morale 

t* ( j ) Getting results 

(22) Ability on raids and dangerous assignments: 
_i_ (a) As leader 

_i. (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

(24) Ability to work under pressure. 

. (25) Miscellaneous. Specify and rate: 

4> Dictation ability _^ 

-I- Automobile driving ability . 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): — — 

Assistant Special Agent in Charge 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Executive^ speaker 



C (1) Is employee available for general assignment wherever needs of service require?^^^(If answer is not *yes', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? JL^If answer is not 'yes', explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? i^L?_ (If so, explain in narrative comments.) 



SATISFACTORY 



ADJECTIVE RATING 



Outstanding, Satisfactory, Unsatisfactory 



•# 



JOSEPH L. 
Assistant 

EOD l-6-i}l 



SGKMIT 
Special 



Agent in Charge 



Mr. JOSEPH L. SCHMIT was Assistant Special Agent in 
Charge at Denver, Colorado, until January 10, 1955^ 
when he assumed the duties of ASAC at Chicago. He 
has direct responsibility for security matters and 
resident agents, and, in addition, handles mimerous 
other duties normally assigned to an ASAC./^Mr. SCHHIT 
is a leader who gets results and promptes loyalty and 
morale. Employees under his supervision have confidence 
in his ability and judgment. He assumes responsibility 
and has the necessary intelligence and good judgment to 
successfully and effectively handle complex and involved 
problems^ He has the ability to recognize those matters 
which have potentiality for trpuble and embarrassment. 
He is willing to make decisions and does not endeavor 
to shift this responsibility elsewhere./^ 

yHr. £CmiT is attentive to detail and possesses an ex- 
^cellent knowledge of Bureau procedure. He is cooperative, 
willing to work, and appreciates the value of teamwork. 
He maintains discipline and at the same time promotes 
high morale. He knows how to train, instruct, counsel 
and guide younger men in the service./ 

/He has handled his duties at Chicago in an excellent 
manner and there has been considerable progress on 
security cases since these matters have been under his 
direction* He has demonstrated that he has the ability 
to organize, direct and supervise complicated investi- 
gations. He has considerable interest and excellent 
potentiality for administrative advancement. J 

I am very pleased to have him as an associate and I 
think he has the necessary capabilities to handle the 
duties of a Special Agent in Charge in a satisfactory 
manner, *''^ ^' • " - ^ 




H 



Agent's initials' 



f pAA^J 



JOSEPH L. 5CHMIT #0717^ 

Assistant Special Agent in Charge 

GS-lif 

EOD l-6-l).l 



ADDENDUM 



ASAC SCHMIT has testified in Federal court and is 
considered to be an, excellent witness. 



Agent's Initials 



SI^DAFtO FORM NO. 64 



Office AleMOMflduM • united states government 



TO , Liri.CICR, ,"BI 



' CAJ, Chi cc 4.0 



DATE: :Jay hy 193$ 




SUBJECT: JClZlfH L. ^CIlllIT 

Assistant Cpeoial /i^t;nt in Cht^r-e 
Physical Condition 



attit: pii;x:cc:;i"ii :ictic:t 



pLcbulct d'. tt.d April 23, 1955 



iiC.AC, Jceoph L, Lch .it; tius been schedulbd tc have 
a ph:^^iGul exa.jln' ticn L:ay 10, 1955. Itie report 
uill be lor^^ardua to tLe Bureau :isS bocu •;! it in 
rt^ceivod b^' i.. is oifice. ' 



LCIi:ran 



: i:' ■..;:: 



S§ MAY 10 1955 
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srrANDARD FORM NO, 94 
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Office NLeMovandum • united states government 

TO : Di vector^ FJI DATE: KarohSl^ 1955 

trfU- ' ^'^°* Chlcarjo PMiGOITAL ICAO q^>I^^S^TKL 

SUBJECT: JOI^li^fK L* oGBl'/IT (ALAO) 

RE-ALLOCAHOr;, GL-l5 



Nr. JOi:.Lii:i; !• K.CIi:iT vas re-allocatGd to Grade Ci:-!!;. 
on July 20, 1952. He hac aorved a;cj AcGiobont L^oocial 
A'jpnt in Gliars^ -"^"^^ Cldcrro since jrnu^iry 10, 1955* 
lie hau hxindlod bis duties at Ghlca,jo in a very satis- 
factory manner. lie has served in Cw-ll;. for an extended 
pax^icd and is presently handling involved and complex 
ret^vjonoibiliticG x:bich xjarrant Mb rc-aj.location to 
"CG-i5. Recomrriond that he bo iMniodiately ro-allocated I 

to Co-lp* 



Doll: CO 
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flTANOARO FORM NO. S4 



4 

Office Memorandum 



it 



• UNITED STATES GOVERNMENT 



TO 



FROM » 



SUBJECT 



MR. TOLSON 



DATE: May 9^ 19 SS 



J* P^ MOHR 

JOSEPH i. ISOHMIT 

Assistant Special Agent in Charge 

Chicago Division 

REALLOCATION 




Tolson — . 

Boardman 
Nichols 




Vinterrowd _ 
Tele. Room 
HoUoman — 
Gandy 



II 



Mr* Schmit is presently in grade GS-14y $10^000 per annum^ 
and is being considered for reallocation to grade aS^-lS^ 010^800 per 
annum in view of the fact that the SAC of -the Chicago Division is in 
grade GS^-ldj $12^000 per annuniy which makes it possible to consider 
Mr. Schmit for a higher grade^ 

The attached permanent brief of Mr* Schmit ^s file reflects 
that he entered on duty January .6^ 1941 j is 39 years of age^ married^ 
and has one child* He has a Bachelor of Laws Degree and is a member 
of the South Dakota State Bar* 

Mr* Schmit served as ASAC of the Denver Division from April 13^ 
1953 J to January 10 ^ 1955^ when he was designated ASAC of the Chicago 
Division. Sis services in both Denver and Chicago appear to be highly 
satisfactory* SAC Hostetter has recommended that he be considered for 
promotion to grade GS-15 based upon his highly satisfactory services 
in Chicago* 

The Chicago Division has not been inspected since ASAC Schmit 
arrived there but is due for an inspection the latter part of June ^ 
1955 J according to the Training and Inspection Division* 

RECOMMENDATION 



I recommend that no action be taken to ^req^^gg^Q^te^^Mr^^^^^S^ahmSt 
until after the inspection* * =^^-c<.'»' - 
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Attachment 
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Director^ FBI (100-167246) April 20, 1955 

SAC, Chicago (100-20602) 

ALEKAIIDEE MMlffK&S 

smmui: mttes - c 

Eobulot April 15^ 1955s roff^rtnc to a failure to put tlio nacnngvarv 



oxpl^matio^ in the for?a of a C07cr mt^^orandisra on report of SA | 

Clrica^o, dated Ai:ril 4.^ 1955* It is noted that thoro is a gap of thirty days 

botavdon the last investigative date and the date of the report* 

Tbi.c reiport vras approved by ASAG J* L. SOHMIT ivho nt the time he 
approved the report noted that there was a thirty--day gap* Ho ras mider 
the earroneous imprescion that tha Burca'':f*ti rule reqiiired an cxplanatio:! 
only if tho gap -waG in exceos of thirty days. He io nosr fuljy cognisant 
of the fact that this explanatioa muat be subitattcd if the gap is thirty 
dnys or moro^ With regard to tho failure of ASAG SCiailT to rulaait tho 
n<;ces£'ary TSG^orond-um in accordance *:7j.th ctirrent Bureau instructions^ ho has 
as^3ured mo that this vdlL not happen again* A field error form is being 
pL':'ced in hX^ administrative foMor in ny aCfLce* I do not rcco?nn:'^nd 
adj!dLnistrative action. 

As the Bureau is a-ware, we have had a heavy stenographic delinquency 
during the past several weeks in view of recent Election Law specials rmd the 
shortage of stenographic personnel* Vfe ore gradualljr alleviating thic idtus- 
tion and the Bureau is being kept currently advised by a teletype or,ch t^o 

weeks. 
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April 28, 1955 
DOMESTIO INTELLIGENCE DIVISION 

„ X. It was noted at the Bureau that the date of llarch h. 

I95ti, was the last Investigative date reflected in the 
"period for which made" In the report of Special Agent 
^i/ilson B. Waddy, Chicago, dated April k, 1955. Bureau 
instructions require that when a report contains a gap 
of thirty days or more between the last date in the 
"period for which made" and the date of the report, a- 
letter of explanation must be attached to the report. 
No letter was received from Chicago explaining the 
thirty day gap* 

II. The SAC, Chicago, states that the Bureau is aware of the 
heavy stenographic delinquency in the Chicago Office: 
however, ASAC J. L. Schmlt, who aoproved the report, 
was under the erroneous impression that the Bureau's rule 
required an explanation only if the gap was in excess of 
thirty days. ASAC Schmit is now fully' cognizant of the 
Bureau's instructions. The SAC Chicago, is placing 
a notation in thefo'id^rof ASAC Schmit and recommends 
no adsiinistrative action. 

III. The Domestic Intelligence Division concurs with the 

action taken by the SAC, Chicago, and it is recommended 
that no administrative action be taken against ASAC 
J. L. SchraltO inasmuch as the error is of a nonserious 
nature. 



tli'Mrg.Tf^ .; J .' 
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3-208 



SAC, OHICAGO 



June 10, 1955 



Director, FBI 



fy 



Joseph !• Schmit 

Assistant Special Agent in Charge 

Phyaical Condition 



PERSONAL ATTENTION 



( ) Rebulet 
^) Reurlet 



5-*A-55 



) Re Physical Examination 



) Advise Bureau of present weight without clothing. 

) Advise Bureau if dental work has been completed. 

) Advise Bureau if vision has been corrected to 20/20. 

) Advise Bureau re physical condition. 

) Advise Bureau condition of . 

) Submit results of chest X ray immediately. 

) Submit statement from doctor advising if Agent is qualified 
for strenuous physical exertion and the use of firearms. 

) Submit Bureau of Employees* Compensation forms. 

^x) Submit phyaical examination to Bureau iMiiodiately* 



Tolson _- 
Boardnian 
Nichols „ 
Belmont _ 

Harbo 

Wohr 

Parsons _ 
Rosen — 

Tamm 

Skoo 



Winterrowd - 
Tele. Room 

HoUoman 

Gandy 
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REPLY; ATTENTION PERSQNMEL SECTION 
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STANDARD FORM NO. 64 



Office Mmmndu: 




UNITED STATES GOVERNMENT 



TO 




SUBJECT: 



Director, FBI 
SAC, Chicago 

ANNUAL PERPORMCE RATINGS 
Chicago Division 



^^^^•' June 16, 1955 



Re Chicago letter, June 2, 19!?5» 

This is to advise that the addendums and comments 
for the following employees have now been initialled: 

JOSEPH L* iCHMIT 



JAK T.-f MORELAND 



. ,1 



D^H:OC 






\ ' 



be 

:b7C 



■7/ 



- / 



J7l ^' 



il 













I 



% 



be 

b7i 



TO % Director", 5BI 

FROM s SAG 5 Chicago 

SUBJECTS ANNUAL PERFORMANCE RATINGS 
Chicago Division 



Copy-85 

BATES J-one 1, 1955 



Addendums for the Annual Performance Ratings of the 
following employees are attached hereto s 



HARRY B„ BEHRMANN 
I , ~1 

RAYMOND J. DRISCOLL 
PHILIP Co DUNNE 
.qOT. K. T>KK|-KrT.<? 



GEORGE F, GILLEM 
0., ARTHUR GRAM 



JEREMIAH J, HURLEY 

AUGUST KAYNE 

JOm J. MATTHEWS 



WILLIAM P. ROEMER„ J"R 
-Tn.c-Tgpw T. gnwM-rrp / 



HAMLIN A. SMITH 
aTfnpgTC w STEEHAIL 



JOHN W. TOSOT 

Jo ROGER ¥ALTERS 
JULIAN R. WALTERS 




Revised narrative conmients are enclosed for the 
following employees? 



OSCAR. M„ HUGHES 



CHAMSS Jo MELONE 



JAMES To MORELAND 
ROSWELL To SPENCER 
KARL L, STEPANSSON 



It Will be noted that the addend'^jms and comments 
for the following employees have not been initialled j, 
inasmuch as they are presently on Annual Leave, The 
Bureau will be advised when these have been 
initialled 



JOSEPH Lo SGHMIT 



JAMES To MORELAND 
Enc , 



] (only page 1 has been changed) 
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ORIGINAL FILED IN 67-342-2650 



JUN 16 1955 






d 
I 




I % 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 



FD-253 (11-22-54) 



T V 1 m p^ * WASHINGTON 25, »•& 

In Repfy^ Plme R^er to 

FikNo. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (ly CHECK - MOMEY ORDER) the sum of |10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate Instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following person is designated as my beneficiary for FBI Agents' Insurance Fund: 

Nam e Sclt'm jTj lll^Qi (j/A A. Relationshi p U) / F£ Dat e S^l3^^S 

Addres s H ^7 A/> C LAfjH /AiM f ^ CHicAG6. JLL. :_ 

The following person is designated as my beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Naai eScATVt/r ^ MidClUiM K, Relationshi p 10 / f £ M e S-H'^S 

Address C^ oJ8-0>K. ' 



\^\ Very truly yourS) 




Very truly yours> 
\J Special Agent 



'-"-^ ■ ™ m^^ ttiMim ^muf ^mgi ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 



STANCARD FORM NO. S4 
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Office lAemOTCMdum • united states government 



TO 



CIIL.CTOR, FBI 



DATE: June 17, 1955 



(^fi^ SAC, ChicA o 

SUBJECT: JQSLPH L 

ASSISTANT SPECIAL AGECTT IK CHARGE 
PHYSICAL CGKDITION 



. SCffivlIT 



ATTN: PERSONIvlLL SECTION 



Rfebulet dated June 10, 1955. 



V 



Attached is a report of the physical exax/iination 
afforded aSAC J'oseph L, Gchiriit. 



w 



p 



*DbII:ran 




RECORDED - 139 



00 

7JUN241S55 



Searched 



NumL'erv^J 



1 m\ 21 1955 

fEDEM BUREAU OF INVESI16AT10M 





^ -M 



■HM^IHMto^HMftfMllpiiiWIiin^iiilllH^^ 



. Agency ond orgonlzolionol dttlgnalions 
().S.Deparini8iit of Justice 

Federal Btfrequ of Invertigotipn 




2. Poy roll perlo' 




SJIockNo. 



4, Slip No. 



i Emplcyee't itont (ond social lociirily ocuunl nvmbor whon oppropriolt] 

-^ -fft^ r^r rmr i^'^H 

.^^ ^^i-..^ .,..^-..^. ■■■ ^ ^ r XJ -■■ 



i, Grade and salcry 









PAY ROll CHANGE DATA 



BASE PAY 



OVEHriME 



GROSS PAY 



RET. 



TAX.. 



BOND 



r* li \t nt 



m PAY 



I Prevlouj 
normal 



8. Now 
normal 



9.Paythli 
period 



10, hmik 



J I. Appropriation (s) 



12. Prepared by 



/ .i'i 



IS.Audlltdby 



UtPerlodtc slap<ln(r«a(« U Pay adiustment U Oilier slop'increoie. 



IHt Ill" IMIIIItUlM tlMHItltl(MIMMIiniltOtlinilfMHtMtlllMltl|l»MIIMIII(|»IHMMMtMllllltlllltlMfltlll|tMflltMt«ll^l^ 



\i Effective 
dale 



liDolelatt 



incroaie, 

^V4 






U. Old salary 
rate 



m 



17. New salary 
rale 



IB. Perlormonce rollng is satisfactory or better. 



/ 



it il 



(Signature (rotheraullieiilication) 



\<l, IWOP dota (Fill In appropriate sDflcelcotvtng IwOP 
during following periods].! if^t H [', \ ' 

NodisW ^ Y\ fj '*' 
Q No exiss IWOP. Total* 



excess IWOP 



fipilM>l(MI>IM<>tfll>"l>ll"<>t<l<> llllllltllltlMMll 



(Check oppllcobje box In case of excets LWOPj 

J In poy Jtaluj ot^end of waiting period. 

J In IWOP status at end of waiting period, f . ^^i 

Jr. h.;xi^,, Initlols of Clerk 



STANDARD FORM NO. llMd^Revhed 
Form prescribed by Comp. Gen., U.S. 
Nov. a, t9J0, General Regulations No. 102 



PAY ROll CHANGE SLIP-PEHl COPY 



i( U. S. COVERNMm PItlHTING OFflCE 1952^46171 



r 



standard ^^yrm . 88 

Promulgated ry 

Bureau of the Budget 

Circular A-24 



ETO 



REPORT OF MEDICAL EXAMINATION 



>i 



t. tAST NAME— FIRST NAME*-MIDDLE NAME 

SCffiHT^ Joseph Luke 



2. GRADE AND COMPONENT OR POSITION 



Special Agent 



3. IDENTIFICATION NO. 



4."'hom7 address (Number^ street or BFJ), city or totojit zone and State) 



5. PURPOSE OF EXAMINATION 

jtonual Physical 



6. DATE OF EXAMINATION 



5-10-55 



7. SEX . 



8, RACE 

Gauc 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIWIMN 



10. DEPARTMENT, AGENCY. OR SERVICE 



FBI 



n. ORGANIZATION UNIT 

FBI, Chicago^ Illinois 



12. DATE OF BIRTH 

4-29-16 



13. PLACE OF BIRTH 

CastlevK)od, South 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

;3akota 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



U.S*_Naval Hospital ji Great Lakes ^ lUinoiis Religion: Catholic 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES. — Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and use additional sheets If necessary.) 



X 



X 



X 



X 



X 



-V 



X 



X 



\v 



X 



^^' 



X 



X 



X 



X 



'X 



X 



X 



ABNOR- 
MAL 



Females only 



iCheck each item in appropriate col- 
umn: enter *'N. E/' if not evaluated) 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. 



c-ADc rrMPRAt ('"'■ *^ cxt, canals) {Auditory 

LARS— GEWERAL^^yj-^y^^^^ tit-ms 70 and 71) 



23. DRUMS (Perforation) 



24, 



cvcc r-cMcrmi (.Viitual acuUi/ and refraction 
EYES— GENERAL „„,f^ Vicm* SO, 60, and 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equalitv and reaction) 



27. 



OCULAR MOTILITY J,^S'?;lZ«?;' """■ 



28. LUNGS AND CHEST {Include breasts) 



29. HEART {Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. 



ANUS AND RECTUM (^Prostate if indicated) 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES SJS/'*' ™"*'«<'^ 



36. FEET 



37. 



LOWER EXTREMITIES {^frVnyd^aL of motion) 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC iBQuilibrium testa under item 7S) 



42. PSYCHIATRIC (Specify anv personality deviation) 



43. PELVIC 



(Check how done) 
n VAGINAL Q RECTAL 



^.#^' 

'%^::. 



t >' 



J 



(Continue xn item 73) 



44. DENTAL (Platx appropriate symbols above or below number of upper ^d lower teeth, respectively) 

o.~Restorable teeth X .— Missing teeth (6 X 8). — Fixed bridge, brackets to 

l.—Nonrestorable teeth XXX.—Eeplaced by dentures include abutments 



32 31 30 29 28 27 26 25 



10 



12 



13 !4 



15 



24 23 22 



sS 



rm^^^ 



tS9 



20 19 18 



&7'^ 






REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES y 



y^ 



./__/S0 



or. 



LABORATORY FINDINGS 



45. URINALYSIS: SP. GR. 



ALBUMIN 



Hog. 



SUGAR 



Neg, 



48. EKG 

Normal 



ta*^ 



^ 



1 . 03. 9 



MICROSCOPIC 



Essn* Neg>, 



49. BLOOD TYPE AND RH 
FACTOR . 



ji IN 24195$ 



46. CHEST X-RAY (Place^ date, film number, result) 

7139-55 

USMH #13 Negative 



50. OTHER TESTS 



47. SEROLOGY ^Specify test usei and resiUf) 

1 nL^«;^§i-A9r- 




^ 



IL^ 



MEASUREMENTS AND OTHER FINDINGS 



'?J;;f O 




'^ y^.- 



52..WEIGH 



m\hs. 



''■W^^ 



54. COLOR EYES 

Brox'Ki 



55. BUILD: 



SLENDER MEDWM HEAVY OBESE 



56. TEMP. 



Normal 



BLOOD PRESSURE {AtTj^ at heart level) 



mil 4 



58, PULSE (Arm at heart level) 



SYS. 



OrAS. 



DISTANT VISION 



RIGHT 20/ 



, CORK. TO 20/ 



LEFT 20/ YO CORR. TO 20/ 



^0- 

5&- 



STANDING 
(3 min.) 



DIAS. 



^ms 



AFTER EXERCISE 

100 



60^ REFRACTION 



Lens 



-^^Woir 



ex 



2 MIN. AFTER 



90 



RECUMBENT 



78 



AFTER STANDING 
3 MIN. 80 



NEAR VISION 



CORR. TO 



BY 



CORR. TO 



BY 



62. HETEROPHORIA. 

(Specify distance) ES° 



EX* 



R. H. 



L H. 



PRISM DIV. 



PRISM CONV. 



PC 



PD 



63. ACCOMMODATION 


- T 


64. COLOR VISION (Test used and result) 

AOC 20/20 


65. DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED 


j,ig„.j. i^ormal LEFT^<>raiai. 


CORRECTED 


66. FIELD OF VISION 

EFonnn.1 


67. NIGHT VISION (Te^t used and score) 


68. RED LENS 


69. INTRAOCULAR TENSION 


70. HEARING 


71. AUDIOMETER 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) 


RIGHT WV -,i /'5SV f'^/'S 
LEFTWV ^ /15SV '^ /15 




2JJ0 

es6 


500 
512 


1000 


2000 
£04S 


3000 
£8$6 


•1000 


8000 
8192 






RIGHT 










WA 










LEFT 










^ 















73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



(Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76, 



PHYSICAL PROFILE 



77. £gAMlNEE (Check) 

gj^^^^ QUALIFIED FOR govem«i0nt service vath the FBI 



PHYSICAL CATEGORY 



i 



78. IF NOT QUALIFIED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



'tTM'lc usji 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



.^gg^^jo^^^ 



IAN (Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 
' «g— 



^HlG^lpi 



SIGNATURE 



SIGNATURE 



SIGNATURE 



SIGNATURE 



MENTPRIHTING OFFICE : 1953-0-243413 10 



b6 
:b7C 



NUMBER X)F AT: 
TACHED SHEETS 



standard Form 89 

\ PBOMCI.GATEP UY 

* Bureau OP* THK lirixrET 

CmCULAK A- 24 



•# 



ORT OF MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZEI 



cWfRSONS 



I. LAST NAMC— FIRST NAME— MIDDLE NAME 



Sc^ kyn J r / Ifaszph LuK£ 



2. GRADE AND COMPONENT OR POSITION 



^^f^C 



3. IDENTIFICATION NO. 



4. HOME ADDRESS (Number, street or RFD, city or town, zone and State) 



5. PURPOSE OF EXAMINATION 



7. SEX 



M 



8. RACE 



\tl 



9. TOTAL YRS. GOVT. SERVICE 
MILITARY I CIVILIAN 

1:5- 



AUA/ufic f^HYJSJ j^fM 



6. DATE OF EXAMINATION 

S--/0 ' SS 



10. DEPARTMENT. AGENCY.OR SERVICE 



II. ORGANIZATION UNIT 



g /y ;C'^ 60 



12. DATE OF BIRTH 



13. PLACE OF BIRTH 



14, NAME, RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 






15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



16, OTHER INFORMATION 



17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description ofpait histoTV, if complaint txiits) 



18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION (Parent, brother, siitcr, other) 

OR HUSBAND OR WIFE: 


REUTION 


AGE 


STATE OF HEALTH 


IF DEAD. CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO , 


(.Check each item) 


REUTION (S) 


FATHER 




DjE-cpas&d 


AfirH^f'r/ s 


7.7 




\^ 


HAD TUBERCULOSIS 




MOTHER 




tt 


f^^A RT 


S7 




\^ 


HAD SYPHILIS 




SPOUSE 


^l 


£y^^£lL£fs)T 








i^- 


HAD DIABETES 


" 


s 


3f 








.t p 


tX- 


HAD CANCER 




U BROTHERS ^ 




*t 






(^ 




HAD-KIDNEY TROUBLE 


Ofior//^A 


AND C 














HAD HEART TROUBLE 


M^r HJ'J^ 


Q SISTERS \ 


*i 


a 








X^ 


HAD STOMACH TROUBLE 




"> 


SI 




• 




t^ 




HAD RHEUMATISM (Arthritis) 


P^ TN JtR 


CHILDREN 






' 




i^-^ 




HAD ASTHMA. HAY FEVER. 


SOA/ 


M f 


II 


9* 










HAD EPILEPSY (Fits) 


















COMMITTED SUICIDE 


















BEEN INSANE 





20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES 



NO 



{Check each item) 



rEs 



NO 



iCheck each item) 



YES NO 



(Check each item) 



YES NO 



{Check each item) 



x^' 



SCARLET FEVER. ERYSIPEUS 



GOITER 



j^: 



TUMOR, GROWTH. CYST. CANCER 



•"TRICK" OR LOCKED KNEE 



i^ 



DIPHTHERIA 



^ 



TUBERCULOSIS 



RUPTURE 



FOOT TROUBLE 



uc 



RHEUMATIC FEVER 



SOAKING SWEATS 

(Night sweats) 



U- 



APPENDICITIS 



^1 



NEURITIS 



SWOLLEN OR PAINFUL JOINTS 



ASTHMA 



PILES OR RECTAL DISEASE 



PARALYSIS (Inc, infantile) 



MUMPS 



^ 



SHORTNESS OF BREATH 



i-< 



FREQUENT OR PAINFUL URINATION 



m: 



EPILEPSY OR FITS 



WHOOPING COUGH 



PAIN OR PRESSURE IN CHEST 



u: 



KIDNEY STONE OR BLOOD IN URINE 



CAR, TRAIN. SEA, OR AIR SICKNESS 



FREQUENT OR SEVERE HEADACHE 



CHRONIC COUGH 



SUGAR OR ALBUMIN IN URINE 



^- 



FREQUENT TROUBLE SLEEPING 



DIZZINESS OR FAINTING SPELLS 



PALPITATION OR POUNDING HEART 



f^ 



BOILS 



FREQUENT OR TERRIFYING NIGHTMARES 



EYE TROUBLE 



HIGH OR LOW BLOOD PRESSURE 



VENEREAL DISEASE 



DEPRESSION OR EXCESSIVE WORRY 



r> 



EAR. NOSE OR THROAT TROUBLE 



CRAMPS IN YOUR LEGS 



u: 



RECENT GAIN OR LOSS OF WEIGHT 



iyC 



LOSS OF MEMORY OR AMNESIA 



fz: 



RUNNING EARS 



FREQUENT INDIGESTION 



ARTHRITIS OB RHEUMATISM 



£•: 



BED WETTING 



u 



CHRONIC OR FREQUENT COLDS 



STOMACH, LIVER OR INTESTINAL TROUBLE 



Lt: 



BONE. JOINT. OR OTHER DEFORMITY 



1^ 



NERVOUS TROUBLE OF ANY SORT 



SEVERE TOOTH OR GUM TROUBLE 



GALL BLADDER TROUBLE OR GAU STONES 



^ ' LAMENESS 



ly ' ANY DRUG OR NARCOTIC HABIT 



Ky 



SINUSITIS 



JAUNDICE 



LOSS OF ARM. LEG. FINGER. OR TOE 



EXCESSIVE DRINKING HABIT 



iA 



HAY FEVER 



MEDICINE 



^ PAINFUL OR "TRICK" SHOULDER OR ELBOW 



(^ 4lOMOSEXUAL TENDENCIES 



21. HAVE YOU EVER (Check each item) 



22, FEMALES ONLY: A. HAVE YOU EVER- 



B. COMPLETE THE FOLLOWING: 



jyl 



WORN GLASSES 



ATTEMPTED SUICIDE 



BEEN PREGNANT 



AGE AT ONSET OF MENSTRUATION 



uc 



WORN AN ARTIFICIAL EYE 



BEEN A SLEEP WALKER 



HAD A VAGINAL DISCHARGE 



INTERVAL BETWEEN PERIODS 



WORN HEARING AIDS 



. - LIVED WITH ANYONE WHO HAD 
C^ TUBERCULOSIS 



BEEN TREATED FOR A FEMAU DISORDER 



DURATION OF PERIODS 



STUTTERED OR STAMMERED 



.COUGHED UP BLOOD 



HAD PAINFUL MENSTRUATION 



DATE OF LAST PERIOD 



U^ WORN A BRACE OR BACK SUPPORT 



BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 



HAD IRREGUUR MENSTRUATION 



QUANTITY: Q NORMAL DeXCESSFVE DsCAHTY 



23. How MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? ■ 



24. 



WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBSI 
MONTHS 



K 



25. WHAT IS YOUR USUAL OCCUPATION? 



>«iA^'t^A^ 



4S^ 



26. ARE YOU (Check one) 

D RIGHT HANDED H LEFT HANDED 






//<? 




YES 


NO 


CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED "YES" MUST BE FULLY EXPUINED IN BLANK SPACE ON RIGHT 




c/ 


27. HAVE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 
A. SENSITIVITY TO CHEMfCALS. DUST. SUNLIGHT. ETC. 






^ 


B. INABILITY TO PERFORM CERTAIN MOTIONS 






y 


C. INABILITY TO ASSUME CERTAIN POSITIONS 






^y 


D. OTHER MEDICAL REASONS (//yes, tf iVe t^&BonB) 






1/ 


28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 






y 


29. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details} 






y 


30. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? (//yos, state reason and give 
details) 






y 


31. HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(// yes, state reason and give details') 






1/ 


32. HAVE YOU HAD, OR HAVE YOU BEEN ADVISED TO HAVE. 
ANY OPERATIONS? (// yes, describe and givo 
age at which occurred) 




, 


(/ 


33. HAVE YOU EVER BEEN A PATIENT Ccommitted or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
lUM? {If yes, specify when, where, why, and 
name of doctor^ and complete address of 
hospital or clinic) 






y 


34. HAVE YOU EVER HAD ANY" ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? (// yes, specify 
when, where, and.give details) 


. 




t/ 


35. HAVE YOU CONSULTED OR BEEN TREATED BY CLINICS. 
PHYSICIANS. HEAURS. OR OTHER PRACTITIONERS 
WITHIN THE PAST 5 YEARS? (If yes, give com- 
plete address of doctor, hospital, clinic, 
and details) 


• 




y 


36, HAVE YOU TREATED YOURSELFTOR ILLNESSES OTHER 
THAN MINOR COLDS? (if yes, which illnesses) 






y 


37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAU MENTAL OR OTHER 
REASONS? (Jf yes, give date and reason for 
rejection) 






(/ 


38. HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAU MENTAL, OR OTHER 
REASONS? (// yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or un- 
suitability) 


- 




y 


39. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? ilfyes, specify what kind, granted by 
whom, and what amount, when, why) 





I CERTIFY THAT i HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 
I AUTHORISE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE, 



mment ^all posUihk ansuftrs in items tO thru S9f) 



TYPED OR PRINTED NAME OF EXAMINEE 



40. PHYSICIAN'S SUMMARY AND EUBORATION OF ALL PERTINENT DATA {Physician shall comment 



TYPED 



pIAN OR EXAMINER 

GAffT MC 



R ^^ 



DATE 

5-10-55 



SI< 



bo 
b7C 



NUMBER OF ATTACHED 
SHEETS 



■jJc U. S. GOVERNMENT PRINTING OFFICE : 1950 O— 747 12 



NH13-132 
(7-54) 



K. 



'ACHMENT rO STANDARD FORM 88 
Revised 21 July 1953 



Report of Medical Examination 

FOR INFQRMTION AND GUIDMCE OF MEDICAL EXAIHMER i 

The following portions of the attached examination report form need 
not be completed; 



2 

3 
11 
14 
17 
62 
65 



67 
68 
69 
71 (unless other examination 

indicates desirable) 
72 



Item 48, the electrocardiogram is not required uialess the examinee is 
over 35 years of age or unless other examination indicates such is desirable 

If the examinee is an applicant, the Chest X«Ray and blood type and 
RH factor (items 46 & 49) are not necessary unless the facilities for 
affording same are readily available to the examiner* 
FOR ALL EXAMINEES TOETHER CL ERICAL OR SPECIAL aQEWT APPLICANTS OR 
ENPLOYEESl ' — ' 

The medical examiner should answer the following question: 

Examinee Xn qualified for strejious physical exertion. 

(is or is not) (designate which) 

m ALL mLE EMPLOYEES OR APPLICiiNTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
P'?.rticipation in defensive tactics and dangerous assignments which 
ud^-;ht entail the practical use of firearms? 






If answer is "yes*^ please specify. 

It is essential that all statements in items 59, 61, 64, and 70 
pertaining to visual acuity, color vision and hearing be completed 
in detail o 




<,meaicai 'examiner; 



^' ecat'e)^ 



Jfo 



1 



^ 




ORMTi%*64 



v*« .^ 




^Q^ce JS/Lemofandum • united states gove 



TO 




Director, FBI 
SAG, Chicago 



(15-33811) 
(15-93 Oij.) 



DATE 



7 /.f-^' fi 




TPIS 



Re Chicago alrtel^ 6-29-55^ and Bureau airtel, 7-lii.-55 

The Bureau asked for clarification of the verbago in 

-; re airtel dated 6-29-55 wherein it is stated that the 

'.- "first" complete paragraph, page ii-, lino 1, of report 

- ^ ^. of SA GEORGE STADTMILLER, 6-.22-.55, is erroneous. The 

Bureau properly pointe d out that t3af<g^ exp lanation sub- 



ijTnitted by Stenographer 



7-8-55, re- 



^ fleeted the error to be in' the "third" paragraph. 

^This is erroneous* The paragraph involved is the third 
.paragraph and not the first. The necessary correction 
•ihras properly made in referenced report in the file copy 
in the Chicago office as well as in the copy delivered 
to the U. S. Attorney. If not already done, the New 
York office and the Bureau should make the necessary 
correction in the 'third paragraph and not in the first 
paragraph* ^ 

Chicago airtel of 6-29 -^^^ was dictated b v ASAC J. L. 



GHMIT to stenographer 



A check of her 



notes reflected that the word "first" was dictated to 
her instead of the word "third"* This is an obvious 
error. I recommend that a letter of censure be sent to 
the ASAC* / ^ 






JI.S:OC 
cc: 






0." / ' 



Hew York «K0r.03 ■f^fi.), ' J— >' 



1.0 fi 



I 

cz 
n- 

U1 



^ 



u- 



Recommendations of Investigative Division page la, 

■ b 






^ 






^"i 



4^ 














■ ■ ' "■ v^ 


' /' 


: Mz 




\j-.#-': 




^ ^ . , " 


!/>'■ 


'/>•• 











r 



i! }/. 



f ^■yy--(3i^J^&//7 j^s' 






-<^ 




ho 
hlC 



ERROR: 



Chicago advised by airtel dated 6/29/55 that report 
of SA George Stadtmiller dated 6/22/55 at Chicago contains 
an error in that word "not*^ erroneously included in para- 
graph 1, line 1, page l^. Chicago instructed by Bureau to 
fix re'sponsibility for error and furnish recommendations 
covering same» 



ilhLcago letter of 7/8/55* informed stenographer _^^^ 
admitted mak ing the er ror^ However, it was no*cea 
I I 



the error admitted by| Iwas insertion of . word "not'*' 

in paragraph 3 j line 1, page l|.J Chicago requested to clarify 
this explana-ELon and fix responsibility for the second error* 

Chicago letter of 7/18/55 advises the paragraph involved 
is the third and not the first, the original airtel of 
6/22/55* therefore, contains an error in addition to the 
error in the report. 



RECOMMEHDATION OF SAC t 

No administrative action recommended for SA Stadtmiller 
since he had no opportunity to read report before it was 
transmitted to the Bureau* 

Ko administrative action recommended for Relief 
Supervisor Prank J# Pord since it was impossible for him 
to determine that the word should not have been included 
in the report* 

Pftftommende d a field error fo rm be placed in the file 
of stenographer ] [ who made original error* 



Since Chicago airtel of 6/29 /^^ was^ dictated and approved 
by ASAG J* L* Schmit, SAC recommends ASAC Schmit receive a 
letter of censure* 



RECOMMENDATION OP INVESTI&ATIVE DIVISION ; 

Investigative Division concurs with action recommend fid 



P 
b2_SAC.jChicago except with respect to stenographer] 

I ^ ^j^Q ^^ ^g felt should receive a letter of censure 
inasmuch as the original error in this matter is directly 
attributable to her* The erroneous inclusion of the word 
»not^* in the report constitutes a substantive error* 



k-'^'^ ^WilKX" 



\^^ 



••** iK\A 




S— »*SBSS=i==iy= 



% 



H 



SAC^, Chicago 
Director^ FBI 



Copy-135 
7-22-55 
PERSONAL AND CONPlSBifnAL 




INSPECTOR AIDES 



Listed below are the Agents assigned to your division 
who are active Inspector Aides o You should not offer for an in- 
spection assignment any other Agent who may have been formerly 
an Inspector Aide* This list is subject to change Inasmuch as the 
Bureau is constantly seeking to retain only the best qualified men 
for Ins^pector Aide duties and does not desire to use as Aides men 
who do not wish to advance administratively or men who have been 
subjected to recent serious administrative action « If any of the 
Aides listed below do not wish to advance administratively you should 
forthwith advise the Bureau. Your communication should be marked 
for the attention of the Training and Inspection Division • 



/ 



ijy 



jJo L. Schm lj; 
Harry B. Behrmann 
Francis V. Ellis 

Joseph Ao Haggerty 
Walter Mo Hlggs^ Jr. 
John Eo Keating 
Davlri L„ Maver 



Karl L. Stefansson 

I — I 

Richard Ao Wright 
Julian Ro V/alterSo 



Raymond F. Babb 



Garrett ? 



^lemln^ 



b7C 



K^^u^V iS,d^m^ 



Gerard A, Perkins 



James Jo Middleton 



EDMsdmg 
(4) 



ORIGINAL PILED IN 67-342-2686 



53 JUL29195i^^ 



m 



•^ 



duXfj :)0s ^-^^ 



Sctlt^Tcl uurtau of Invootication 



Zoar JJr^ :^chnit:f 



fau nre tared uml Qonronee a co:Tinunicui,io^^ 
to the turemj- Catcd Mm frj^ I4>i*o:r '^^^licU rcQi'ijotvd 
me rurcc^V: to di^lci^ the ^^^rd '^not'^ fron a certain 
aentcnoi; in --he rc^^-^^r^t daxcd June r'D^ 2P€5^ in ilw 
■Theft Fron Interaiat^ .'jhip^icnt case tnvalutnr- John 
ratrick utronp^ lJOu:.cir.r^ jou rC'!Ui::^icd ihct the 
^rotijo Bcntencv te cr^rrocted^ 

In the futura y:>u uill be expected to 
ezhibit a (reatvr rjerrec of cere and attention to 

detail in the pcrforr.cnca of vovr on'rcrvivonj duiic^*. 



\ 



Tolson 

Bodrdman 
Nichols _ 
Belmont _ 

Harbo 

Mohr 



Parsons 
\psen - 



MAILED ii 

JUL 1955 
c:6MM*pgf'*'^'^V«J;'i 



3"* Edgar, Hoover 

John Edrar h'oovvr 
Btrect&r 



(6) ' 

CO: SAC J Chicago (Personal A-btcn-bion) r^ /Clfl 



SOa Chicago Field Office File 



** =■ 




Based on letter from SACj Chicago^ 7/l6/S5^':\l^ZS4^Ci^^ 



)wd '^^ 

^3 AUG 5 Wm 



/ 



r' , 









r 



r;'t 






m&) 







Wmfandum • \mii:m> states government 



TO 



t IS^^ ToXeon 
VKom t E* D^ Maaon 



/ 



i>Atii 9/S6/s$ 



tuiimt 



erojECT: INSPECTION - OHIOAGO DI7ISX0N 
INSPECTOR H. G, VAN PELT 
V. 8/16^9/14/55 



a 




^h'c h(^ Q Tosp^^"^^^^ 



^Q4/n 




STNOPSTS 



O/'I'ICIALSs D. sXsostetter has been SAC at Chicago since 11/23/54, 
jj* L^^Schmii; ,has been ASAC -there since 1/10/55, 

ZAST INSPECTIOlf : ^9/13-10/1/54. 

EVALUATIONS : 

(1) PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

(2) INVESTIGATIVE OPERATIONS. , . . QOOJ) 

(3) ADMINISTRATIVE O^RATIONS FAIR 

(4) PERSONNEL MATTEim, ^ . iff ,^ VERY GOOD 

(5) CONTACTS ...\J..7)^>^^p^,,. ...GOOD 






UONffLUSIONS i 



'vr 



.. 1 ^ ^ ^i^ SAC Eostetter..^consdUntimi^^ loyal, mode.U and re- 
lapet^ed leader; has improved many dperaiidns at Chicago, bui 
Ir^qt^es further efforts to (A) Meet deadlines more prompUv 
UB) reverse domnioard trends in criminal statistical accompli shmdtits 
U-aj J^rmg security work into better condition ?d) increase 
ip^ductionj and (e) reduce Agents* tine in office. 

\ ^ , ^f^ ASAC 3ohmit.\^ Eager, aggressive and enthusiastic^ 
-J^^?'^/ ''i^-^^ itf^lfrA ^ilC, c^ has potential for further di^elopnint: 
•^^'^l^^^^'^^tJ^^Po^^i'^-^^^i^f^ for lo'eaknesses in security 0orL and 

\sh&:i'es wrth SAC the .responsibility for other deficiencies folnd. 

>.^^rr u Cfi Findings concerning supervisory and other personnel 

nl^i ®"?'"^**^*^ ^«P<^ratelv with appropriate recommendations. 
Of the ^1 supervisors, 3 are being r<ecommended for censure 
because of weaknesses if. their performances, and 4 are being 
recpmmended for advancement. iiOu&dG^^-'^^^^'^---- --^-.. ? 



possible. 
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iuifSiiviMry~.p^.i:UQJiS JoA&n 



7^ '/f/^**ocAed letter go fwth to ^AG Sosieti^/^AiHiMrisinQ 
results of inspection, censuring hin for imaknasit^'d /ound, and 
Enclosures ' - « . 
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Msnorandua to Ur\ ipolson 

IVlllllT^ ^^"^ *" "''**"'^ ^'*"'''" "** »*'**^ ** correct* «e oc*io» 

(8) l-tiaGhed letter of censure be sent to ASAO Sohnit, 



cA^ 



I- 



nllffff^ ^^^™ ^^ '^^ ^t?55!ffrP^ Am ASAO SOHMIT ASS ATTACHED 

Inspection findings supporting fofegoing aret 
(1) Tivo Anerioan Flags, 1 in reception area and 1 in sac's office 

Zlll ZiifaLT/' "'^"'•"2 ^^/'^'^^^ "^"^ Prernu^swere^eneiall/ 
weli^ maintained, some patching of walls and redecoratino reauirad 
on third fourth and fifth floors,- cleaning and repairZg of 
Venetian blinds on third and fo.>rth floors required- Zc instructed 
to closely follow up corrective action ordered. Zelinouenctts 
which might affect safety found in 8 out of 83 automoliles 

^stTTi%-^ IZ ''''^ •""{* «'««^«**^^^ ^iP^r ilade Vissing/\noperative 
lllnlJ-J^i" J'^'^.°' ^«"0*«^^rf e^:haust pipe,- the other car had faultl 
5r? ^iv^r^f" -^f"^ ^" ^^-/^ ^^^^ "*">? ^^9ht and a right front ^ 
\door which closed with difficulty; delinquencies in both carl 
corrected during inspection. 



Memorandum to itr^ Tolton 



\hig 



Over^-all office delinquency s/Sl/SS uhxjs 33^17%^ mhich ia 
i'gher than field^wide delinquency of 14^70^; d/ S7? active 
investigative caoes over a year old^^ IQS mere delinquent^ or 
36.8%; 6 principal olaa^ifications had delinquency higher than 
ovar-^all delinquency, headed by internal Security caaee which 
mere 41.18% delinquent.. 



(3) Sixteen eubatantive errors found in 13 out of 1781 
pending files reviewed, or 72/100 of 1%, low; 7 of these 16 
substantive errors involved delays in investigation; no 
substantive errors found in 577 closed files reviewed. 



I 



(4)' Missed deadlines found in:: 

I (a) Sixty^six out of S20 pending fugitive^type 
investigations, or 30%, very high. 

(b) Nine out of 38 closed Bureau automobile accident 
investigations, or S3. 68%, very high. 

(c) Eleven out of 71 closed loyalty cases, or IS. 49%, 
high. No delay letters sent to Bureau in 4 of 
these cases. 

(d) {Thirty-- three out of 289 pending and closed applicant 
investigations, or 11.4%, high. No delay letters sent 
to Bureau in 28 of these 33 cases. Reports covering 
26 of these investigations were dated same date as 
deadline. 

(e) Two out of 40 pending and closed Civil Mights 
cases, or 5%, lowm 

(5) Criminal informants increased from 36 to 37 since last 
inspection, or 2.8%, while potentials increased from 170 to 
304, or 78%; 1 resident agency had no^ qualified inforitiants, 
but had 6 potentials under development; 2 out of the S resident 
agencies had no bank robbery informants, qualified or potential; 
quality of ou^r-aji coverage rated *by Inspector as from good 

to very good and SAC instructed to increase utilisation of 
informants. 

(6) Increased attention required on security program; 3 top 
functionaries, 3 hey figures and 5 Security Index subjects 
missing; of these 11 subjects, 3 have been missing since 1951, 
3 since 1952, 2 since 1953, 1 since 1954 and 2 since 3/18/55; 
Security Index reduced from 1646 to 7S7 persons to be considered 
for Retention in event of serious national euetgenoy, or 53%; 

of the present 727 Security index oases, (^) annual reports 
in 106 cases, or 14.6%, were frou 2 to 12 nonths ^ delinquent; 
(b) employment and residence verifications in 34 oase^, or 
4.7%, were from 30 to 60 days^ delinquent; and (c) photographs 
of subjects in 166 casii^, o^ ^2.8% had not been obtainedi, 

«» ^ f*tj 



Memorandum to itr^ ToJaon 

(7) Security informants increaofd from 47 to 48 tinea laa-t 

.i^^^^***'"'-'/!: ^'^^' "'**^* potentials declined A-om 3? %V I?, 
\or 54%; no informants, qualified or potential, in 1 ro&ilAt 
\agency wherein there are 18 Oommmist Party memUri/Zd in 
n^^'n^JIr '*'''' *"**"* Off*«cy ufherein there are 14 Gommuniat farty membera; 
TnAillL^V'''°^^ e^tajJisAed in 21 of the 58 front groups and ' 

l?iTt H"^ or-gamsations aotix>e in Chicago area; Inspector rated 
guaUty of over-all security coverage as from very good to 

. ;o?:»'j:L'and1:::n'4!'' ^'^ '^^''''"' development of additional 

\i^i ^<{^'^V'-^/^«^ delays <tf from 3 to ? months found in ohanneliainq 
idata from 4 security informant files to investigative files: 
while important security leads were handled well in advance 
of channelisation, above delays prevented pertinent information 
from being made available in investigative files for periodic 
reports required under Security Index program and use in 
organisational reports covering activities of Communist 
Party and other subversive groups, SAC directed to intensify 
II/l/Js^ ^^°^^°'^ ^^^ no*i/j^ Bureau of progress made by 

(9) Agent production averaged S*83 oases closed per month, 
slightly below' record of other offices of comparUbU siae 
e o/i'**"^'**^^ P^°^^^^3* *<"»« in office between 8:30 a. to. and 
5:30 p.m. averaged 35.2%, and exceeds maximum standard of 
15% established by the Bureau; agents' voluntary overtime 
averaged 2 hours and 4 minutes daily and was equitably 
distributed; SAO instructed to bring time in office in 
line with the Bureau's desires and to .increase production 
through converting excessive time in office into investi" 
gative efforts. 

(10) Clerical errors of form low at 3.3%, while those attributable 
to agents were somewhat high at 6.3%; stenographic and typing 
production averaged S. 65 pages typed per hour, which is leas 

than last field survey average of 3.36 pages typed per hour: 
paper work management analysis 8/ 19-25/55 made by Inspector 
showed ^66 pages of outgoing communications requiring retyping 
due to 89 errors in dictation and 41 errors in transcription, 
both high; SAC directed to provide further training of both 
agent and stenographic personnel. 

(11) Criminal statistical accomplishments for 1955 fiscal year 
showed declines in all categories; record covering first 2 months 
Of 1956 fiscal year showed substantial increase in fines, savings 
and recoveries but continued declines in convictions, automobile 



I 



■•^ 



if 



Monofandun to j/r^ ToXson 



reGovor^ea and fugitive appr«hon8%on& i aA.0 iniatrmtm bi> t(iJt& 
iumo(i%ate and effective action to r^veme downward ti-m'i^ and 
to build up cushion or reaerv* nom to guard against future 
contingencies* 

(18) Net personnel assigned^ 3S4 investigative and 164 noninuesti 
gative evtployees, considered by both SAG and Inspector to be 
adequate but not excessive; morale^ mhich was particularly 
low when Hostetter assumed duty as BAG at Ghioago^ appeared 
to have been effectively stimulated by him and was rated bv 
Inspector as high, 

i(13) Forty-six out of S97 agents contacted have not yet testified 
lin any Federal proceeding, that is, before U, 3* Govmissioner, 
Federal grand jury or U, 5* District Gourt; 86 of these agents 
have had less than 1 year's field service, 14 have had from 1 
to 5 years' field experience, and 4 have had over 5 years' 
field service; 6 agents of less than 3 years' service did 
not have their assignments rotated every 6 months as required: 
SAG directed to provide latter agents with diversified 
experience as Bureau has instructed and to regulate assignments 
wherever practicable, of ether agents referred to above,to * 

afford them greater opportunity to testify, 

(14) Inspector has recommended separately that (a) 34 agents be 
provided Inspectors Aides' Training when possible; (b) 11 
agents be considered for advancement to SOG supervisory positions 
when possible; and (c) 3 agents be deleted as Inspeo-hors Aides 
because of their expressed preference for inveetigative-^tyne 
duties and lack of interest in administrative ass'ignmMts^'^ 

](15) Glerical applicant eligibility list contained but 1 
Icandidate 8/89/55; SAC was ordered to take realistic and 
positive approach to recruiting problem so that sufficient 
eligible candidates will continuously be available to fill 
clerical personnel needs as they arise, 

O-J^ Office has 6 approved contacts, all of which were developed 
by prior SACs, Speaking engagements declined from 354 for 
1954 to 183 for first 7 months of 1955, Of latter 183 speeches, 
10 were made by SAC and 9 by ASAC; they were instructed to 
handle more of the speaking commitments personally, SAG 
not acquainted with 5 of the 39 FBI national Acadnuy ataduates: 
was directed to meet them, promptly, " 
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Septentar 27* 1955 



I'^lLQTuMj /J'i* Q 



IJr# Joseph Ir» delimit 

Federal Ltireau of Invostijatioti 

CMca^.o, Illinois 

tear I'll?* £chnit: 



a 



You3* attention is directed to the det^ilea 
2^emo3?£mcta loft uith the Special Aj^ont In Char.^e by 
Insi^eetor ii* €♦ Van Pelt folloiaisig his recent inspoction 
of 'tlie CMoa:-o .Oivi^ion* Of partitjulcjp concern to the 
itireeu aro the oelinquenoios in the security pros^am and 
in the c;ectirity informant pro/jra^ivi, both of vihich are tinder 
yoiir ovcr*-all control* 

Ta0 fixiroau is also concerned r^n^rdinc the failtsre 
to meet deadlin6.s pronptly^ the rinfavorabie status of thd 
erirtin^l statistical accompllslaraenbjSy low production^ high 
time in th© offipe of ar^onta during yorkinc houra^ and the 
other ueakneeces found ^hich are a matter of record in the 
Chicago Office* You i;ill recall the £^^eau*s letter to all 
Special Arenta in Chorr.e^ Kumfcer 36* dated Hay 26 ^ 1953* 
advised there is a ^oint responsitoility upon the part of the 
Assistant £.pecial A-ent in Char^.e and t^pecial Arcnt in Oharje 
for the offcctive functioning of each field division. 5hat 
letter looints out that the Euroau looks upon the Assistant 
Special^ Arent In Oharce as a partner in the administration ^.. 
and operations of the office* ) f ' /i r- 1 

In viaH of the delinquencies f ouii* in certain 
natters ujicor your overfall controlt and fcecauso ef youi? ^^-; 
partnershtt> responsibility ^v^ith the Bpeeial Agent In Charge 
for the ujttfavoratle conditions found in certain of the 
other opei^ations of the Chicago Off ice,, the Bureau is 
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Boardman 
Nichols _ 
Belmont _ 
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Mohr 
Parsons 
Rosen ^ 
T&mm -^ 
Sizoo 



cc: 



Winterrowd . 
Tele, Room 
HoUoman „ 
Gandy „£^-/ 



SAC, Chicago (Personal and Oct 
cc: Mr. Mohr (Attention H.*, 31/ Edwards) (Sent separately) 
HVP:jla:js Based /n/r-^ Mason to Tolson 9/26/55 HVPt;jla 
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h^^ Joeeph hm Slclmifc 



its extretne displuaq^ore conccr-nins the ^cakneBSes found. 

Ifc is osaential t^aut you iSovote closer uttaixfeioja 
to year duties^ and It is lioned it z^ill not be nacossary 
fcr^ the i>uream to <if.ll such dcficioncies to your ^^ttontion 

Very truly your^. 




'A , 



■\^' ',".": 5'*^ 11^1'-^ V-"- "^ 



John Iid:~ap juoovei? 
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COPY 150 

TO sMr. A. H. Belmont DATEs September 21^ 

1955 

PROM sMr, Po Jo Baumgardner 



SUBJECTS COMMUNIST PARTY^ USA 

UNDERGROUND OPERATIONS 
CHICAGO DIVISION 
INTERNAL SECURITY » C 
Bufile 100-3 »94"9 

SYNOPSIS? 



SAC 5 Chicago by letter and Porms PD-255 dated 
September 9^ 1955^ recommends appropriate cash awards for 
twenty Agents of the Chicago underground squad for outstand- 
ing investigation of the Communist Party (CP) underground 
since October <, 195^ Referenced Chicago letter and forms 
recommending cash awards was prom-pted by Bureau letter to-- 
Chicago September 2 c, 1955:^ which pointed out the excellent 
quality of the CP underground quarterly r^nnrt from Chln^jtgo j^g 
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dated August 15^, 1955 j> and prepared by SA^ 

SACj Chicago was requested to submit his oDserva'cions as 
to commendation for personnel responsible for development 
of information contained in referenced report as well as 
for those who actually prepared the report itself. In 
addition to cash awards^ SAC^ Chicago recommended 
consideration for reallocation to GS-13 for SA John Eo 
Keating bas ed on his ou tstanding performance in the ^^^' 
handling of j | Recommendation was made for letter 
of commendation for Field Supervisor SA Carl N. Preyman, 
supervisor of the underground squad o Due to excellent 
leadership afforded underground squad and the highly 
productive and valuable results contributed to the 
investigations of the underground apparatus*, it is 
recommended that letters of commendation be considered for 
SAC D. S. Hostetter and ASAC^^Jo_Lo_Schmito| The efforts of 
the entire Chicago "underground squacTToge^her with the 
leadership afforded by SAC and ASAC has contributed a 
-major portion of outr effective penetration of the CP 
xtnderground on a national level* 

Memo to Mohr 9--S9-55 NEM^Dak 

CCLsojk 

(5) 

cc - Mr» Belmont 

Administrative Division 

Mr. Baumgi^ rdner , . 

ORIGINAL PILED IN 67-342-2713 



4Mr:2Pm^ 



COPY 150 
Memorandum for Mr* Belmont be 
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RECOMiyENDATIONS i 

(1) It is recoinm ended that appropriate cash awards be 

I Joseph Mo Culkln<, 

Elmer B. Lltchfleldo Julian C. McGill. A. J. Baumgrart ner 



I ^ 



s 



I Bradner C« RiggsT 



Howard A, McKamey 

William Po Roemer^ 

Joseph rI Shea^ George Wo Stephan and I 

in line with the recommendation of SAu^ unieago as contained 
in referenced letter and Forms PD-255 dated Septeinber 9d 1955 • 
SAC^ Chicago evaluated the performance of the above agents as 
of extraordinary value i nvolving: substantial personal d ang:er 
or risko Special Agents f | Culkinj 

Litchfield <, and McGill were recommendea by 3k0^ Uhicago for cash 
awards in the amount of $150 « The remainder of the group ^ 
totaling 13 agents*, were recommended for awards in the amount of 
$50 each* It is felt that the evaluation of the accomplishments 
of the agents recommended for the $150 cash award under the 
provisions of the incentive award program should more properly 
be classified under categories where the personal danger or 
risks are not the dominant factor in the accomplishment * Under 
these provisions the accomplishments of the Agents recommended 
for the $150 cash award would be classified as of limited 
application and moderate benefit while the agents recommended 
for the $50 cash award should be evaluated as of limited 
application and minor benefit o 

John To Reilly- No John T. Riley assigned Chicago DlVo per 
movement NEM 

(2} It is recommended that consideration be given to 
the possibility of reallocation of SA John Eo Keating from 
Grade GS-ia to Grade GS-13 In line with the recommendation 
of SAG<, Chicago as set forth in Chicago letter dated 
August 31 5 1955/) and as again referred to in referenced 
Chicago letter of September 9^ 1955 o If such is not feasible 
under present Bureau policy, it is recommended that he then 
be considered for appropriate cash award of $150 o 
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Memorandum for MTo Belmont 



(3) It is recommended that letters of commendation 
be forwarded to SAC Hostetter and ASAC Schmlt for their 
excellent leadership and supervision of the underground squad 



(4) It is recommended that a letter of commendation be 
forwarded to Field Supervisor Carl No Preyman for his direct 
supervision of the underground squad o 



(5) See addendum on page 5 



DETAILS s 



Bureau letter dated September 2^ 1955^ to Chicago 
noted that the Bureau desired to t ake this opport unity to note 
the excellence of the report of SA | 1 dated 

August 15^ 1955i? entitled "CP^ USA^ Underground Operations., 
Chicago Division^ IS-C^ "and the high quality of the information 
contained therein relating to the national underground aj^paratus 
of the CP and the midwestern regional apparatus of the CP 
underground o SAG<, Chicago was requested to subm.it observations 
as to commendation for personnel responsible for the development 
of information contained in referenced report as well as for 
those who actually prepared the report itself « By letter and 
Forms PD'-ass dated September 9^ 1955<> SAC. Chir^ago recomme nded 
appropriate cash awards for Speeial Agents I 
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Ouikln, lillme 
Baumgartner^ 



■B. Mtr.hfi^M. .Ti^i-^.^ r^. M.^.fti11, &-^ 



] Joseph Mo 



Howard Ao 

William P, Roemer^ 



M 



■Kamev. F 



1 Br^dng^r- (1. "RiggF^, 



Joseph R, Sheac, George Wo Stephan and[ 



Recommendation was also made for a letter of comiriendation to 
Field Supervisor Carl No Preyman who supervises the underground 
squad o Referenced Chicago letter of September 9^ 1955 <, point- 
ed out that SA John Eo Keating had been recommended fo'ij , 

rfi^llocF^tion to GS-13 based on his capable handling of ^ b7D 



COPY 150 
Memorandum for Mr<, Belmont 

SAC <, Chicago in referenced letter of September 9^ 
1955 J points out that the underground squad was established 
pursuant to Bureau instructions and following his arrival 
in the Chicago Division » Up to that tim„e^ the penetration 
of the CP undergro'tmd by the office was highly unsatisfactoryo 
It is pointed out that effective penetration of the national 
CP underground apparatus was the resijilt of effective ^ careful 
planning and outstanding investigative work performed by 
personnel on the underground squad as a group effort over a 
substantial period of time which perforinance has involved 
the overcoming of unusual difficulties o SAC^ Chicago notes 
that considerable personal inconveniences were experienced 
by the Agents comprising the underground squad and that 
during the ten month period this squad has averaged 
approximately two hours and twenty "minutes voluntary overtime 
in order to get the job done* Substantial personal risks were 
involved in developing approximately 25 anonymous sources 
contacted on over 200 separate occasions • All were conducted 
without incident reflecting exceedingly good judgment in 
planning and execution of this unusual investigative technique 
Many physical su3?veillances were conducted on key underground 
couriers leading to other underground functionaries o These 
were maintained with full security in view of the extreme 
security consciousness of subjects involved « 



In addition SAC^ Chicago states that the high-level 



informa tion furnished by Chicago Confidential Informant, , 

I I throughout this period was of considerable assistance 






xn correlating their underground activities o He further noted 
that this Informant is the source of considerable volume of 
information contained in referenced report of SA Stark. 



In regard to the handling of I _ . I ^r^ef erenced 
Chicago letter states that the handling of the Informant; aiid 
his valuable contribution were undoubtedly responsible to a 
great extent for the success of Chicago ^s penetration o.f the 
undergrounds This informant is handled by SA John E« Kea'^^lng 
together with Field Supervisor Carl N« Preymano SA Keating 
was recommended for reallocation to GS -I3 in Chicago letter- 
dated August 31^ 1955* 
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Memorandiim for Mr* Belmont 

Agents assigned to the underground squad are responsible 
for having successfully conducted twenty-five anonymous source 
contacts on two hundred separate occasions during the period of 
October^ 1954 through Ai^ust^ 1955 In addition^ as a result of 
intensive investigation they were able to effect the arrest of he 
Claude Lightfoot<, secretly indicted Smith Act subject. Among hic 
other individuals this squad was also rRp^pnr iRlhig^ for inp^ -hn^ng 
and conduating a.nnn-vmnnR ^npr^ri^. contacts on | | 

CP<, in an underground status-. 



I missing Smith Act subject^ Alfred Jiaei^nJmBiiML^—. 

o±a T;ime rarry member operating in the undergrounds, I I 



E 



Smith Act subject in the underground apparatus^ and 

who le,6 ■ to the development of an anonymous source on 

a national CP underground functionary* On.xin£L-^Ki£Xasion 



nores l ocated in the waistline of trousers worn by 

furnished Chicago with dates of future undergrouna meets 



The underground squad was highly successful in main- 
taining discreet surveillances on underground subjects despite 
extreme security measures used by the Partyo They were also 
successful in developing a confidential Informant who later 
acted as a mail drop for underground functionaries. Data 
obtained therefrom was immediately photographed and acted upon 
promptly* 



The redirection of I 

LO" 



allied to the underground resulted 



into matters more closely 
in gaining valuable Intelll- 
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gence data on a national level on the CP underground apparatus* 
This informant's close relationship to Claude Lightfoot re- 
sulted in advance knowledge of the Party ^s contemplated 
streamlining of its underground | revealed the original 
structure of the underground consisting of Bill Norman and 
Fred Pine in charge of the Eastern Region^ Claude Lightfoot 
and Phil Bart in charge of the Midwestern Region and Robert 
Thompson and Sidney Stein in charge of the Western Region^ 
determined that the Party was going to retain a "reser>re" 
leadership in the underground and that the future underground 
apparatus would consist primarily of the so-called "reftigee'^ 
apparatus* The refugee apparatus was further identified SiS, 
the underground organization established to protect the 
Comm.unist fugitives* 
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COPY 150 
Memorandum for Mr» Belmont 

The evaluation of the performance of all of the above- 
mentioned individuals by SAG^ Chicago appears to be entirely ' 
proper and is such as to warrant x-ecognltion by cash a.wardSo 
In addition it is felt that the direct supervision afiTorded by 
SA Carl No Frejxaan together with the excellent leadership given 
to ^he underground squad by ASAC Sehjnit and SAC Hostetter is 
also deserving of consideratioini for letters of commendation ♦ 

ADDENDUM; 



In August and September^, 195^<? the Internal Security 
Section analyzed over-all Bureau progress in the penetration ■ 
of the underground in the interest of accelerating coverage 
in this field and developing riew approaches to the hunt for the 
ComfugSo It was noted that the Chicago Division had excellent . 
live informant coverage but appeared to be affording only . 
sporadic and intermittent efforts to the development of 
collateral and parallel sources in exploiting all known phases 
of Communist Party underground activity* Under the direction * 
of Section Chief P^ J^ Ba'amgardner^ Special Agents ¥« Pa DoyLt^ 
and I [ made a thorough study of the Chicago situation 

and^ loy letter dated 9/lO/54<, instructed Chicago to re-evaluate 
and redirect its program^ pointing out to that office in detail 
the weaknesses revealed in their study* This guidance 
stimulated Chicago to take immediate action^, resulting in the 
outstanding sustained record of accomplishments described 
abo ve > It is believed the parts Messrs ♦ Baumgardner^ Doyle^ 



be 
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and I [ played in this matter should be acknowledged now by 
eommenamg these m^eno 
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Name: [JOSEPH L. SGHI4IT 

Payroll #: W!ll$ 
EOD: 1/6 A1 



Title: ASAC 

Grade: GS-li|. at #10,965 



Kon-Veteran 



SAC HOSTETTER: Mr. JOSEPh L. SGHMIT has served as ASAC at 

Chicago since l/lo/55» He has direct res- 
ponsibility for all security matters and supervises resident 
agents. He also handles niamerous other duties normally as- 
signed to an ASAC. He has exhibited excellent judgment and 
has demonstrated above average ability and leadership. He 
assumes responsibility and has successfully and effectively 
handled complex and involved problems. He maintains disci- 
pline and at the same time promotes high morale. In my 
opinion considerable progress on security matters has been 
made -under his direction and he has handled all of his 
duties in an excellent manner. I think he has excellent 
potential for administrative advancement. 

He is a real asset to the service and I 
am veiy pleased to have him as an associate ♦ 

Rating: Satisfactory 

INSPECTOR VAN PELTiX( Six substantive errors were found in 6 out 

Wy of 751 pending and closed files reviewed^ 
principally seourity^type cases^ which w4re under the supervision 
of supervisors responsible directly to the ASAO^ or 80/100 of 
l%j low^ However^ weaknesses in the security program and 
security informant program^ both of which were under Schmit^s 
over-all control^ showed further attention is required to 
bring this work into better condition. Also^ delinquencies 
were found in other operations wherein the ASAC shares a 
partnership responsibility with the SAC. The latter 
deficiencies were principally failure to meet deadlines 
promptly^ the unfavorable status of the criminal statistical 
accomplishments^ low production and agents^ time in the office 
too high. 

Sohmii: was observed -bo work closely with SAC 
Sosietter and to be an active partner in every sense of the 
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8/25/55 
DSH/asj 
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■berm in the administration and operations of the office* Schviit 
makes a good businesslike appearance^ is personable and impressed 
as being intelligent^ alert and steady^ He displayed a broad 
knowledge of Bureau policies and procedures^ seemed to be 
eager^ aggressive and enthusiastic and appeared to have potential 
for further development. 

Schmit^s voluntary overtime 5/l''7/3l/55 averaged 

3 hours daily compared with the office average of 8 hours and 

4 minutes. He seemed to be in good healthy said he had no 
personal problems^ advised he liJi.ed his present assignment 
and informed that he is fully available for general and 
special assignment anywhere. 

Inspection summary hdd a letter attached thereto 
for the Director's signature^ censuring Schmit for weaknesses 
found in matters under his over-rail control and for delinquencies 
in other operations in which he shares a partnership responsibility 
with the SAC. 

REOOiniENDATIONt None Strictly informative. 
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